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¢ “ﬂ"ﬂ‘“ ELie ﬂﬂrﬁﬂ*‘l«l 7 A
%l HSF 7PgEol g & oF By
(error distribution)7} HHEEekn 7HH 8] o).
TH D Aol meie HASS gl
© H AMEE I 2] A9 EYHE
o thag iAol by 5 yazte) wek
A P89 54 7Mgo) ardn Iy =2
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=
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%w_ MBI 87 SN 8Y me
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Z offehs £4399 °ﬂ——°¥] el HAH 2

AL A = ol AT AY, 7
2 2ty 2o B 9_]9,] s dxpdog A

HED, I ool 16709 A 8919 AR A
T H.3tct.

4 3

X

A, 2 dyellM BARdos M4y g,

9 A ztst o2 zte] o] RuQlo g za| Ay 31?1-'-
Mg He Ao o= Cohen(1999), Selden
3} Moynihan(2000), ~12] 71 Vandenberghe(1999)2] <}
7} slek

Yzl oA

ol AT Y, 9 AY Ate] BAE AnE
B, APH o)A AR AYe|R Mz Ay
A 52p<0hZ e o] 42 oA
"—1‘-‘% 8ol g 7FeAol Atke Aot &

¢ 9B A At e -31p<onz A
%01 ¥TE YRR PYo] Fetn 22 2|5y
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o} ol2ig BAEL YwkHY &7 PRk A
oF Holt}h

44 89 A 8914 JeEA 2 WA
A7 B 1o #AIHO] Tk YR 805g
Aoetie A2 AH $3o WA FHxg
HIuck 538 2 dyoMe g9y YA
Alcronbach alpha)i= 432} 891 ZAte] Bl o
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Al YL FEE BTk 2178z

B2 BEskE dAR d2w 44 ﬁ"d A
SHIAE FHES JhE AMgeld ZH a9y A
T AU, 4 89 s E
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1. 33H Q&S HR, BEFHA, ¥ £ ¥ Uil Xz

16 44 8 HHEFHID i L AT =
A 8- 3.01(.52) 10 65(.54%)
B 81(A%) B4(.13) 15
C Sol(RIeIAE) 3.52(52) 9 65(57)
E 9(EFA-Aul4d) 3.05(.52) S0(.54)
F 8XF4-4E4 3.05(61) 9 T6CTT
G 8(=94) 3.7%.52) 10 T2076)
H 820(AA44-E4) 2.92(.69) 10 85(.83)
I 8207134 2.48(.53) 7 50(.58)
L 8 ls|z-847h 3.30(.58) 5 43(.40)
M LU AA-AHEA) 2.97(54) 9 58(53)
N slezd-dald) 3.59(.47) 8 46(47)
O 8RACH}I-3 Hzh 2.65(.63) 9 TUT0)
Q1 83URFA-ARA) 3.54(.51) 9 63(50)
Q2 8AFEYEL-A71FED 2.72.57) 9 69(.61)
Q3 830(FAE) 3.77(.52) 10 75(.76)
Q4 818 -EH3h 251(65) 10 82(75)
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b ( )& dHse FATFw0e EEIHI T WHFAZE JEMY.

AEATE B 137 BFER AL
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% 24, 41, 1429 23S Akl 7230 L
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F7] A Tol dsiM T AduEgich A4, 72t
g:,] xJEJ] iab o];z%__i 13] -a«lﬂog

A2E

¢

_lgm

_1

o] & 2359 &AL Fohln 1F BEY
Aol Apojgte] U4 #EE dolMe v 77
¢ uhg Pel2 B Aotk ow 4 £EE
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B 3. ?AH 2XaH HHEY g

of &R 2y 232
B R B R

SE -157 13 A7 -13

aR-2! -04 .00 12 .00

A9 .24 -08 -33" .11

A -35 .00

B 87 .00

C -18 00

E L4 -09

F 231 .00

G 4700

H 81 .00

I 197 .23

L -35 .00

M 109" .11

N 45 .00

o 06 .00

Ql -36 00

Q2 15 .00

Q3 -02 .00

Q4 -06 .00

F}o} 28 8.11 28.66

A= 3 19

* p< 03, ¥ p< ]

#olo] fojnl3t BEEe BT CheoE Al
Hels Wk oha} 167} 4HRUE of2uele

2 Frleld 22|28 HARMSIAKEY 2. &
39 Aol ejahd, gl F7HE B 9

Bk opdel, Ay AEXRAAHY) WMo #
oulgk Bake JRle Als dehgth & At

HegH e D dess ol
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a1 16708 473 8QE FoMe 27h9 &
Qo] 0|7 YPFI} Feojuigt BAE s, 1 &
AT ZA-Ed A M 81 AA-APA
Adagle Ztzh foluld BEE MR T3 73l
-0 8912 o]3] BFI -23Rebe FE B
BAFE 7RG ol & BEE 89EY EH
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FHH, 1 8907 M 8Q17kele & A#RTAE
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B2 2 Azt ok a8l F 29 ARdACA
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A28 IARA AddMe 03 YFo dF
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AT} ojzzke] FAQ AHUAE B HIe
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FE AT 25 olge A HE/F I
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o2 71l 89 e Tk ARG #
AUAY A& Qe ARIEEE 719 A4
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Hel BAolAE oleid 280 t AUHY A
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A, B 1o BH sigshe A4 547
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Aol AT Ze 713H Ao AFHE ¥
gk ohgl 1egt Blko] wkgolgt # £ e ol
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The Relationship between Personality
Characteristics and Turnover Behavior
of R & D Professionals
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This study explores the effect of personality characteristics on the turnover behavior of R & D
professionals. The 132 PhDs employed at one of the largest electronics company in Korea
between 1993 and 1996 were surveyed during the orientation program. The measured variables
were age, prior work experience, and career orientations(cosmopolitan and local), which were used
as control variables. At the same time, their personality characteristics were measured with 16PF
test. The employment status data of each respondents as of December 2000 were collected form
employee personnel records. About two thirds of them were voluntarily left the organization. To
estimate the relationship between predictors and turnover behavior, we used the hierarchical
logistic regression technique. Results indicated that turnover behavior was significantly influenced
by age, career orientation and I factor(tough mindedness-tender mindedness) among 16 personality
factors. Implications of these results for the high-tech R & D personnel management, and

directions for future research are discussed.
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