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wAE BAES Ztete A
Fopxitt=
(Lambert, Haley-Lock, 2004). ©]7A
lﬁ'—ﬁ:]_Q_ o]_lE_lj:] }\Lg] D}-_%71-_Q_ ?:-]‘7 g%
+— (Greenhaus, Collins, & Shaw, 2003) T4 -‘4’
A8, gFAOZ Il A &
ot A A @Y Ee FHAAY
AZH R BEgolg & 5 ATk Qambers
Haley-Lock, 2004). o]x& U3} ko] #3o] =
27 7490] YRl U B71s 2300
o), o7 elwsh 2Rolge] v, g
= 5 Aukzel Ag)3 Aze] Eohe aF
So] =Zxo] $UHLee, 2018; Sanchez-Vidal,
Cegarra-Leiva, & Cegarra-Navarro, 2012). X3
7 Ang g9 24959 A3t o) FHo)
4] HEES e 2% wWHeE o

g3} ge e AR

o] £ 9

[‘10 N FlO

oft o rud

[

(=R Ty rlo
Tl

TH s 9 4 a4 2489 99
=31 A9 ##Ho] 98 Aol



A71Z24 (self-regulation)S 17+ &
2 &9 (purposeful action)®] FA4lo]m <
93t BF o) BAS AT 2R ohiet

gPzo] AHA Yolo]r|= 3t} (Bandura,

% 7

o o%

1991). tJFEe] & gz PTL mF A
A A=, S2AHQ] AL o] SHT
X]ﬂﬂ Eﬂ 2 1/ }\LO_ ﬁ‘i“ﬁ}—t— %Eqﬂoﬂ Q]Z%H

UEhdt} (Zimbardo & Boyd, 1999). #}7]Z# 9

FAR momAe] AAEAE 1% o
& 64 e A EE W1 A9 e

okzale A, AE A 98 A%S

e AlE A 2gE 9 Xl
kel &7 i o]ole I Ay A
Ho] At} (Baumeister & Alquist, 2009). A}7]Z%
Ao] 8L B3 27 F Y= Tleole
-l A (Watson & Tharp, 2015), =221 3
53 Aol AME2E TYL wola, A
el A5 ArIEE 9o A

= ATEHE E F Uk (Koole, 2009). ©]
AP BE 24 AZEAEY 9 7ol
Arlst ol Irw, BRE BAE)
slste] Apale] Sew wAle] tiste] Qe
HAstar, 2% o] Walrt He dieksd 1
g AAE 2EFE A7) 24 FHPE 2
ohal B 4 Yo} e, 2010).

q9) olvlst uEe golA Frshe 23
of} SEY W ol Aile] oA Fa
Sb e ovit ickehn BEss P
A olth (Park & Kwon, 2012). o]|x& =}2lo
A 8% AR urt Qe A g
oA ERAF A7 2HA FPS A3
o]l AA 7o Ug vENTY EXPS =
oZT} (Kim & Park, 2008), wWatr] 2F Z4

aly
i =
M }i

o
m

RESE

A7)zl A 4

WEGE Eolm, U3t H9 #3e 49 W
23} e APAA 9L HA Aol
T, 49 B PE 27 ﬂ Wz o

T} 4+e] #o] Q3 Ao
& Kuhl, 2009). welr] AYPATFLE ujeto
o3} 2o 71ae AA 01_93\]—4,

O
1-11
ro,
o
@
3
@

A 4 Qo] FHE 2E 34 A
243} g BE e WAS PE AT
o]t

200d5) S ol 22A) Lot 8
1] Sksh 199 A%

A A M ake] AS i%OI
£ eleleke 2 i 719, A 9
AE AN TeFeE mgo] A& ol ¢
o} (Kim et al, 2006). ‘7}=%13} AL3]3kA o =
4 &30 BF WE, 9V 18 H5H U
7H S84, =l 047} 243 71E &

E=°] A4

A (eon, 2016). 1?47 719N E 74

=74, 74 2 FHE, 2EAAY 223

H EAP) AT, HSAE AlE, I &) T

o A AYY A T oS 4 H =
oral

ATt (Kim et al.,

2006). RS HFLZ Aol izt A&
AR A3, g A%, AAA B3 5
A, a2ja A3 ] 7#¥ 58 dee U4
ste QAR FRoH, AL 70.65%, FA
& 69.2%7F 4 4l d¥E AT (Cho,
2018).

AT 2AEEE A3t dre] wd gA ol
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523 N3/ 28

Y A|ZH0| 4| TFH 0lxl=

U Z2ads o)gste Ao d&FeA &
A, ool W& Eolojo] ddEHe A9t
H a9 AEAE WE 4 Atk AR, 4
I o] dEH #HG A= ARgo] AEH
o FAZAQ JEFs vtk Adske A
HUEE BUF (Lee, 2018). HEZE, 18559}
QA AA o wzH 2016 G718 4
AR ZAb] FAgE 10007) FA & FAZSF
AEE E=Yatal Jokar FHEg HlEo] 21.9%
2 A, A7 a4 #¥Es 93 9458
B ALY EYE AA7E 2 A dHo|t
olgigt =7t ¢ 7|49 XWA* skl o e e

Z 2331 AR %R

& 27 9aME o8 F83
Aeaprt 9 Sraolet o

=L O p=dye¢)
2423 49 dNeEe 3

R
L

A
2 242, 3} 4 7Y, 59 4 05
=9} 9% BA 4

& Sohn, 2016). “ALS] Falzl el gk A

Fo] A A, FEEY AFEX, K,
a8y ANAH AY S (Walsh, 2013) AR}
Faote] @AY Asolas LS Edz,

AL olajalFa HAWFE ZUa50] 9

ga AAEFE 43t ge] gl s
& ¥e Aol YEIHT (C J. Lee, 2012). &
# oleld 2ARSE olf odxg YEw
AN 2AEYT AR B9Ee S/
o2 Jehdth (AbuAlRub, 2010). whEbr] %
A5} Azolasl 5 AAAA =7

A

zq

Z, 49 4o #¥S &FI AV =34
9] 7}x]9} A8 wj-9- ZQ3}T} (Allen, 2001).
WLB A AA L] A Rthes Z2E3 A
I 4 @l vkt AN st A
o] B 023 WHeo] E 4 Y} (Sohn et
, 2011). Kim (2010)& E8AY, AR,
z23 BAAY, 2EdH 2, FAZE 7 5ol

al.

0l YTt 0] 7@ iRt WLB AARSIe| AERNE F40%

Az gl HAE

Song & (20100 7SR, WA FEAAE

0 71 AHAE 25 A A8 0 A9%
%/K

T Lo
X

=
547 ao WS s Add
(Kim, 2012). Lee$} Choi (2019)¢] ATolAME
A7} o] 78 AW 2L 2ARlY <
4 g el 4FE VA Ao yg

ook S

B oleld AadTE B A% ge 7
He Agshe 2R AL 299 &
g 71z WelsT dBgol Yee &
Stk 7iQle] U3t sl FHE B el W
22 ozthe o] A 2AYY T3
BE FAHAW, BRS) 2534 wel, A}

o
el
PN
fo
B
j‘g
N
I
i?i
ol o
1=
ol
_V_l,
my

o] WES At HA=rt g2k 9
(Park & Sohn, 2016). WA E AFA= A
PATFE R E g 22 7HES AF

ek

7Hd 5. 4} 4] ¥ (WLB) ZAE3=
3t gre) #EF o wE rwi 4%
Roltt. WiB ZA#87} F
TGA 7o) ghe] gl v
Al vk Aol

;liﬂi
e
_E
>
©

[
=T

e 9%

—o{f}ll‘

M6 B FA AT Y B
WA glol WiB 2ARHE 25 4]
Azksrs A de) 7Y WAEHE 24

& Rolth.

tlo

99 AEES FP] ¥ AP B
LFEhRE Figure 13} 2k
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N
[ WLB
S lurganizational \
1 \  culture /‘
[ work—life \\_‘ L
| balance | T
N
g o N
? ~ //
goal— \ 7 5 \
focused | 4 life “
k self | \ satisfaction |

gulati \
S e N

Figure 1. Research Model

£l

A 979 (48.5%), 941 1039 (515
Y HlEo| HsHAl EEEHUT AF
i~ soth7hA] =aF EEEHSIUAL, F
9 GuRARL/BE 7} 1569 (78%) 0.2 THE
Atk 1E&Fe= Ft2 16878 (84%), AlFA
327 (16922 80% ©]’% thok7F At3 ol
ATk A= A9 53 mRke] 609 (30%)°] %
o, AFL A 669 (33%)°] 7HE Bk
AgYe 13% 65MOE 7P AAJck AAS
W8-S Table 19 A|A)8FTh

HET

AP

2% 4 A7z4

B aToiE 29 PAde 23 74
A712-E 54387 AsiA Won F (2015)
A71Z2H HE  (Goal-Focused
Self-Regulation Scale: GF-SR)E A3} T} ©]

AT E 4717 291

g 3 = =4,

7 XS AW FE8] s Holty,
o9 2¥oz " ERAYL ve= Wt
AE AZE gGA oy, BARE o
e Ye Ul YR S 2dse ¥
ojth, ‘FAA AlE ‘Ue 7] Y o
T F2 A4E wWEgHa =93ty T
At EFELS Likerr 53 HE (1=A3 2
22 gt ~ s=vj¢ 2FhE s,
A7t 575 53 T4 A7xde] =
S A ot B ATA AE AF
(Coefficient @; Cronbach, 1951)%= HA| F3}

85, HHEAF 83, FHHALL .

89, Bx 23] 7302 vpepytch

=

el us
FolAE ANl ao ojF v

2 d
= e Bk Ss AeEHe =TEA

Joe®} Cha (1998)¢] gh=3t k9] RIEE #
K-SWLYE AHE-SFATE o] H=e U= oA
Z W ol 7Pk A2E st ek, v
ko] ol gl kgt 5 % SsEdoR

AF7t 25575 #Y SR =58 5
o} o]A9 Likert?] 77 HEE E AFoA
A4 B4 dHE T HE 5H A=
AHE-SFSITE. Diener 5 (1985)9] AgtollA] AlF]
% A4 (Coefficient a; Cronbach, 1951)& .870]
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A5 BA= ) SE S AIAH0| 49| MR [kl BM DIt 42| ©E eI WLB AR AHRIE SR
Table 1. Demographic Characteristics of Study Table 1. Demographic Characteristics of Study
Participants Participants (continued)

Variable Category Frequency Percentage Variable Category Frequency Perceatage
(person) (%) (person) (%)
man 97 48.5 Manufacturing 64 32
Gender
woman 103 515 Industry Distribution industry 15 7.5
20 48 24 engaged Financial industry 12 6
30’s 46 23 Service industry 109 54.5
Years 40’s 54 27 Less than 10 43 215
50’s 48 24 10-49 60 30
60 4 2 Work 50-99 20 10
Below high school 3 15 scale 100-299 35 175
high school graduation 26 13 300-499 10 5
Education College graduate 25 12,5 More than 500 32 16
University graduation 125 62.5 Less than 20 million 25 125
Graduate school 21 10.5 20 million (won) 46 23
Employment regular workers 168 84 30 51 255
Form Irregular workers 32 16 Income 40-50 28 14
Less than 5 years 60 30 50-60 32 16
5-9 years 36 18 70-90 16 8
Career 10-14 years 33 16.5 More than 100 million 2 1
15-19 years 28 14 Total 200 100.0
More than 20 years 43 215
staff 66 33 =
Assistant manager 49 245 ML, & DA 891
Rank Manager 31 155
A &) ¥
DG A0 27 7490] U} ae T ol 27
— PP ge e 2 e g =s AdEQ)
YT AzeEAY Q9 ge 7RS Z35] ¢
e S a4 Valcour (2007)9] A= 5L A-EEY
Turnover 2 fime v o 2o oz e d @ 4 F 9
e ? e 6T ool Bs) Azke MRSk ARESHL Utk
e Y e 9 @B 8 T 98I aTshe
Jommedns 2 BS wg g Sgsa Ao $oRA, BYES
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Likert?] 57 HE2 A3t 7
ket ARgStth ke A
& i} 4] d¥A o] Erhe i% el
o] A& & AHE3S H. J. Lee (2012)9] ?011
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Ut 4o FY (WLB) ZHES
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ge Afae 24RsE 2487 994
U9 PTES HRoR AT 2L

S4¢ sl A
(20169 L3} 4ol dF (WL
g A8t F 5 s90s

EFU

7§kl Park¥} Sohn

B) X2 &3 A%

24 WiB 7%
oA, WiB AApE, B2 NAE, F2A
9, WIB AEAE 8018 Folm 307 %3

e
ok
m{o

o ]

o2 FAHIG 29 hEH
2 59, ‘WIB 7|99AE %a INRSHES
g0 A7PAREE & Blle A £
A A7 WIB AR E o] A
RaiAele] el dalA clside ol
HiFsth, ‘B8 JAIAEL ) ErE
o} QAR ZAel B3 o]opr]E & SolF

Al

ot

A
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fr ob o 2
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o, ERAY PA BPozt aje) Eri
ol ek Aol g W o) e moF
d1 dh, WiB AARE §ole 9l
BAE AN AASE ANE FY A=
g olgste ol B gAHolt Foz
TN B FuE At we4s
WIB ARSI} TS AL mIY B A7

A A= 74]-/7: (Coefficient @; Cronbach,
19517} AA #3993, WLB 7|HA=
90, WLB *C}A}HHE%E 90, T8 PAEL
82, TEAYL 83 WIB A|EALE Lolae

agel $HH Ause ATEANY 5
4 ATlA ASSEE 4 49 BIE

of tist |4 x| A= AlG (Coefficient a;
Cronbach, 1951), Lﬂjod—g— 347:]]%43 E"“OP] S

Structural Equation Modeling) ¥4 7
R
ettt 1A A=
Yl AZE3E
WA EselAY RS fo 89S
7] 18} Bias-corrected (BC) b
AbE, 95% A FFIHE Atete] AR
o b 3 99 AT e
e Y 7tsE F4 (MLE; Maximum
Likelihood Estimation) ©.2 =3J3}$i11, H& 9
Yrt= x? 7%, CFI (Comparative Fit Index), TLI
(Tucker-Lewis Index), RMSEA (Root Mean Square
Error of Approximation) SRMR (Standardized Root
Mean Square Residual)S- AFE-3}4TE AT A
FE CHS TUE 908t 2 v Jogh 23
= yepicia H9kar, RMSEA+ .10, SRMR
06 PR A5 Fad A¥ER Hrist
gir:‘r (Hong, 2000). "j/] &35 7H=317] ¢
& Bootstrapping®l oJsiX FHH FFH &
Eol AT 95%] AHFIE ARSI
Bootstrapping= R W] EXE REE

7
L HES 95% AFEF7o] 08 ETHeIA] &

A

ootstrapping —%

10 H
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578 ST/ SE BA TR0 Aol BEH 03 SR UTt 4ol FH OPIETH WLB ZX2H0 FuaT)

o FAACE fFonsittal sfAekel
T} (Shrout & Bolger, 2002). m}x|=o 2 U3}
9 w3 o v BA A WLB X3
w3te] x4 aHE ATl 98 Spss
23.05 AHESH A FAEA S A,
Z-89 W AR5 HAF3H7] A5kl Hayes
(2018)2] PROCESS macro V3.4, Model 142 &
&3t

AEHS Sl &
x'= 236877 (f =
001), CFI = 945, TLI = .935,
RMSEA = .065 (90% 21]FZk 052 ~ .078),
SRMR = 046 2 E& A% A7t ot
AoZ Uebstth AAIEE W82 Table 201 A
AlstAtE. FAIA R 7 AAEJE At
= SANRIEY QNS gl A,
53X T4 AIREe 747 ~ 832, 4 49
T A% 713 ~. 794, g wEe 757 ~
825, WLB ZA#3l= 518 ~ 8339 =2 &

ERSNEE]
As A
B a7old ASE WEY AL o
ohus] Slaf 4w BN sk

Table 39| A|A)3}goH, % =4 #7]
< A @ #F ¢ = 576, p < .01), @
UL (r = 554, p < .01), WLB ZA &3} ¢ =
329, p < 01 o} FHOZ oA BT
o o3t g wEE @l B ¢ = 61, p
< 01), WILB Z&&3} (r = 392, p < .01 9
AA o oAl TAHIIOH, & wE
S WLB ZZE3} r = 517, p < 01) 9=
o7 FosiA AEHAY ATEATH

TE WA 9 wEH A5e
HA (Lee, 2000 YERHO] o] F 4
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Table 2. The Result of Confirmatory Factor Analysis

Division X2 daf y4

CFI TLI RMSEA SRMR

Research model 236.877 128 .000

.945 935 065 {.052, .078}1 .046
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Table 3. Mean, Standard Deviation, Correlation Coefficients among Variables

1 2 3 4 5 6 7 8 9 10 11 12
1. Gender -
2. Age -.07 -
3. Education -217 -20™ -
4. Career -180° 757 -12 -
5. Rank -4 47 a8t 56T -
6. Turnover 063 377 160 267 20 -

7. Scale of Work  -31"  -03 .22 .10 08 -34" -

8. Income S39™ 4™ 29" 48" 66T -.08 427 -
9. Self-regulation 13 10 14 00 st o-11 09 227 -
10. W-L Balance 05 19" 04 10 14 -06 .01 200 58" -

*k

11. Life Satisfaction .02  -06 .08 -09 .06 -10 .03 .14 557 .63 -

12. O-Culture -02 -03 .11 .02 .12 -06 .00 .17% 33" 397 52" -
Mean - 4050 - - - - - - 323 286 297 3.18
Standard Deviation - 10.46 - - - - - - 0.51 082 081 0.57

Note. Gender: male=1, female=2. » < .05, “p < .01, ™p < .001

Table 4. Model fit indices of Fully-mediated Model and Partially-mediated Model

Division X2 df Y/ CFI TLI RMSEA SRMR
Fully mediated model 222.117 107 <.001 923 904 073 [.056, .084} .064
Partially mediated model 210.100 106 <.001 930 912 .070 {.060, .0871 .057

work-life
balance

work-life
balance

P 7547 T1ge 4207+

goal- goal-
focused life focused life
self satisfaction self satisfaction
regulation regulation

*

Note. » < .05, “p < .01, ™p < .001

Figure 2. Fully mediated model (left), Partially mediated model (right)
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2
=1L

Y A|ZH0| 4| TFH 0lxl=

A= AAEAE. ] 2
222117 @f = 107, p < .001),
904, RMSEA = .073 (90%
AZT7E 0 056 ~ .084), SRMR = .064E U}E}
won, FEu/] 2y 9 = 210.100
Wf = 106, p < .001), CFI = 930, TLI = 912,
RMSEA = .070 (90% AIZTZF : 060 ~ .087),
SRMR = 0572 Uepstth &7 23}

R 2R AFE Mag 98 (A

CFI = 923, TLI

o] AFF A, FRe) mAo] A
2gut 497 fo8 AAE Rew

UeEbSETH AX 1) = 12017, p < .001). 3
BE ujjrgoe] <Aujy) TP HT} RMSEA
ol XEe A2re) Folzk =A YehiA
o}, CFIgko] .007, TLIZEo] .008 Z7}s}i
om, SRMRZLo| .06 ©]3t2 ZHAdgorm=z
£ Ao FEuzl Z¥e] v A
AR & 4 AUtk

Figare 19 ATRFNA ANF wish o]
3 4 A7|RAe] 49 wmEo = Jhe A
2} (B = 436, p < .05) LI} &te] PO
7he AR (B= 719, p < .001) 7} FEFL

Table 5. Path Analysis of Research Model

15F
oo

0N ot 42 7 oPHEDh WLB AAIZ=e| AHRIE S48

Ul

H, 43 ko] dFo] &9 WwEoR sk A
Z (B= 420, p < 001) HEF 3 Aow
Uehgten #443= Table 59 AAISFAT
uebA =3 F4 AvIzde] e wEit A
2l BA7Y Aolehe 7H 13 B F
A A7zl 3t are] dE ZHQ B
7t Zoleke 7M. 27F AA H3len,
Aot kel d@ol ae] vEF A A8
7H Rolgke 7 3 Eg AR HASE
A =+ Sk

TR 53

A=
e
1

ol o
MR=

°
5
A7|ZA ] o) S
1A= < Aol A3 akel #F AN
=% A —sH bootsrapping 2 A}-&-3}9 T}
(Shrout & Bolger, 2002). Table 62 HW, &
T F4 A71zdo) A k) FHL o)
Z 9 wHd o2& FE viA anE

= X
7
(e}

o

bootsrapping2- 20008 WHE-3}e] FHe A}
DR ET 95% AHFAA 02 EFstn
A kol AR fold Ao et
o ArEde) A%E, ks AzAF 1
93 A §o4 0% FuE FPHe

2 AuHEsks o, 43

Route B SE I6] t b
Self regulation - WLB 0.839 0.150 719 99517 0.000
Self regulation — Life Satisfaction 0.639 0.221 436 3.368" 0.001
WLB — Life Satisfaction 0.529 0.160 420 3481 0.000
Note. » < .05, p < .01, ™ < 001

Table 6. Verification of Indirect Effect Significance

Route

Indirect {bootstrapping CI 95%}

Estimate

Lower 2.5% Upper 2.5%

Self regulation- WLB- Life Satisfaction

314 .026 .500
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N Az g BE e AR BE
WAE Aol M 4% A HJh
2% 34 A7z 24 7499 # v
2o A4 9% A, = Ao} 9 7
32 Fof o) o] QPAOZE JPL

3} (B
ol gk
3 ge]
B =

o 732

= 45 p < 001) =

37 WLB

o]l‘:_

].Z]f\i Lg]

t= @AM, WLB

=317t 3
= 93t dke) B @] wE Aole] B
b % ARE ASERE
7Hd se AR H ATk

are] W] HA
S VA e Ao JEwTh E3L
wote] e Atg
p < 059 3AAFTL Folgk A
2 Uehgon,

Q)

[o o

w3lo] x4
a7 s St AR s Uy 4

7b = ek

39AA

w9, welA

& 24 WolY &3} 27|18 T FEEE
o] getd Aolgke 7Hd sol A3Fe] SPSS 7&%—3]—7] $J3l Bootstrapping& Z2 73t
Process macroS AFEsle] ZHEHE AZ3Y o A = 5 Ade 24 a9 AuHEgTt
o4 W folP BAHE vEd & (ae, 012 238U WIB 228
o BA WAOE Yo BANK. B4 59 & 0 HsvelA sk e 7ol
A3k Tible 7A AN vk gol, Azh  ge] wEe] wNE FFS At 2 &
&e] 4% B = 64, p < 00DF WIB AL #Ho] fFoFS AFTEAeH, #AEAHRE
Table 7. The results of moderation effect
B SE t p
Constant 2.882 .099 29.000 .000
WLB (a) .640 .070 9.087 .000
O-culture (b) 454 .080 5.691 .000
(@ x (b) 258 .106 2.420 016
Income -019 .028 -.684 495
Note. » < .05, “p < .01, ™ < 001
Table 8. Conditional moderation effect of Organization Culture
Organization Culture B SE t p
-1SD 508 .09 5.617° .000
MEAN 648 .07 9.192"" .000
+1SD 785 091 8.608"" .000
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Aget- Sl / SE 3¢ AP|IZE0| oo UE0| OjR|= STM 2 a0 78 0PfRn WIB ZAzste| LERNE SYo2

=
[S)=!

Ul

Interval with significant conditional effects

40 —_—
15
351
v 13 .
= //
209 3 1o
5
§ 2% = 08
B /S A R R
% 20 3 05
© S .
3 2 ,
2 151 = 0.3 :
3 5 p
2 >
10 T oo N
- Hight- Organization culture é -~ o 95% a U?per Limit
0.5 —Low- Organization culture 5 03 1.966 —Point Estimate o e
S ‘ -- 95% CI Lower Limit
. . S o5 B \ ! I \ I
Low-WLB Hight-WLB 0 05 1 15 2 25 3 35 4 45 5

Organization culture

Figure 3. Simple slope test of moderation effect (left side),
Conditional moderation effect inspection with the Johnson-Neyman technigue (right side)

Table 89 AN FAHeR WiB 24 o JFL HAE o fol3 24 FRE @
Ak

B} e 223 2o 5E wEA 0w st e BE 34 Aleds 49
AEFZE Wl 05 et A Fomz W fANA ¥ 4 d¥e] wif adE
24 B HOD A0E ¥ 4 Ut B3 S WiB 24889 23 54E 42
WLB ZZ|&317} FAZLYGZE gskddo] 7% 3}7] €8] PROCESS macro V3.4, Model 14Z

)

Aoz Jehhth Boh FANCE A AT (Hayes, 2019, ZAE /) E3p)
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Table 9. Moderated Mediating Indices

Moderated Mediating Index SE

[bootstrapping CI 95%]}

Lower 2.5% Upper 2.5%

172 .088

.003 .345

Table 10. Moderated Mediating Effect

Indirect {bootstrapping CI 95%}

Organization culture B SE
Lower 2.5% Upper 2.5%
-1SD 256 085 099 438
MEAN 349 069 219 492
+1SD 441 .084 282 .608

okok

Note. p < .05, “p < .01, ™p < .001

W) Wie] 249 i) a3t SAFeR
o AoE yest mets 7He 62 A
A HYa BAATE Table 99} Table 109
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SERIECERCAEE R
240 ol BALE AEE = Ak )

O
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Alg]A F219]2] (psychological ownership)-
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o] 4= 9t} (Yang & Han, 2018). T3} U7}
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The Effect of Goal-focused Self Regulation on Life Satisfaction:
The Mediating Role of Work-life Balance and
a Moderating Effect of WLB Organizational Culture

Kyunghwa Choi Jinkook Tak

Department of Industtial Psychology, Kwangwoon University

The purpose of this study was to examine the relationships among goal-focused self regulation, Life
satisfaction, and work-life balance. Specifically, this study investigated the mediating role of work-life
balance on the relationship between goal-focused self regulation life satisfaction. In addition, this study
examined a moderating effect of WLB organizational culture on the relationship between work-life balance
and life satisfaction. Data were collected from 216 Korean employees who were working in various
organization via online survey, and 200 data were used for analyses. The findings were as follows: First,
there were positive relationships among goal-focused self regulation, life satisfaction, and work-life balance.
Second, the results of structural equation analysis showed a strong support for the proposed model, and
the result of bootstrapping analysis supported that the effect of goal-focused self regulation on life
satisfaction was partially mediated by work-life balance. Third, the results of hierarchical analysis showed
that there was a moderating effect of WLB organizational culture on the relationship between work-life

balance and life satisfaction. Based on these results, implications and limitations of this study with the

directions for future research were discussed.
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