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The effects of Individual and Environmental

Variables on Organizational Socialization

Jooyoung Ock Jinkook Tak

Department of Industrial Psychology Kwangwoon University

This study was intended to examine the effects of various individual and environmental variables
on organizational socialization and the effect of organizational socialization on outcome variables.
With a sample of 345 employees across 18 different organizations, the results of hierarchical
regression analyses showed that organizational socialization strategy and job characteristic were
significantly related to organizational socialization. Among the individual variables, self-esteem,
self-management ability, locus of control, and openness to experience explained organizational
socialization significantly. The individual variables appeared to play more important role in
explaining organizational socialization than the environmental variables, Finally, organizational
socialization was significantly related to outcome variables (organizational commitment, job

satisfaction, and intention to leave), Implications, limitations, and future research were discussed.

key words : Organizational Socialization, Individual Variables, Environmental Variables, Outcome Variables
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