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Table 1. Items of self-development motivation

a

Items

Promotive self-development

I give priority to development that will help me with my hope for the future.

Godl I h the ideal T hope f
try to reach the ide ope for.
(ideal)
I spend a lot of time trying to meet my aspirations.
I think it is important to help my own development.
Process
I focus on the part that can grow me.
(achievement)
I consider whether it can be an opportunity to grow me.
I am boldly challenging to maximize my petformance.
Result ) )
) I take risks to achieve successful results.
(gain)

I try if I can get a lot of things even if I am likely to fail.

Preventive self-development

I focus on the deficiencies I need to complement.

Goal o -

It is important to develop the ability I deserve.
(ought)

I try to meet what others expect of me.

I focus on developing the skills I need for a stable future.
Process . .

It focuses on the development needed to achieve my desire for a stable future.
(security)

I think it's important whether it helps in a stable future.

I tend to develop what I need to avoid failure in the future.
Result

I focus on not going through failure in the future.
(loss)
I'm focused on preventing the negative consequences that can happen.

* reflects modified items of Work Regulatory Focus Scale(Neubert et al., 2008) to suit self-development.
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s SHse TS A A2 A7 A gk JFe =, ortanA
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o2, A7IAEe] tid 2oy & 3 AREA god HAd 5 gink ek 2ol A
s HYE F e TReEE Iy VA #dE duE aAdds SA4Y
dZAHKorea Labor & Income Panel Study, 2014) 4= &= &3S X st St
AN LT Aol P BRI BDL o ol BPHES wPoz E ATE o
L3199t Ao "tk FUSA e Az 5 P HRe HEAW dFE R FUE
Core) YFHL GANOT FAHAA E 4 RS olisel AL A AN

SRR

Wde) 24 £33 BAs7] 9ol Tumer 5 THEHAY HFS A 3=
o16)9] mge]H A H=E o83k w APl AR AIAE S A
thoo] HAre o] ko] A&SiA st whE VA FAMNE B3RS g3t
Table 2. Items of obsessive self-improvement
Items Source
Obsession
I sometimes have an obsession to make more self-development efforts than others.
I have regretted excessive self-development activities because of my compulsion or Leisure Obsession”

impulse. (obsession)

I sometimes get too obsessed with activities related to self-development.

I feel guilty when I am not developing myself.
Workaholism"
I am impatient when I am not developing myself. ]
(withdrawal symptoms)

I feel bored and restless without self-development.

Stereotype

I think the results of self-development activities should be valuable and meaningful.

. . ) Leisure Obsession
I think that if I get a chance to develop myself, I must do something.

(stereotype)
I think that self-development activities should be able to achieve results.
Competencies that can help must be improved.
I hate being seen by others as someone who does not develop myself. iPBI ¢

If 1 don't continue to improve my capabilities, I'l fail.

* Yoon et al(2013), b Aziz et al(2013), ¢ Turner et al(2016)
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Table 3. Mean difference test by gender and grade (study 1)

Male Female Lower Grade Upper Grade
variable (N=99) (N=199) 1 (N=171) (N=127) 1
M SD M SD M SD M SD
Self-development
Promotive 3.57 Sl 3.49 .50 1.18 3.55 50 3.48 Sl 1.24
Preventive 3.61 55 3.60 47 .06 3.58 49 3.63 50 -.80
Obsessive 291 72 2.96 .65 -.53 2.88 69 3.02 .66 -1.71
Regulatory focus
Promotion 3.73 .50 3.78 43 -79 3.58 52 3.54 S5 .60
Prevention 3.26 71 331 .62 -.62 3.63 .56 3.59 52 52
Goal orientation
Learning 3.73 54 3.47 S0 4.05%% 3.15 57 3.12 59 42
Performance 3.49 .58 3.67 .52 -2.70%: 3.08 49 3.09 54 -32
Worry 3.02 52 3.12 50 -1.60 3.02 52 3.12 .50 -1.60
obsession 3.16 .61 3.12 .57 44 3.16 .61 3.12 .57 44

*p<.05 Fp<.01
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Table 4. The fit of the one, two, and three factor model of self-development sub scale (Study 1)

2

Model IS Vi CFI TLI SRMR
1 factor (Pro&Pre&Obse) 204.87 20 643 500 108
2 factor (Pro&Pre, Obse) 117.82 19 809 719 084
3 factor (Pro, Pre, Obse) 47.16 17 942 .904 .050

Note. Pro=Promotive, Pre=Preventive, Obse=Obsessive
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Table 5. Convergent and discriminant validity of self-development sub scale (Study 1)

Correlation
Self-development AVE CR
Promotive Preventive Obsessive

Promotive 58 .80 (.81)

Preventive 58 81 30" (.76)

Obsessive 76 85 14" 42" (.86)
*p<.05, ”p<.01, (cronbach’s «)
A FUEIEY S A A7Ae=37, p<0)FH

BAGES HAFAAT, FEA ATIALR

B AR AT A7) AR E7)9F 7k
A A7|AE E3lo] #eE wHolzle] Aol A
92 Bgel et A9l
g5 Wl 7he] ATASE FH3

FAzxH Az FFxHL d8E 2A)A
=237, p<ODET FFH A7)AEC=54,
p<onF} H FE AAGES HAFoH,

(r=-02, n)¥h= BHEAFE HoFA] Fgrt

EJLZ]D‘]:/H‘,] %wgﬁzlﬁkg oq]u(;—xji 1}7]
Akr=.16, p<0DET FFH A7 A =64,
p<O0DI O FS BALTHS BAFIoH,
FHEFAGFE T ATALC=-.08, n)k
o oA A7 A=38, p<.01)F} T
AAADLS HFo)

ARHTE A7) AL Fale=46, p<01) 2
oA A7) AEG=28, p<.0lT} HA BT
A2 HaFEoy dAE z7)AgE= o}
w3 BAAe RolA ety FuARE vl
AR A7VAE Zee=49, p<.01) Z o

Table 6. The correlation between self-developments and related variables (Study 1)

Self-development

Related variables

Promotive Preventive Obsessive
Promotion focus 54 37% 28"
Prevention focus -.02 377 50
Learning goal orientation 647 16™ .06
Performance goal orientation -.08 38" 427
Worry -.08 28" 46"
Obsession -.07 29" 49™

**p<01
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Kim(1997)9] 74 A== 860]9eH @9 S A=

B AT M= 929} Yang(1994)0] 7HEHE}al Han(1997)7} FAHE

- 106 -



T BPEFE AT o83, Lo
7 dAAT i, A% % 23

0121/} L :d%L—E @?ﬂw e
o= }Dﬂ‘ﬂﬂ g A7H4EE),
- ARG EES o83t
Han(1997)¢] A4 83031

¥ o2 ot g o orr e
£
_\,L

T2
Ufa e
B Al TR A A A HE

o] TAEGAS A 17 FYI wHo
AAZsGTr 018 aRA A} Table 7

A2loAf A7 (A S7 12t

AL 2

7} o) 7 M
2 %2389 3391 A@JF 7W T
RO UEhgth E3 Table 834 o] 7}
M

=z

T3k TIEY FHERAS B

FT FUENFEAVE) #HF NEAE=
CR FgAME FzsHl FHsks Aoz Y
Ehgton, stk 7F ARBAE 39~54 F
ToZ 7} Sh9)Atdo] WA o R AL
S HoF

AT-ATHA widld digh F8 WIS
B 2ols AwE Av= Table 99} 2tk
A A wlaelM detdo] oSRY 3
A A7)ATe]l we AR UEhsor
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Table 7. CFA for three models of self-development sub scale (Study 2)

2

Model X df CFI TLI SRMR
1 factor (Pro&Pre&Obse) 195.17 20 778 .690 .087
2 factor (Pro&Pre, Obse) 169.78 19 809 719 .079
3 factor (Pro, Pre, Obse) 54.912 17 952 921 046

Note. Pro=Promotive, Pre=Preventive, Obse=Obsessive

Table 8. Convergent and discriminant validity of self-development sub scale (Study 2)

Correlation

Self-development
AVE CR
sub scale Promotive Preventive Obsessive
Promotive .63 .83 (.82)
Preventive 60 82 54" (.78)
Obsessive 80 88 397 45" (:90)

okok

$<.001, (Cronbach’s afpha)
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Table 9. Mean difference test by gender, grade, and Major (study 2)

Gender Grade Major
variable Male  Female t Lower  Upper t Literature  Science t
(55.8%) (44.2%) (50.5%)  (49.5%) (48.8%) (51.2%)
Self-development
Promotive 3.59 3.55 53 3.63 3.52 177 3.63 3.52 171
Preventive 3.77 3.67 1.81 3.74 3.71 41 3.73 3.72 11
Obsessive 3.22 2.9 287" 3.18 3.06 143 3.13 3.10 37
Career anxiety 2.52 2.22 279 2.17 260 4197 231 2.46 -1.48
Internal prejudice  3.28 2,97 3.19" 3.09 3.20 -1.05 3.16 3.13 23
Career behavior 3.00 2.76 3.46™ 2.84 2.95 -1.49 2.82 2.96 -2.05
Career maturity 3.18 356 -3.74™ 3.25 3.26 -19 3.31 3.21 2.11°
Career decision 3.19 3.43 -3.08" 3.34 3.25 1.04 3.37 3.22 1.79
Life satisfaction 3.36 3.43 =75 3.48 3.30 2.08 3.42 3.36 65
AZAEA = FAH Zol7k (ITh A2 A Fgon, M2 Ad WM E AdelF
#d wdeME HPAESK=279, p<.0l), ALo] JAZFH PFF(¢=-205 p<.05S Tk
WHA #AAC=3.19, p<ol, JZFHYFT FA BAFI, AEAE] Aol ARZASE
(r=3.46, p<.00D)& F3PPo] ATA Ml & (=211, p<09E Ha FA BAF A o]
o oz uehtol, ARAMETe=374, & A3 wolsl A ekgitk.
p<.001), AZAASFZF(¢=-3.08, p<.0DAA =
Agtgol YN B AoR Yeuy, BCislREY
Fol WEol e Aol we Folr} v
YA i A7) A 2 A= B Wl v
shdy wlmel e Al A A 2R £ 93E ge] 98 W $08)9
wshdo] Ashde] Mg tha e FFL  EAS ANITL I ARE aokshe] Table
HoFlov FAHSE o3k Aol7b o 109l A|AISIAH
Utk A2 B W F AQBAe=-419, WA AGB thste] A oA
p<00DE arshdo] AshdRT =3tan, 4o HAUELS EFASH(B=-26, p<00)(7HE
TE(0=2.08, p<.05- Ahde] wshdrRG 11 ARA), FE ATALS HAGEFS =
Eow 1 olgfdle shd ¥ Aok et AoukB=41, p<o0n, oFH AXE FFE
A sk A A FATHOHE 12 FE AA). A2ds
A vudAe Al 7HA A7AL BF 0 o tEiAe A Al AEdss
AEFALSI 9} AHdolE AF 7F AolE HofF  F Folalf=.16, p<05CFd 2-1 AA), 7t
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Table 10. Multiple regression for the effect of three self-developments (B)

Sf
S

Outcome
Step
(method: Enten Career related Internal Life
Anxiety Maturity Decision Behavior Prejudice Satisfaction
Promotive -26™ 16" 27 17" 0 a7
(H1-1) (H2-1) (H3-1) (H4-1) (H6-1)
1 Preventive % 27 19 1 07 12
(H1-2) (H2-2) (H3-2) (H4-2)
Obsccsive 417 -2 34" 10 21" -25™
(H1-2) (H2-2) (H3-2) (H4-2) (H5) (H6-2)
* p< 05, ® p<.01, #% p< 001
2 AAEE ARG W ZeE 4 p<00hHE 62 AA).
Bt O LK B=-22, p<.001), g2 A7|AT &=
St 2SS Eole 2oFE YEhTthB=.28,
p<OOZHE 22 FE AX). ARZAGSF a7 2 28
Heids A el A2ZATES I
T(G=27, p<00DHE 31 AR, A 2] ol A Ba) wE o, Al AHA 2
Aol AZARAFES EFe 202 Yels 7IAKEE, 99, ) Hxe 23
OKB=-34, p<001), oA AZAE EF AT PR R AT 20 M AR
A2AAFES =0l Aoz Utk A4S HAFAH
=19, p<ODFE 32 F& AA). 2 FHFY AT FAA FdolA ofrl e Aol2E
ol taixe A A7AEe] FZEhE HAES, Wiy #Ad, EHdslre 9t
Te EAONL=17, p<057Hd 41 AR, Aol wRou 24w R AEA A
oA ZZ|AE mek AEEHEYETS Fole & 23]2] Aol St HAAES,
Ao et Om(B=18, p<.05), F9HA 2471 WHZ #BHe] 2yt J2ArEAd] #
Ake] A9 JFE vAA g AoRE v AHd dFe vE g don, ERldEs
WTHZHE 42 712h. ALelA Aol digh il Bol il A S ARSI JNEAt
A AA deiXe AuE A)AEe] w8 2R Sl FREE AL ofds waE
TE i3 HHo] =& AR UEHTKB 7hde] AR ARE S AT 29 Z2HE
=21, p<O05)7Hd 5 AA. &Y vF A T v 2ok AA, FE AIAE
P4 ATALLS &Y BES Folap=17, 9o T gl tidk 7HE(-1, 2-1, 3-1, 41,
p<O5)7HE 61 AR kA A7AEe el 6D B AA] H3i dSAY e A
HES Y AR yehuytkp=-25, AR #HS A FH AR A
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The Influences of Self-Improvement Motivation and
Obsessive Self-Improvement on Psychological State
of Undergraduate Student

Heo, Chang-Goo

Daegu Catholic University

The purpose of this study was to understand the phenomenon of ‘SPEC pursuit’ in the psychological
aspect. In study 1, ‘SPEC pursuit’ was redefined as ‘self-development’; and self-development motivation
(promoting, preventive) scale and obsessive self-development scale were developed to measure it. These
three self-development scales (promoting, prophylactic, and obsessive) showed logically valid correlations
with the regulatory focuse (promoting, preventing), goal orientation (learning, performance), worry, and
obsessive-compulsive scale. Study 2 was conducted to confirm the effect of three self-development on
psychological ~variables related to career and employment (job anxiety, career maturity, career
decision-making, career preparation behavior, internal prejudice, life satisfaction). As a result, the positive
effect of the promotional self-development and the negative effect of the obsessive self-development were
supported. On the other hand, the negative effect of preventive self-development, which was assumed to

have a negative effect, was not observed. It is expected that the tools and results developed in this study

will be used for desirable self-development guidance and counseling for students.

Key words : SPEC, self-improvement motivation, obsessive self-improvement, regulatory focus
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