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A3 o] Y #F 97

TH= - olMR
STAEE R 42

Ed7E #3729 &7 34 AHFE] AHgde AH{E 2 ot B 95t 328U o
£ 484 3AE Aold eeHn e 7 AH2YE V22 Ul Fygsglen), 1 HEE F
ao] & 07 Al WAlE2HH Y5 828 AE7 #4H%Y. 8 ¥4E R QEANE Q%
A48 QARY A QWA 18 QU 97 ©ARHY o/l YR 8ol AU 27
Y 2R a Fgolu Cronbachd] e AFE LAY W 3-47) 8U0] BT HYFE Holze FH=
Pt & A7 A 4 g2 007 i o Ade AYRKY A Az A3
A%AQY 478 98 712288 ATY + Ak A

A (power)# B4 (leadership)d) Ade 43 DAH gled, 2 Wi RE £49 ¥
2 o8 AY Y Ades I A%E oIk @t & E9, Etzoni(19%61)€ A
24g “g PYArt 0 PRz g 27t AAEe PEH AHE FAIJEE AEAANAY
T ggEe qE 58%(pp. 3-4)o13n o Adde AdH FAE FIE delz A
a2y 94 o] Bofo] g gAgdAe Ay Mol eltda FEHoloF B A2oE ol3H

T ey, 2 A B8e dd4e A0 g0 dYglele Bu4de AAE EHY ¢+ 9
= Aoz wolsdx 1 Y A Zrh (Dessler, 1980; Chung & Megginson, 1981). & @ A%, &
gue Bge Aoy A P Fo23 4% dFgde AL Yod A% d7E A FHAHY
E (framework) € A A& Van Fleet9t Yukl(1986)9] dTojM % & veht Slck. J8l 1€ BY ¥
H4e dyusE FoME E3) g Ao i W HF Haol 2 g dE £ ¥IF
Rogles WA xRl it

o714 $ee BEUE e A Edrt obd g 4R & & Atk ool 2F A}
A AAY ZRE AV AYE0] FTIHER o]Foste AU, ol 2ltle JUHE o} Uz}
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oy EF-Ads

B3 B i B |

gy 54 — gd d% - e 24 >~ & % A4

i qg =4 } CEEEE !

94 24 CEHE 4R

}
AX RS
. B - #d 7l BAHE

23 YH 34N ads

AR 1L 202 AHE A%t B85 #(van Fleet & Yuki, 1986, p.32).

A e AYEL T4 ddd ARE SA(nght trait)olut 2H4 F3o] JdfMT EHE F3) &
Aol AL opiH, 1 Hue 233 A7t 28AA FAehe AW nRe 1YY 9L
o @o] ol Y@ty & FE 7] WEo)tHDessler, 1980). o1& @A 44 of S+ 2
H4 &30 g & SPAFEA AL Q@ A7) o 21 2ugd 239 S48 9
8 olFoizol & a4 =7A ¥t AR 2T L Yoz ojFoA FEL FAdy @
TEO] AUA T, TEL tFEo] PriY SHolv AF % 4R FHAFETE UE Ao} &
7% Y 28 739 A A 477 £ grle AAW, 28 ALY B EAE
I ATk 1Bz B A7 ol AT AT &AM 35S £&3) R %W 92 ¥
AFBEe 28 32898 AAALE wHH A g

AL EECERLE

Jui4d %Y HA olBolM e 2FL &8 AHEEHR AF £olEY AHT o) hF =3
W&ol A EFo) A& YUt A% (influence), BH(power), 1) A (authority) 2
< $olge B4 d7Ad uet AV bd2A Foso] gon, £ ojd AFAEL ofd of §o
E9 298 2 ol ASIIIE SrHYukl, 1981).

ZE o)A Holg 27 AFEobel WE B FEolAY Aol BE 71 ¥ £x Ytk
2 g 2A, TolME dFold £o1F F AR &3, 1 gl Agte|d T B AlgdE
A& & 7 U% 2ER ol A 5 FE] A8 o8 HAEY AYANEE UdE
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A9 8¢ 99 FAES AvRIE @,

$d French(1956)% AMgt Boll thét Algh A9] AEL “A7} Bol tisjA 9o 4 A& Hy o
PoAM B7h 2 ditgoz Y & e HUY AgEe AAD 21 2489, 19,
Dessler(1980) d#old “EllolA 4%& vx7] A% ZA4YY Bi"gn Rolgin gon,
Yuki(1981)& HE & “& FolA AHAA s} £ 1 o]¥e QYAE B4 AEEY HE ¢ TE
o e AL a7k BFoT %L F 5 YE AL oY B Y. 1] K4} g
A4 @A (1981l M e Aol “F4AHQ FEAL UAAT HEA ASHAE FE A g0
2 A5 glen, A2 Hunsaker$h Cook(1986) ¥ “ERlo 2 &3 o] gate AL
3AE %E VA 9% £& FAY"o)gn w2 gtk 2 wAe] Ogan®} Bateman(1986)&
‘RS A ¢ e Y olgud 3 Festn Uk, ¥ Chung? Megginson(1981) A
g4E “Hloz o oW g HEE BwEE 802 FHRT A (authority) AEFHe &
olo] W3] Wmy FHE FES F 15} o] AAsn Yok

olg FAME FHL2ZA Jacobs(1970) BHo) FFHL YA 4 A= YR Aakolatn
o BEE B A £ e BAAY BYYS F2ED Yok o4 PP Yo
ANE W YL dPAHoR Y AF %L F 4+ e Yoz Y & Ygon gA
I #HA4 9 AEE xR 299 g Aolr) deg ¢ 4 Atk

8 ol g BH Z¥U(source)ol HANE HRE] hat As 9 o7} YA o]E 2
FAELE I dFELS § Aol U3t oW A o) gole] oEs= How Ry aud
of YEAYL FA(EAM), AR, I, Fu, A4, e FLAY5L AFYE £ Y= AHAY 5
gol #ojglry. A8 29 B3 Organ Bateman(1986) A, Ao U £, AL
A, AEA #A, QA 54 53 o, WA 2A(1981)E A4, R, A4, A, §E,
A4 §& 2922 UM Y RET AYE, Rl 924, RaiEd] g Wt $849)
A7 35 GEAH $A4ES 28 AFol dohn FAY.

ol % BYY ZYEL 43 Y&FHoly, IREY A FAAE Ao|d BAY BAo) ua}
H3tA o (Hunsaker & Cook, 1986). Z&W 87} B 4 Sl& tiohs A8 $Y5 24 S5

HE 1. D Aeel My T (Chung & Megginson, 1981, p. 344)

e T A9 2 9

3 5 A2 (The Right) = (The ability)

2 3 =1 3 (Position) A1 4 £ 4] (Individual characteristics)

=3 * F %4 o]l (Collective interests) Ml Fe Fvo] e (Individual or
group interests)

A & 2} # ¢ 2} (Manager) 2 ] (Leader)

LA £ & (Compliance) 2] & (Dependency)
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o] 244 ALY 4 Qe v 2L 2N AN AP G 7z # A9 ALY B ¢ AEA
£ 7122 § Aok, AR Yot FAH A%H& 24 PY(position power), FAZ FH
o AL MNA VY (personal power)o}et $2l= F21 JUrH(French & Raven, 1962; Yukl,
1981; Hunsaker & Cook, 1986).

olgjg A9 ZHdN Yehte AP FYd Yale AIHA 2E PRS0 2 Yge
2 48 FYEL AAARATL 21 RYE F oj= A= P F8F E FEES YA
AAE £t A 2tk YA7) French®} Raven(1959)0] At @ 2348 Q@ ZAAH @ #H 4
A QARAEE @ FAAY /1 9ty Roz dHA AT, Y HZY 94
Chung® Megginson(1981), Raven¥ Rubin(1983) 123 Hunsaker®t Cook(1986)%5< 2% s
& French$t Ravend] THA7HA] et A& 713 A8 A2 eldlel 4%89E& 28
® ¥l 7 ¥ 8 (association power)o|EHE7 AFA ] Qloizte @s] Aol g FZolv #HiE ¥
A e @ AR A (information power)#& A& F718t1 e AAolch

o] 4F7IA AEREEY 24L& 9 57 71Ed wet Zo] LR PAAY, w3
g, ZA48L ¢ A9 A FHHog Ry HEHe AYFHoln Y ARYHAY, FAH
2, WAgY, ARAHL AU EAojy ARz RH HEHE JUA BYog By Ao
Bt Aot Hunsaker & Cook, 1986).

S8 2 SPAAE olAAA olHF WHFHY 2o djd HAF AP EC] Yoz
g7l BHRE S AAY A7) dF vgd |xABY 7|F0] 7] Wi B Aol AHgd
Au]E3 T o] AF7HA ALEH AEel TA(bases of social power) & A2 FAAEH7I2 ATk

A4y A7 99

AE 4y 979 e e AERYY Feol wet guadst d2A Yehdde 4780 2A
g 51 ik o]2A A /YE anE vnd 2] A FE AFE] o}Fo Aedl, °f
E 979 thiio] Frencht Raven(1959)0) 93l Ate A RBEA 7128 & 9% 3=&
A8t Sl

A2 Yukl(1981)0] @3 AARIEY vlaadd de d4dT AFHE B 29 AT
HZ o] Fo Y&ol Friase] FANA A7 A2 d& JIxed ARSI WEd 472
HEo HRE BFEA HED V= AT, AFEe] ANz oW AL Yehhrole
Agte Bosity & & ok o] £E BA v HR R 7|2E 73 e AHRY
52 34 B3 vEps A2 4 o139 Fa, a2 AN 3 3 #dd Qg a9
T PHAE, ZAF BYY AL B5H e FLE 2PEE FFo| AU Ee FREE R
ojx ek 1 widde] RAIA S o] & Ate AFET UAY Aol AV WA T 5
At

|
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B2 Qo) 2 M o7 9% (Yuk, 1981, pp. 40-41)

Study Date and Sample Description Criterion Variable Power Base
Investigators Leg- Rwd. Coer. Expert Ref. Misc.
Bachman. Smith & 685Professors rate SAT/Dean - 18%% - 31%F - 20%%  18** | 20%¢
Slesinger (1966) Deans
Bachman, Smith& 36 Office Managers  Group Perf - 17 -.55% -31 .36* 40t
Slesinger {1966} rated by Group SAT/Mgr - 57 - BI* - T1* 69 | To**
656 Salesmen Ind Perf -.08 -12% -09* . 13* . 09*
Ind SAT Mgr - 2% - 16% - 19 1T e
Dunne etal 49 Military & Civilian Commitment to .
(1978) Project Persamel  Project Mgr. Funct- .18 -.04 -.15 .63** .26 .6g**
{Interviews) ional Mgr. Willingness .03 -5 -1 4320 . 35%*
to Disagree With :
(MISC : Legitimacy Project Mgr. .00 00 -.06 .28* .15 .20
Due to work Responsibility) Functional Mgr. - 4 200 -.01 .20 16 -.13
Hammer 227 Glaziers (g) &39 Motivation Index g J16* - 10 . 26%*
(1973) Iron Worker (i) rate i A0* 32 05
Supervisors Overall Pert Rating g =10 -3 07
i 02 .00 .30
SAT/Supervisor g 09 -4 .50%*
i 200 -.06 JT1%e
Ivancewich 34 Agency Managers SAT/Status - 12 J39¢ -21 [69%F T2e
(1970) rated by Agents SAT/Autonomy .38 28* -.10 L63% 71
Ivancewich & Domne- 31 Branch Managers  Sales/Potentialsale .11  -.09 L4 2y s
1y (1970) rated by 394 Salesmen sales/Number orders .07 1 .08 -.02 .19
orders/number calls -, 16 23 - 12 .16 .21*
Selling cost Index A3 -4 .19 22¢ 10
Calls /Miles .01 12 .18 .09 31
Excused Absenteeism -, 16 - 19 -.04 -29%* - 29*
Ivancewich & Donne- 31 Branch Managers Unexcused absenteeism , 04 10 1 -1 - 22t
Ny (cont’d) {1970) rated by 394 Turnover 06 -07 .02 .04 .01
Salesmen
Sheridan & Vrednb- 216 Nurses rate Job Tension 1 -.09 340 =21 -.09
urgh (1978) Head Nurses Perf.Rating .02 A7 -4 12 Y
Terminations 01 -.08 2 -4 -.08
Slocum(1970) 96 Scientists & Eng- Perf.Ratings a. .07 -52*¢ -.31* .57 | 30%
a. professionally ori- ineers rate SAT/Supervisor -3 02 -.08 L45*30¢
ented subordinates Supervisors Perf Ratings - 120 -41v - 22v 22 (23
b, company oriented SAT/Supervisor b, -.32** -.04 .01 .36 24
subordinates
Student 39 Production super Accidents -2 -0 -1 -16* -12
{1968) isors rated by 486  Excusedabsenteeism -.12  -.18 .16 -.28% -.35¢
Workers Unexcused absenteeism -, 0§ .18 02 02 -.02
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Study Date and Sample Description Criterion Variable Power Base
Investigators Leg. Rwd. Coer. Expert Ref. Misc

Turnover .01 14 08 -.02 .23
Indirect cost perf. .00 15 .22 .10 40+
Maintenance costperf. .10 -.20 -.30%* .18 .00
Supply cost perf. .08 .31 .08 2
Scrap cost perf. .06 .26 12 13 33
Quality of production .11 130 -.08 I ) L. A

Thambain & Gemmill 22 Project Managers Degree of commitment - 10  -.20 - 45** .15 .00 10

(1974) rated by 66 Project Willingness todisagree-.20 -~ 10 .00 L3000 . 25%
Personnel Involvementin work -.35% -.15 .00 .00 .00 L 45%*
(MISC ; work challe- Performancerating -.30* - 15 -.02 40 17 . 25*
nge)
Warren 18 Principals rated  Total Conformity =37 J36% L 34* L2 L75*
(1968) by 528 Teachers Beh.Compliance .02 L34 66 -15 .14
Infl.on Atts. A0 22 .60 60 37

*p<. 05 **p<.01

94 furt 289 AT AT PRy HES e AQF A4 F2 gEve
A R E A9 Ade ARG o] ¥atsithe RPN 43E ¢ U T2 JYPY 9=
e Blde 74, 24, uiE FHY 5EF A 3o g3 FAHE FAY 98 279 £3
€ Z2¥Y. 28y Jde a2 tAYEE0] TR0 AANHAE GRAT GFAHA dEL 3
1 e Aol 440 glo] vl g 47 mEe A YogE & £F9 A4#F 7y
& & givk A0EQ gde B4 159 YA BHash] A A9Y AY L $ANT |,
e YL FAAY AFA HUES A2 R 4H S Hsn VARG 2pdg 3
Aty 7k stk g Baog Bidte ot

73 ARAQ QA B9 Hule Ae 1R HdY S nge E AT AQA
A4l vierg & A g, st s A9 AFAUA FH}D AR L o
AEE FFste A v BEY g 48 F8 29dte 2do g 44 2
& Ao|tH{Van Fleet & Yukl, 1986). o] w#¥A & Hollander(1979), Jacobs(1970)%-9] QATE W)
£ o] g5 o8 FEHA ANAE Rolgit)h. 1zjng P AL s pae 4
T 93y #40] e aRdg FAse F2o aoleke A olth(Sayles, 1979).

o] AL AN NS T FAH o WHEE o7 Ho|n, T wHA
7t A48 o Yo d# 4L A0 5 A, 53] 7 FuEdA 28 Aoz et
(Wickert, 1947, Shils & Janowitz, 1948; Roff, 1950; Palmer & Myers, 1955).

Juy dtde s F5gyd AAdA dERYES MR 59Hog Fas|s JEvia &
F Atk ZAAFAAM AHFHEE 2N EE B FHFYE0) HBEA FAY JeA He



o, & 39 ¥Y 998 ANert & 28439 7158 d¥ozE /ML v, & gE
FHOZE 27152 2L Y€ B F Uk d§ 59, Y Y52 48 A4y uA
g9 AHS-2 AU EY WEH SAEE ¥8 EAEYY F1E AT YA pAde
AHEE B g Yr1E3E VM A Ha ARHoz gaEe U 2ARYY 4L @
A BT &AF A, 1981).

FH AYRIEN 33 Fgojzhs BN Y 2AUEL AEA L YA Py ==
@34z A5 Y=g 24E 295 YuSe) L PHSE EAE 18 AR
FETS AN =7A sle 2o #F otk HRie F FWEL HIEN Aoz
AdgAed BHE 22 A0 AT 18U 252 R3ETY AU BHAE WANAD
A ske &9 8 AR A FI2o e ARukg AloloA ZEL AA "y, ojAL =
ARY L S/ LA dhe o] FAl AR 2 PHA A aRPLE AHE & W
W Folgtn & 4 31t (Raven & Rubin, 1976).

AEA 22 Yukl(1981) & Stigd Aol ALRE o2 Aold Y KYSY 1 Ao Y A7
50 o}F B3] Mo §2 Fio] A d7HT B¥Ao} dn, 1 AREL }YRAE
ol AAAY AET ANG 5 Sloky FFsch

g A 2859 shhe, 2oy A9e A998 AT oy, da uas
FEAY 233 d8g $E 5 A= A authority) & FA9 7M1 2 Qe 2 Y 9L &
HHojge= Aok & g AEo2E ¥8E9 Aoy $53 BE dAH Hddae 2
Fo| 2A 47 vAE AL oA Fold AAHA A8 2 AAely] Ho FYo| ALk EHE
HHolgte AE & & UHYukl & Taber, 1983).

drige] 24& Fatsd Ui dgHoz Eogu 1 98e FE AL 229 YA e
A27EA ol FehE A 4 An 1 ane HAx 1 AAduz 282 & Yoz AL
o I8 guid N Figte 2A&AN & U AREY g B¥e 1 279
A Y & 71 ek
T 2L £ AAANSG S AF 4Fo) O EEo] 2AHE Fdeln o)y
3 T 229 AEdA YoM 24 BX AL 93 2 Y ¥ ¥WSHQ Aok, A
AL T AFHL 72 FH d¥HD AF 2 Fho) Agde YA Ao Roaguz 1 A
Ze H23 g UAE Al S 23 dE ANY 24A a8y A3 2ust W3
H1 el wet T AT /M $H AYa FAA dYvios AYEHE B}
Alte ANt 2o, webA 2359 F4H9 Abng A2H oA gloje LA By
AHE A4 £ A HAT ol HolM AHFEQ o AL KFYH A aTe] BARNo
o]FojAL 1 ZAd & A&Holn FH AY ALE EA} =95ojo} & Aol

€ d7ode 2T AT AU Ao d IIF R AFBSo] AL AYHYRQ
€ YUY A8E V1228 wERD, A 2L oo A% A&HE Q79 7z AgE
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Azstnz she Aot

U

B

Agse 29 ol Ad B8 1,008E ddez JAHNE &5 BETE AR
sdch a8y AA 5 AEFE 4FOIAT oS U4 HES 23 BAHEA SH3AA
U FEEee #1282 AdAZG. debq & d7d AHE e ddAse BF 8027
ol Wdol AFY $XE E 33 2o

B3 BEAMAAte] AigE s

A o] d 4 4 W @7)8kA} 7
PASAES m 139 257 221 74 802
EAET

A A A8 SAR, B4, ZA, £A, BE, JREA, W3)E 7122 4 F8F3d
g vl Eas A7is] A A7ES B WHER P A 25 10549 F¥e o
£ 7 AUk o] 1SAY du] FFEL T AHY LS FRE B i F 23 FAE
A ZAEY 2AS Wl T AR %e ol £ RAAYH FY Hd AU AN F 2%
3N FEoz HF AEAS FAAE 4 #3L Likentd 53 A2 ojFojHr}

SAIX2|

dohe H@HzEe AvAQ Ao ZRE A Rojue AU SEAE(outliers)
ABEL AEAE B8 71E 8BS F&%e B AFEFHA vlFo] Euf fIykg
(response set)& Boli itkx & & ok oz o3t f3is-e oud Y2 E naH
olof s, BAAY Mg st & dFdMe 235(1980)9] “rn g7 “HH"E nejshe
S A3l ofF “nn 7S $HAVE $EYA O F¥oR $HE Hte Y ¢H
Kategorie® dnhtt 243 vt Qlevtol] it Wixatoln, “HAe o2t g 2t E3pd S ¥
2 o, F8 39 AFE Holv KategorieEo 7 i E0] AuirE AEsA wgdn
7ol ok A HA Aol

ol2)g ARES TUOE 3tv AY7|EL 4 A5EY ¥XE nejsirhaA Zt d7AEe] 2

fr
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AT 7 de 4749 Zolth. 2N ofd SHAE 7IFe] AFHALH, 1209 ZE AvE “run
&3 AN Fags 1 SAVNEY £E7A SEEo T 1 3 Fdo] Bojx e o
AFR A%E #4 w1 Qe AHQ) YA Jod &34 foke Holh. 2, o)A A
AE T4 ARS EMo] HAolHEY HA o Y& A8 TFZE HolA € Holgte HL
7t 4A 3% £ e gl B Aotk

olgigt AFEE CAR 39 Hz9 s2de tdeE BAE 1 A59 $¥e Off 29 2
o o] X EERH SYUAZA A7} AYEr]E AT ABRELS 4 BN FFX(Z)7) -
L50R e 49 olRA FEX(main analysis)A AHE AREL 4 B¥Y EX49
wet b7} 14.5% 2 7.5% % AA s, olF “AR'H “un %7 274K 2AE FAld $F4)7)
€ 27¢ 1289 1289 o] ggslo] HF R giatog £ 6749 e 2tgrt 432 F U

g

YR 7[R 82150 £ dFdA A £ sl A2 BUE $ JertE golw
7] 913t 8eAM e AASEY 2 BAWHE Lehmann® FALE ZT2o] o3 F224
(principal axis analysis) 22 A, oj94Z& Wyoz AP FAG Hobe] AFEL 2(1988,
1989a, 1989b)ell A} ol 4 Qo).

2 A7 AHRE S FE%e 718 AAEE FE57] 9819 Kaiserd) 71F0] Hexo]
25X (eigenvalue) 7+ 10141 670¢] 81 Eo] A=Y, 19 #dE: THX HFEL ¥ 4
of AAE viet Zod, HHE FHFo] BH%o)e 2 FoA 67l FELAEER HEPE T
F2 5 g1%°lth

a2 B 49M ZRAE ZAHE S ASE AERd, ) 2 vl 29358 F3)
o 2ot H#8e 27 ZE(factor structure) & FEY 5 A& Aoy AAHs e ded, B AP
AE 7 & Hxd 7HESRY 9] 89, F A, A, $HA, AEA, 24, WA 2 3
A 4959 £7A 7P A 8918 # ole 8989 £8 F3eEy =HIUd. 239

B4 FFE I AHRY DAY Y

COMMUNALITY ESTIMATION : R (II) =MAX(J) (ABS(R(1J))

FACTOR EIGENVALUE CUMUL., VAR, VARIANCE
1 19.4781 .49 .4918
2 5.2717 .62 L1331
3 2.9100 .70 L0735
4 1.6635 .74 .0420
5 1.5892 .78 .0401

6 1.3341 .81 .0337
ACCOUNTED TOTAL VARIANCE: .35
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A Study of Power From of Miiitary Commander in the ROKA
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Korea Military Academy

The purpose of this study was to know which power form are generally exercised by
military commander in the ROK-Army. For this purpose a power form scale(PFS) was
prepared with 93 preliminary items which based on the seven power sources however the
extent of power sources is still in discussion. The data were collected from the sample of
802 enlisted men enrolled in several combat divisions.

As a result of factor analysis six power forms were extracted, which could be named as @
referent power, @ coercive power, @ expert power, @ legitimate power, & reward power
and (® association power. But with regard to the decreasing tendency of eigenvalue and
Cronbach’s @ coefficient among items in respective factors it was also possible to
presume three or four factors instead of six.

Because this study has still exploratory character, such a result can offer basic materials in

order to complete scale and further studies in this thematic area.
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