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F9 3sdrt w2 g grield(Church, 1995
Hoffman, 1995; O’Reilly, 1994).
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g &Asgom, HARAE LA YL 6
ALY 159, nEAE 29T 3 -
oz s, 19 mwe] 19, 39 wlwe] 39, 54
olgke] 119, 10 vlgho) 8%, 154 wlwho] 139, 15
g olge] 1090tk 28717ke] Be HAREL
F2 HARNE 2D vlmd F3o YAV TR
golgth. mebd gn 2Lz ABASE
Bp<00DE P3| Bk B A7 a8 3
A SHAHAE AAAYzAS Agez chuHs)
AEE AAbe) Hoists]l Asted, WA o2 B )9
ARstel 0@ AWstn ggom, B AFE
a6l AFshadch

[e)
23
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B Aol wExe] duysie FHHTS
ATtz Age 2 MEsna Ah
°l& Hs B ATl HE Quinn(1988)9] Z A AR
¥ (competing values modeD)¥ ZE3712 st}
Quinn(1988)2 ZAE A el a4 71&
T AHRE S FHINA, Ao FF3E ThEI 71
E2 472 2 9(Quinn & Rohrbaugh, 1983)2 J&
Fod, zZt A2 RE FEHE 2714 fddgEgz
e AA Ah 7HA Addg S AASFAHE 1).
o] YA FRES FAste &3t 7
He 794 (flexibility)® A A3ste E3to] Bz
EAl(control) 7 thHIE = A WA ZH3p AA] A

do] A" Z3rt ZzEHE 9rlF AlzZedAe
5-’—‘394-?’—‘)“ Z % (external focus)& Fi= FwWit A
A A 237F AxAE B7AH AP =
—1‘—H ol ZZ(internal focus)& Fi= &Hol duy
HA Fol) ofsf) ojFoAT. o] F £& &
2 39 4719 =2d, ZF WEIAH LD (internal
process model), WA A X A(open system model),
Feld B F = 9(rational goal model), 28] 3. <z}t
#A = d(human relation model)e) FAHS, 2+ &
A2 5 e dg¥gEe] FREY. 2o FAA
o2 7z mddAe g Eo] £33 JASS o

l> oM

flf

S B 13 o] Aod & Avk(ywd, 1992, A
%, 1992; Quinn, 1988; O'Neill & Quinn, 1993). ©]
¥ Hart$} Quinn(1993)2 o® 714 2ddee o
=3 o] Wl 7HAZ FA43AT F, A FA

25 A A (vision setter), WA} A RS

A ¢ 2H(task master), 2R AS} FHEAE BAR
(analyzer), 28l 238 FAAE F713dz

(motivator)2t £3th.

O&o 2, FAVAZYAA AAEE A" A
Yrig g5 AFAezFd HE gz AL
871 A 2 A7 g4 A F 9o QA"

AN B2 S ARsidc ¥ deo QA
N AFAEEANA 53 ol ATALIE
g2 F¥el e A 19 G 190 =
A, & d7FA7F Quinn(1988)9] AA7IANEE R o
W 7HA g digk gy dw-g A,
% gl QAN 7RI m¥e) oy FEH o E
S 8¢ F a8 A 2 eddgdegs 4
s dFMERAWANNY FAHA YF AlHNES
7hiAE Beol FEIEE YT 59 ¥ AME
€ HAl FH BRI FABIAY FEHE RS
TR e, 1 AFEAA E¥ES 74 v
g2 783 dAste AA 5684E 1342 es)
RAkd 122 Jed 3] diste AN A
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wae] 2Rae 20099 AFATAAES o
o Falel AE BARA sl £hW A2 S
2AVY U WHGANEE zAs QY Be 5
Hotn, 2 Axld WHGAES Yojmel: £

& AANA 7 AUE 62YH HF 82TFL 23
2 Awsiach 29 Quinn(1988)0] A2e HE:
Zoeddgds BN A8 REYos T
ged, ¥ ATFANE 74 K892 2292 Fohs
o WA BEFoR FYSUL. 2 Tl U@
we Ae AR FYDAN ‘B LFE)
A9l 68 HE MM olFolHrh 3 BHEA
NEd| WA YrgRe Ao 2 A
Anded 43 A2e A% FARZ 44Y
dHYe FEAQG. £ $UE, DAT 14
o WA AR5 US 3]

Ne 48NS BESHEGE Aok FoeAE

(S S RN
’—"gaa

3) o] 271 EEEL 2 AT AANHA FuA
gk, Azl A 2 std A £ A
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<HFAARD: v AL 2>

2 (Innovator)  A$3 WE Z2#n, vdE dFstel MZE ofoldoiy} irgd Y F& FAHE W
A Azs o 28g

%71 2H(Broker) X 4¥AE AL JA R FdFo FA 9FE dysin 8@ AdS
doju=d ot

<FHAR EERLLFAASFEA>

AR Producer)  AUVHOR 49E 840z Yol AL ¥ opUd FHUSAN FHEES BHE B2
2 L8 4R YE FoY
AN Director) AT FEEFOZ PAAUTY YGRS WA YD ARFPLNE AN

<Y RFAAH DR 2>
ZA A (Coordinator) 2AZFH, 233, 2 F& Fa 37 AP FAANY AFHZ AAE 43 &
L

=

AN P29 e B&A A

7 %2+ Monitor) A e oy Bl gD AeAE G Az FaatdEe] §FE Ade
Y32 Qs By 7 BHes HAg

<JBFAARD:F 7| F A 2>

%2 (Facilitator)  #M Azt A 99¢ 2L AT sl mHao, JAEAA FALE FEA
FA A3

% 7 2H(Mentor) FHALE AMQe] AHM B4F fHE Boln, FNUASA N AHRY

BEASGEE 80, DFAY Agoez 7z YFEHS A b £, AL B R F B F)
o FAL U® onjo) FoE Fx 23, wx Az o s AA 230246 X 59 "BA] o]Foiyc
a3 5L Ao} Bo] Wrol Aute HWrisp FWrA o2 ARz ‘FE(peer)T TY

=2 et & ooz AL n Yo WAL 2459 AP
paesl 54 Pobol FAst: LE BRSS9
R PIEIES Marls s, FoAE 54 £ Yl $9¢

FAlolu FAolA A Az AR on
B azdAel gudsbe DREA, DAEA 3t71% g cH(Domsch, Gerpott, & Jichum, 1983). &
AEA, DERDA, DAsraEgez Faudg.  ATAHE Domsch S(18IE 71EE FE3AA
£3 Ra= 290 WA, e e TEE JIEE oo el wANes AHAoh
%, gaBztae AYr1ES DT Frhhdats

4) B 047-01]1\1'— 9x Sedszle Bagsts we SR 2A A A = AHE A7 B 2
229)e] Hriate) & o] A S A EE A AEE 7 A, 28T o
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The congruence of the 360 degree appraisals of
R & D managers and its relationship with

performance

Jae—-Yoon Chang

Department of Industrial Psychology, Sunmoon University

In this study, 360 degree appraisal of the 46 R & D managers, including self, supervisor, peer and
subordinates was conducted through the use of rating scales which were based on the competing
values model(Quinn, 1988). In the t-test which was done to see if there were any svstematic
differences among raters, self-rating was higher than the other ratings, except two leadership role
dimensions. Especially, self-rating was significantly higher than the supervisor-rating in most leadership
role dimensions. However, self-rating was not significantly higher than the subordinate-rating except
one dimension(Study 1). In study 2, performance criteria(performance rating and promotion) of the 42 R
& D managers were collected, and the correlation analvsis was done to see if there were any
relationship between 360 degree rating and performance criteria, and if the congruence between
self-rating and other ratings would affect the performance criteria. The results showed that there were
different relationships in six leadership dimensions. The results of this studv was discussed with

perceptual or attributional bias.
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