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T 1. 520l &2 Hslae 2ojl= "o HRAE(Saucier & Goldberg, 1996)

5 23l we 8¢l #3%g olk o] F4ME
98y extroverted, talkative, aggressive, sociable, social, assertive, bold, verbal vs. withdrawn, silent,
[+iN e}
introverted, shy, quiet, reserved, timid, bashful, unsociable
N sympathetic, kind, warm, understanding, courteous, compassionate, cooperative, polite vs.
A/ B3 P ‘ e, © ’ pers: P2
harsh, rude, unsymparhetic, antagonistic, abusive, rough
AALA organized, precise, responsible, thorough, efficient, orderly, self-disciplined vs. disorganized,
C &2 0

hapharzard, disorderly, careless, inefficient, impractical

RERE

moody, touchy, temperamental, irritable, emotional, jealous, envious vs. relaxed, unemotional,

patient, masculine, undemanding, casy-going, unexcitable

2123178288784

intelligent, intellectual, smart, complex, philosophical, innovative, bright, unconventional vs.

conventional, traditional, uninquisitive, unintelligent, surly

A A7l AAAgAEe] dE Mt B
AE F9 e At £ 4E454L 7l
4 agHoln Moz 9%¥ 4 e 44
FZ o8& sk oAtk FEE ol&n
zdo] AAHUAR e AN EAES
oJAo] Rolx7] A AL £ 10d g3l
e 717t ol AAM A S| s
grje] HAFE oBe FF A9 589 o
2olgtn BEviy, A7te] 4AL oAl e A
o] =3¢l AAEA R dEdnn 2t
oA Jle] AAEA L 9|8k (Extraversion), HTF

/% 7+ (Agreeableness),  #d 4 Ad (Conscientiousness),

1) AA)2 Big Five Model¥} Five-Factor Model- LA
o ozt Aolgt F RdlE JEHCE Big Five &
dolg @ Fo AFE ZAHY oA AT
& ¥ 97459 2dE AAs(E, Goldberg,
1990, 1993), Five-Factor Model-& ©]3] kol 93
g 9ge LA AP HFANA ol
NE 580] 88 AAFPTHCosta & McCrae, 1992).
ol 5 mde % Mz AAZ ST A
o7} AH gle A& ofdrh o] wEAXE o] F
2dg BYe oo A4Ag 529 2dojg
o ®Eg ol

A kA Al(Emotional Stability), Z18] 31
2} (71 ¥ (Intellect/Imagination/Openness) 8.1 2.2
2eiA gt} o] 82159 5% vehir] sl
F 1] Saucier®} Goldberg(1996)8] 8.918-4 3o
A dehd s7lel el gA Fetse HEH
Q HEAES AAATHES BT
gal gof dolE AAstA ¥ adR AlAjst
).

5891 o9 FYNF AAd = Tt
Z $2le o] olgd EE F3o| Fasite
A& AR $kori(Ashron & Lee, 2001, 2002;
Ashton, Lee, Perugini, Szarota, De Vries, Di Blas,
Boies, & De Raad, in press; Ashton, Lee, & Son,
2000; Lee & Ashron, in press), 1 ©|F& ©] =&
olq dHstmzl gk 2HER o] =i F&
2He A, 583 o]ge] FHHooF Frke
F3o ZAE Musin, A, 20| Atd 6
89 4AFZE &Asky] A8 HEE FH=
Tl HEXACO AAHAIS 2705, riAleo 2
M2 AJAolBo] 582 o|&e Hj3| =YY
ddge Rde Hae FE AT
A7& 2htast gk

lelie's
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g3} o] WA LolEAAE
=1 aAL FAscF gde feld F
29 olaf3ty] HsidE 5 8¢ o]&e] %A
g EAER o]t olsfslor @t 529 °]&
o YAFze A d7egtn B dEd
Ao AQHE o] &olrkolst AA0ls ATe
28}, A2oZ A TE Galon(18840] AL f

582l
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o Z2% 7 AAxYELS ¢ Be 74 A4
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Ayt gobd, gEAS g AF7ls F84
So] AL Fata, o] oHEY +2E 8UE
Ng 23 BAEd, oy F&d adEo] HE
HZ"(phenotypic) A A rlEatdes 7t
zg £ 9l Zlojtkol3rHdel AT =9l
el A= Goldberg, 1982, 199304} Ashton & Lee,
2003 Zz). & Azt 44L& sl Fe 4
HaAle] EAH 2E2g e, o FHAEE
AHgsled ge HEAEe] Amlel 44 o}
= ga A 4Z2e HHstA & H, o 3%
A8 goBAMsd izt ¥ AAxde &
QE 4 gt} o]d B Fo|g AMgslo It
A A F3E7] AR
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e

ol Ao ¥ A+

Jol& ALRE AZol3 A7 A ¥
7t} AllporeSt Odbert(1936)7} Webster APAE] 2
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ogo] FLAIE AP A AHLE Carell
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222 o]&8 201¥AA AT, Goldberg,
19902] 1431 HEAhAME o}F BlRE 57
891727} BAHAY] wRelth o] TN e
Be AAYLAIES AHLEEdE BTeta 9
Aol A4t 58 g i o]E& Foolg FolA
g Be Zooj#d 89EAlEgt aEE
Az 2BME HFEE, P44 oo D
& 757890 M(Goldberg, 1990, A7 1) 13374 A%
(Goldberg, 1990, VT 2) Atojoll Ak Tt
olgl A7urdel BAE oz Re HH
A AFate] Aol AMYsta ol A& F8AL
229 gFA°] £ + dvke Holoh HI
o] Saucier®} Goldberg(1996)€ 71 A5 AL &5 =
43570Ql(Eool2 BolA o) Wl 44 &
AHE 8EME D, 12 AR dA oA 57k
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Holkel Aeldh o
o, seEs W
1991) AZ A +9

Ad, 49 2 zAN N
B2 2001; Barrick & Mount,
dAo] & 7] E A HATh

A 4o a7

HAoIH ATE 10s0dd) BHH TE £
Qolit WY oho Qleiz Bzl 4T3
G oolE @7Ee 7] Felols A7 A
e A wEn A, o)5e ¥4
$A1E BAY W ABH PEE ABHUT
AE9EAE ol AelA A
AAE & Jeile Fxd o B3y
2 WPAE At BEAE Heel
b uE ALESE BEAE ola)
B ol wet ARz Megch g4, dl
&% 3007 E 50070 o]de] WEALE Y
o] alEAsigh ol¥A B2 FEAE
deAgozy WFdgIgdr d7atel
Zol 71412 7tsol kst Tt

olg FAA AT BAY i
oAb Av A U7 2qE 24
AATANE A Rl BRY 9T fAE
6 79l 89lge] WBHoE FFEcke Aol
th2 Ashton S{in press)y2 770e] dolE 7iA1

rE AN oft

i

4

+ 0E b rln
TV ST R [ G+

o ¥ e M1

H o

2

2) olE AFE J#Ested o], $E|e Tellegen
19933 18 FREY AFAHATE TP
FUTt o5 AZolFA T HHE FAYoR
RBARKA @o A3 HoRe 38K F2,
Holyt, EWdl ¥ HEohE FFA|AHo} grtn

BT, 25 oY WeAEe Sed 43
& BASAE AR, SRS ol Wtet
EAlol g 22 sbsel 837 B ol
YeAEol B WP e Boom, A =
24 EE ] BAREEA 9P AANE U
W E & AoE YR ol 2EAel 8
gAdE ol2e ax7t gANT, SelE ol F
3ol o 4RI FUG & fen, 2w

g srlel AHATE AR B, o] AF
SollA #wAE 689 sl AMIAA AL FUst
U AEAAhels 77 dole =, o]E
glolo], o], Hrielo}, FA=C], Wdd=o,
ZeirojFolth. Ad A FdRte] 2#E 4H
FAFE F & ABHoE MYgd gL 49
#2300 7H) FEAHE 8ARHE ATE F,
olsh @2 68%le] WHHA B AT=

& 79K Hrebickova, 1995), 9ol &g do A4
(Saucier & Goldberg, 1996)¥0]%t}. o 7]&d}
AN A2l BN £ Fol HrolH A7
Ane AAZ g0l AAANTEE FAA o
AaToN 228 ol s e FANl
ur& 4 CHAsheon, Lee, & Goldberg, 2003).

299 248 TN 2Edos Yehte
62ATEE 5272 9A "Ezk 3N,
Fogd Y glo], 529 o|2dAe ZolE
F gle oA A alo] EAYT (Ashton, Lee,
& Son, 2000). £, 582 o]&] XFH F i
o 89, & AN FXAH FHgol ARo
27" 6adeMe tE2A spdstslo] yehd
oz s8gl o]8e & 37 Add A
A, A4, AREEE a]le A ¥Rl
o] %A% ofFAFEAME LAHT

g AR 8 AF/AE 8%

$27h @ AL o4 WA 8]ld BHE 7
A AL AL FFo] oFATE FHstL
L}A 0| CiHahn, Lee, & Ashton, 1999). 7} ¥ 3]
AHEShe 406719) @ BEAL RAEA A,
ge 8QlRstae] 71y & Y @5 A8

-

9 old w4 HAH FEALEo] JAAFHATFAA
A )sjolol Ao W) AsheonT} Lee(2001, 2002)
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o &/ M2E 6221 447X 0|8 MY H TAMREH AAE

Qlo] 5891 ol&el IR vl fAlSHH, Aol
7b lehd AbAd 8 HE wWEAe Ao
g Actetgehy. o] AFelA 671 830E
guix oz HANYUE o, A 8% &
o §&e FIsir) £, ) SR
o 5o A2 HosHn tE ¥ He w¥
ait}, Pkt AlRME ol fidFold, P&
o sRyEolt oz FYHAT fele ol
8918 AAA g9lolgt B, o] 77t &
H2¢ A $Ele Aoz 37he tE A7l
A olgt Ze 8gle] 68 iy 5870 dellA
BAEALE 289 ATV 3 m=EelA
A8 + At 2y 2 A e gL d
252 689 8 2uAA YRAE Fee
Hahn, Lee, ¥ Ashton (199904 th&3 ol 7]
=3 A

ARAEY FH/ATE JYeplle Aoz B
ol o] 821& Yriele sA 82U (Szrmak
& De Raad, 1994), =] Al 82N Angleitner
& Ostendorf, 1989) 12]1 FHIo| F3P& o]
glele] Al Q9(Di Blas & Forzi, 1998)3}
vlai). o] 89ES Fode MFES
29, olzlo] BE 71&9 AAMEI ofF
432 ¢ 4 AY & Christie®} Geis(1970)
o ojFlophdle]t AA, Jackson(1994)2] AF3H
AaAEIAL 58209 o= AE 2 A
X Geth, Wiggins(19792] 9 3H-AAHA
o of FuglsS-Ay A9, 2l Harpur,
Hare, 3@ Hakstian(1989)2] ®HARSH {34
(psychopathy)®} BAH e A #h g AT
sl A3 AN8E BHE d, o] 84

3) o APN o R29/FZe] WEHFo] Fadiy
MAN8R A2 A wEHZ L JHFHoR
9 Z Q%A= Ashton & LeeQOODE A2,

o] 58913 o] 123 YeEA A% A
AR 7] vlgdcHp. 279).

F&Roz fEle F WA AANAIATE
Bolg AMsle AFsid fele 7P Wl
3 AHgHE Bol 4AYEAE FHE 4
FZATE AFsA, old $ee BAL 9
o] 5891 o]&9] ZHFo] opeh Ad 4 WA
89lo] ©& dojoiMxz ZEsHA LHd AU
7} e Aolodct 388709 7P W3] ALEH
E ol HAYRLAIE 2AEANT FH, ¥¢A
E $ele E oA ol vl AR 8UES
WA 8155 thBoies, Lee, Ashton, Pascal, & Nicole,
2001). ©] ATFE 7IFLE fEe o] MEE 8
dg HH4 s]lolgtn F-27] AlZH (Asheon,
Lee, & Son, 2000), # 2o $2l& o] 819 °|F
S AA7AL (Honesty/Humilicy) 29108 A3}
% tHAshton et al., 2003; Lee & Ashton, in press).®)

@2 AFoHAT AF 2 adUe 2
2% 4Fl BTASE 3] AU,
2P AFaEe]l 189 68 FHE EHuth
o] A3 & o|Ee] st o] v 7R
S9¢ AT M2V 2RES B WA R
2L WAsHA HAch old WA 1RHA,
2.7l= Ashton, Lee, & Son(2000)% Ashron®} Lee
oonels 2L F2AE alle] HAR o
9} ojHAPFN LAHYSE BEustH L, 7€
o d7HT AW HAEEE F El9 AHFH
9t z2%% #EE 44 F, vhylobdaict 44,
uhAbS A WA, 283 Jackson AZAPALY A}
34 FuA ol AR 5 8<o|& shiMe

4) o]§e FAH& o] 2ol thE 5 2ASHH ¥
Y 4AEHE It AT A=xE]
A% FolA, of A4l WA FHNE EAAA
7t #3€ AL oyt
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AAsH A gdou, o] N2 AA/AE
e A AEE Zde AE AgHez &
ﬂé}i’il’% F, ol& HAEHEL 589UFL
A= A A7t glev, 682137 WellA
= UH']" 2 #¥se a8 4AMdd Ae &
o1& 4= 21l thAshton, Lee, & Son, 2000).
AN ZA A ] ol Fe 8AFT

Fol AR AT 712§ 5881 o9
AT FAMA ML =A HHAT
A #FE 1 5d deste Add i g2
ot Ashton  5{2003)°] ¥rMdelzty ==
831 58271 o] YT EHo| A
gtk ol FAE e Yehlle F9 v
HES Fofdte M Fod e F e
B}Ad) Af ol Zo|THAshton et al, in press®] HE 2
2z, a2z o)" ﬂzl-xé]/x-lu]..é 5o yge
£ 1% YeERt l%e] 5870 o] 8ol AA
A A 8RS Yele &9 Bi%E dE
e WE&E0]7] Wi, 5891 o]&Y HUvtAL
A YolE fEo2 tHEEFHARR et
o9} HASIAl Costa®t McCrae(1992)2] NEO-PI-R
AAZMNIME E/Add Hee 9 89l
o] ozt ANAHF A Y 82
Fge]o] gic

AR PMA PP FYYrtE
Y WES X¥tn A 9o, o3lo] 58
¢ o] &e HA A P ohEg Holth FIlE)
A A ZHE Y 8AL 583 o]&9
A A sRleM e B2 FuAA @
T UE BAE CdAdd, S YXTREARIY
9 Wgo] XFso] glon, o] agle] vehj
© &9 Wi Sl EhPAE B o
vehzhdH 2 s g o)1 vk
g old MdY Aol o|FE o 8L F

=

=

A M EE AMYEE FAMR R
o2 wHsjol grtn F38t% thAshton et al,
in press).

TA Bl Mo A, XY A7 5 840
9 A9, BAMA B9 Aole AAE 2
< a1 Yore] Aol AW oz
olg] 7hesttt. & FA|TAMY T 8AL 58
ol o] 7 F QgQlogHE] <k 30T 45
T AL 3HE 02 olad F 3t upio]
e, o] F 8Qlo] o]R& 23t aUFIHL
582 Edate F 89lo] ojf= 2a9 89l
T A9 vk Eh 99l W welol
GEA A Jehdo. &, ojeid Aol 89l
v4ollA & Ao FAlolA] ALY FAIZF
ofvrt. 12H of o F/HY FAH 82 FHA
WS 589 o]&e & WY ¢ d3dt
<Al dial & AT & Uk ol ¢
o g g2 AA, o] 7Y & “‘?"bl o] A
7H2] ] oA Tl M A e Holth
aeg fEe goldMut Al w«l Wk
AMAAE Nddhste R Fo2 A4S of

olfi7h fitth. B3] Ho| fele doljdA
MEA DAl FAgon, 0 A o]
10] %xﬂ@?ﬂlﬁ UHE dE 0
A3 YR WS FUsFTHAsheon,
Lee, & Goldberg, 2003)9). 11’43; 589 mdd
A g AT A A g 89l A
22 oA 27t o] AFoAT UEehd ol
S AP Hoy, watd 583 o|f7t gt
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Me] g9l
o) gl
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=
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©

5) o] AFE o FoldTo FU BA wEE
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A ojfe ol tiehd A Fo] o] He
A AR WAsts o8 o)
YT AsheonT} Lee200)e FAT A
F71¢] Big Five 8919 &g 3
2, 28ln /AL 890 Izt olg
o e A g,

Eldikin aleruism), T3 AFE Al(positive reciprocity),
a2jn BAH AF A (negative reciprocity) ¥ 2z}
Lo 1 tigol 2 & dvtn FHsnh ae
2 ol Al gRlEe A Mg
AE BE EEA Jepd £ ok s9kEiy,
FEIZE A AR bdel diokd 3lA
T H3ste AL O dFAHATNN B
A AEH Ao} tEo] $el9 o4 UA
gl & 4 ot

2]

= )&
s :T;\‘_]."“To]

8%

HollA =@ I oFAFe] Are AT
44 T2 da] B drREY ALE ap
o] ¥3AE R2& FUE Az wHes 7t
9 4 Utk 7Y 5891 o]&o] FHA2 ool
BAAHA TR eEPE BY Yutsie)a) ¢
€ 540 7xsloq sidsEdte $8y F
o] Apdoletd, ol Algsl vtz Aok 8}
Az EAlolh. shubshd o Alelgte)
e o2 FokolA A dAE 2 AA
582 o8& FAoz AAS Horlm ]
W& 5800|180 AAAYE F & 7R
F8 8% wxeln 9o, o] dhte] rito]
ZAde ANAAC Fe 9 Az Azte
A &g F 71 HEeltk $2e 7129 sa
A olgd MREe] FHHE 682 AAY EF o
LY FEA vinE M N2 AP

o

fr o

RANE|BHE] AIAE

=

g A&sim, ol et ekt 4vlE etmxat
ot

HEXACO 291t HEXACO &ZiZAt

[ Ry e |

Lee®} Ashron(in press)S Z ol Za| 2 Az o]
AN o2 dAEE A4 sl g
ol Az o] At mde] o]EFF
HEXACO ®dlolgtn ®=atgich o2 e 6l
2%l o] &9 A€ ® Zo]thHonesty-
Humility, Emotionality, eXtraversion, Agreeableness,
Lee2}
Ashton (in press)2 o4l 7o) Q918 &A=
HEXACO 4AHALE 7Hdsta o] ALY 4]
34 54¢ Rasigc

HEXACO A4A7ARs 589 ©ol&% Z3sie
dl 7H o] AMHE-EE NEO-PI-R(Costa & McCrae,
199943 AR Fdee] Yok F o A
Al E 24709 St AAEAol 2 HT, o
T 248 BAFEL TAH AT BHH ¢
el 9184 TIHFF 19] HEXACO
AAHAIN EF e ste RS Wgol
A A= o] SAch.

oo o] MEE 4AZAAY deEga &
Aol disted ui$- 3ejHA Azt BaH
AR, LeeSt Ashton(in press)& o] ZAke] &t A
AEAH = AH=@IHAFIL 77 ol 884}
ololm, 4% 44 A=z AT 8994 92
g Bt ojRe t& 71z 4AAAL
(cll, NEO-PI-R| Bls] dthxoz wHojt Mg
E FEoltt 4, 24719 ST 898y
243 (1) 6719 AdiAez Aok 990 #F
Az HAb, 9 ZE 9 HFEH
€ EF 380 £ 999l 82l & 8
ARSHE Hom, e allo) digh o8 2

]

Conscientiousness, Openness to Experience).
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AFstE AAHCRE AUt AA, He 44
AT EL AME A ¥ 4Hs HileE
2 o] 719 8RIEL /MgAHez UYL 6
%19 BA38d F M =& Bue BEF
/A& A AlolelA #EHUL, F
HOAE & ATe AT A Alo]oM
#&d 230t oA V&Y TE 589U A
ARG A e TFE 82079 EdAe H|EiA
23 o 39HQ0 ZAztolr}. ok NEO-PI-RY
AE BAAY AETY ABE 530, L
A3 A e s 418 Had HEXACO 7
Abell H]5) HH HTHCosta & McCrae, 1992). R}A]
uto 2 HEXACO AAZAIEE t& 943U 4
AHZEY 7do] &3] Bt £ 2 A
HEIFZE Hole o JEkith

olx3y 3ol ALY EAE meid w, of
HAAbe o8 ZAE o FHATAA BEE oA
el A A AdE & SFsta e AeE
Bolth #HZo| Goldberg= HEXACO AZZAAE
8E 9o FAFuAT H | A,
o] EZ AT HEXACO AAZAR= Lee9} Ashton
(in press) Ao} FAN HelE¥H 548 2o
FAch o7 fEj 82 ©EW HEXACOE
ol 2 M3, =¥ HEXACOY| Elgst
AF7} R Fol UTHBoies, Yoo, Ebacher, Lee, &
Ashton, 2003).

oloizd: 52210l C 6R¢I0|2

Aol olgx mUE AHgste Re YAR
BUY AH 84S 5 duyE vl A4
Aggdy, 22a 449 3499 BYL @
Fote Wl @YAoR Fasich w¥ 0E A%
q olfe olmbE 4AZFNE AMgsld U
453 BE 5o A=A Fole o UE A

otk A7lolNE 689 Rdo] F8 TE F
AZ Qe loiH 589l mdo] Hls) o
olho] IEAE BelFE BE A¢ ¥ 244

et A7g e

A4 49 F

Al dgdFse WA Folztn
FHAeA AYH e Ao2A, A9 € 234
ggoA Fog FIL dFTY ol F
2o 94 ATBUEA FEeHYHBennere &
Robinson, 2000; Lee & Allen, 2002). 233 el
deddFe FEY FA diF ¥ LFS W

B4 st Aue gFo2RH, dxy 34
gl Fo Az PEdHor Yed F
At ol F BFo WAske Fog 54
e Adigoidely ke datzA)E st
of ApAlel o]|Eg TRl FeFoltt oA

of =ojg 2 Fuiel A 23] AHL
AR S 589 RddMe HHsh SAH

7 geth a8y HEXACO RddMe B3/4
&899 Atz Qs et HAHEA & &
e 2Bz FHIZe g 2 242G
N gasiA A= e dgdselsdn &
gde 2949 P52 529 2doMHrd 689
2dd osjM Hr} gg¥0F oddE £ A&
Rolgkn 2 4 Qo

oM FAFAEL 5892 =dlo] HAA g9l
o] ojggt YA LePFE dddtes =
A7 Aolgkn AtstAct AA9 5812

Fo o] o1d s /M AsiAl d#-€d
the #Yole ojzo] gl BolH, oA FHI
9] EFRMAT} Yx|FchSalgado, 2002). Salgado
B AR dedis s 5892 ojg9 A4l
7 A #EAE Ztetdn Basidch 2y
U 8% A& 599 ol AAAdel AAFH
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071 &/ MEZ

W gggEs deid g #dE 2y A%
s Holth ZMFAE, o VLY FHEY
Aae 260 BASAH@A A FBL 16).
AL 58900 ol 4EYEL & A F
x| 2% Folzte a9 sidie} A& dA 5t
€ Zlojth

Lee, Ashton, 2 Shin(in press)& @39 223}
AL AHgstd, FAAE 80 580l ¥
8 Goivt Al dEHEE F <4 A
A& Astgrt Le T2 T FUEEES W
qoz P4A AEE olfstdd 589 2l 5
N 2913 §3 AAolF APelA EdE A/
¢ 89¢ 28k olHT &AL HEE
& Hahn (19993} Ashron 5200009141 AHG-5]
Ay HEgch o] AFolA Bennert} Robinson
@oooje] e AR dEAE A=E HH3}
o zAsAtt AAES A, 5808 £
Aol U@ dFPFEH 299 tFATE B
ol HAAYF A FH/AE 8R0S FIEE
o EATRL 4008 APWFr BRIV
7+ JERo

Lee E(in pres)d] AFE FFAAT HAAFHA
1, AdRes ANIHE7 ¥ PEA {EE 7t
12 AAL 238ce ATHo] Uk EF o
ApoMEe 7129 582 Rdd FA/AELY
ok ¥ehaily) Wi AFeR 58 2R
HEXACO 2d-& Autxoz ulwg 2 oy
ek ol AMFHE Byl HsiM, HId
Lee, Ashton, & De Vries(2003)& & F, 7jyth, 1
gda yddsds g Ze A7 A
el Lee (20032 HEXACO-PI ©3%(108 &
gh AAE AAEY B 580 FH]
AaAM o kg HAES AHsiT BF
F 2o M= International Personality Item Pool(IPIP)-
Big Five(Goldberg, 1999)&, 7HUtholl A= NEO-FFI

ol

al

REl

201 HATE 012: Al W FAINEIBIE A

(Costa & McCrae, 1992) &, 12]3 UHUZ A
= IPIP-NEO(Goldberg, 19998 Z4z} A3l 5
898 238 AJH dEdFL Ashon
(1998)8] &GN 854 FA|(Workplace Behavior
Questionnaire) 3 AHS-3t3 T

vehgz oztel ApolE YehdAw shiel
Hulgl A28 £2¥ 4 Uk HEXACO 29
o] 589 2dd wsiM ALY Wl EFREE
ddste d Y o &3t 580 2Y
7 AJA o EHELY oFdue 55 £
oA 38, AUt oM 47, 23 G
= ®ZA 41010=H HEXACO 2o o
TEATRe ojdt A st o] zole FA
Hog foulg Ao|tkaF: 58 Atk 61,
ygads: 52). ol3d A7EL A 2dE
AHEERA] oskE W fEl7t AjEsiol st dd
 £4o] nj¢ Acke A& eIt

48 % 2%

A 2047 AW A3 gl Bale] oo
AFEo] FYSATh o] AFEL JEHFE F
271 A3AE 2QQES A8 8} A WFitzgerald,
Drasgow, Hulin, Gelfand, & Magley, 1997, Pryor,
LaVite, & Stoller, 1993), 431§ A&l He
Algla Al 24-& 2Fo Y THFitzgerald et
al, 1997; Pryor, 1995). Z28u A& AX2&
FAol U@ deld Ao dd d7e I
BZsjct o] & APt AL olfE F9 iy
483 7teiAle) Adg Pt 289 el
EAE NFEA SHe Hol AFE7] WE
ojt}.

2Y AFAEL FAH 48 s A
ZAEAE Pyor19877} AL MY, F T
7}5A(the Likelihood to Sexually Harass; LSHS A}
g3la] A7 & AUcka AFEAS. Pryor(1987)

L
i

A

=

=

- 97 -



g 245 9% 4=g v
HEbn B3Ed, o AEe @

pu
e

2

FHor =of gt} 2]
boo] Axe] EHYEE AW 4
He Hae AA 353 A Bé=o] Q)
the 2yt d#=HA BaHe]l StkPhyo &
Meyers, 2000). 2B o|d ISHAS9 #AAL

Hole AZAS4E ol ol AA HHE
HeAge) HASHS Behe A g

A 4 Utk

FEF Aol RAske AF o4
of ti FAde BA AFHE WPt e
olgt & PF B HAALE 2 A
s dE F UAT, 5890 F old
SR% oz AqF 5L & A5 £+ ot
T 71k ol Aol 2749 ofd A7t
LSHY 5890 =l 4zie JAEA 2] oA
£ d7sidiet ol rids} Riele 2x
£ B 3138k KLarrimer-Schetbaum & Popovich, 2001;
Pryor & Meyers, 2000). &, o] & dF Z5o4] 5
891 mdo] IsH Fol el EoFE odu
& 30the} ¢FEOIT. HEXACO Ede] 5819
Ho} IsH AeE ddsted o ARHY Ao
2= 7S AEE0] Y8, Lee, Gizzarone,
Ashton(2003)2  Goldberg(1999)9]  IPIP-Big  Fived]
HEE AMsto] 58E SHsAD, 187 2%
¢ HEXACO HEE Apgste] Ha/dE 8d&
2gssic a7ey an, AYAEY Ay
2 B47h Aol T HASH FolM LsH
% Mg g 4BE Bole ez deidth
o] @TolH 584l ISHE olishe B Bl

Exjo
=1 O

ul
=

OEABATE 3524 olHY T A9} 8Al
Al vebgch aehv F2EE 89g of 3
A F7teld S W g3 TAsE 542
FAAHCE R FIHE Bk o] ATty
OE F8% AL FA/AHAE 8ol UERY
ddge FaYI osjM A& FAst
AE W 7PF =4 JdEbgthke Aol o] ¢
ToA ZAMRAEY] AP ARIER S g
A71E30 AMRE Feha 72 B3-S Abgst
o ZAMHAAIES AAE HrleHA ik &

-3

A

L

57 B ANAE HE e AIEn
ISH Heh 7P §& #d& Hol FQUnt o

B wde BARE 2 dddo] AR
13T Be BUT BHAL SRS ol
g Jehte 239 237} ol e R

FZOM

29| 2[H 249 F24

B4R AARde FE Hddddd W@

ety olslg 22she o Walvk Gk @ o
ol @ zANYSOlN e BAL B

€

Ae A4 ZH AKlotegrity test) & 703
A eold AN444 A9dE B o A
2% Uy BUAE A8 A 2Hew
W AGHAEA o FALe dAE 444
Ale] &AukAlal tE 40| ) (Sacketr & Wanek,
196 #x). o] FAAAY AdH e At
BRE A Teun s Aold ddeRE
g woje Aoz UsnkEuRd 49 -
41, Ones, Viswesvaran, & Schmide, 1993). AA=Z
o] AL o] AW} HIJIAAQL HAAEAME
P #E AL=TO sl o] EYRISE
YA TKSchmide & Hunter, 1998).

BAMAL AQA e Ae el dig
Ao olalE s Ae ARY A4 of

;_5_1'

=

- 08 -



071 s/ MER 622

Yzt A oM uiE 35S dda] A% =
Hog Azt A84 ZHAle|r] dFo] HA=
ol FA/Mde] FAHeRd daie HE
4R Aol YUt RE AAEL F/AA
4 AdAAE sk NG E 4EY 58
A o]ELZ ofgisea 1, ©] AAY FA
M 5811 ol F #UPZY Av]o] ujet
A4, 9, aelm FAH HEAelgtn F
Atk oleddt Al dAEA ol BAAAAY A
AAAte B Sl Aol AMdUAEE,
A 81EL B ARAAE ARl
el 1EE ¥ JEEEE Uele o#
& A9sla] ZgrhAshton, 1998; Ashton & Lee,
2001; Murphy & Lee, 1994). & A2/A4AA AY
ZAAblA 58Q1 o] o] Muete WFEL AA)
= I AgAE e A9 WA ¢AY 1 W
3} A2t ofg miujsict. 2o, 589 o] &
o] AatA RS FF P2 e B
A AQHAE Ade dEe] B
FAL7E o)A L o} FFA7E Fol A
Fel7t 58% o] && Aoz sHE}
3 AlE EelA ge vAR dol deAE
RET 7t Agkele MEE AR o
of ¥ FFAVE Holx REFHoz: A
& = 4+ Jdeoda At

1008 F<t AlSE =4 FolA 2 of| o
= Bx] ZRE A9 ool sAE AR E §
53 FYT HFTx o8] HiZ 589 o8
ojtt. o] =M fEl o] o] gte] &
ol dgditte F4E APt st Al
Aot A2 2de dAE 589 mdd o
AE Zolgude A& F2dln AT &, o] &
& 5831 o]EXMY A ofHAT 2AZ
Aolw, &2 JHANATY Hoh HZ FAE
Edi2 ozte] $73o] "edde AE FAs)

2

ai

Atod

MEPE OIZ: Med % RAMRISA AARY

£ Aot 2YHEZR o] AEE B 5489 o
Ed SdAeg 24 gk o 2E £3E
L7 oot

wt ojed FAel AV Ebdaitid,
AAE 7P 2 JeidE 5 e 449
TEE AF8 TR & FAlo|th A
Z2Aeigte] duts golRuigk, 443 Y
H AFEAY ZF 589 o8 szt z
Aol §A3] FA=7ta Sk FFoME 58
A7 Aredel g SHERAo] #9EH ©
HEEooDd o3 FHHAC £ sed T
Az BAC A A7 FElE1999)0) <
af FRHJUL. = oM e sade 275y
re] Al dg FEA ATt AFHA A
2% 9 A RoEdonBarick & Mount,
1991; Tett, Jackson, & Rothstein, 1991), 5291 &&
E5EA L g E‘]’ﬂ(]udge, Bono, Ilies, & Gerharde,
2002), AF9rE(Judge, Heller, & Mount, 2002), ¥}k
2418l E(Salgado, 2002), ZJudge, Martocchio,
Thoresen, 1997), F8E7|(Judge & lllies, 2002)
o] F #ote]7] oA & Aot} o] it
Al g 4A4A Ho] 582 o]EoR
AFEE AL 9, 589 o] &o] AAAAY
g F W F8 813 wren gle Ao
Atdolebd, o] dhte] FEo] HHEE 244
Aol Fv %2 A2 YFstA gdE & U
o 4A7Z o]@dr HEXACO 249 g
B7kel 2 F e 77t auge ge dv
e odd e F o wol YA g
gt

Q7

]

o
B o]

pit
L=A
X

-
&,
=

o

1R

n&

o

FEl 8 (1999). 479 s99a sdsaziel @

Ll

- 99 -



Ll
H
0>
n
[
ot
Pal
=
18°4

,E
b
Bt}

Al QSARE|tE =2, M 288, 197-214.
FEostn A EARS FHEA 74

FEiE, OHE 001 ThFd ARAM FHS
dZ37] A sa JARIS AME7H
TS @A 3 FFARe] FIEA.
stmalaldts|R|: M ¥ =H, 14(2),
115-134.

Allport, G. W., & Odbert, H. S. (1936). Trait-names:
a psycho-lexical study. Psychological Monographs,
47, No. 211.

Angleitner, A., & Ostendorf, F. (1989). Personality factors
via self-and peer-ratings based on a representative
sample of German trait descriptive terms. Paper
prepared for the First European Congress of
Psychology, Amsterdam, The Netherlands.

Ashton M. C. (1998). Personality and job performance:
the importance of narrow traits. Jowrnal of
Organizational Bebavior, 19, 289-303.

Ashton, M. C.,, & Lee, K. (2001). A theoretical basis
of major personality. Ewropean Journal of
Personality, 15, 327-353.

Ashton, M. C, & lee, K. (2002). Six independent
factors of personality description: A response to
Saucier. European Journal of Personality, 16,
63-75.

Ashton, M. C, & Lee, K. (2003). A defense of the
lexical approach to the study of personality structure.
Manuscript submitted for publication.

Ashton, M. C, Lee, K, & Goldberg, L. R (2003).
A hierarchical analysis of 1,710 English

personality-descriptive  adjectives.  Manuscripe
submitted for publication.

Ashton, M. C, Lee, K., Perugini, M., Szarota, P., De
Vries, R E., Di Blas, L, Boies, K, & De

Raad, B. (in press). A Six-Factor Structure of

Personality-Descriptive  Adjectives: Solutions from
Seven
Journal of Personality and Social Psychology.
Ashton, M. C, Lee, K., & Son, C. (2000). Honesty

Psycholexical ~ Studies in Languages.

as the sixth factor of personality: correlations
with Machiavellianism, Psychopathy, and Social
Adroitness. European Journal of Personality, 14,
359-368.

Barrick, M. R, & Mount, M. K. (1991). The big
five personality dimensions and job performance:
A meta-analysis. Personnel Psychology, 44, 1-26.

Bennett, R J., & Robinson, S. L. (2000). Development
of a measure of workplace deviance. Journal of
Applied Psychology, 85, 349-306.

Boies, K., Lee K., Ashton, M. C, Pascal, S, &
Nicol, A. A. M. (2001). The structure of the
French personalicy lexicon. Eurgpean Journal of
Personality, 15, 277-295.

Boies, K., Yoo, T. Y., Ebcher, A. R, & Lee, K, &
Ashton, M. C. (2003). Psychometric properties of
the French and Korean version of the HEXACO-
Pl. Manuscript submitted for publication.

Cattell, R. B. (1943). The description of personality:
Basic traits resolved into clusters. Jowrnal of
Abnormal and Social Psychology, 38, 476-506.

Christie, R, & Geis, F. L. (1970). Siudies in
Machiavellianism.  Academic Press: New York.

Costa, P. T. Jr, & McCrae, R R (1992). NEO
Personality Inventory Revised (NEO-PI-R)  and
NEO Five-Factor Inventory (NEO-FFI) Professional
Manual.
Odessa, FL.

Di Blas, L., & Forzi,

Psychological ~ Assessment  Resources:

M. (1998). An alternative

taxonomic  study of  personality-descriptive

adjectives in the Iralian language. Eurgpean

- 100 -



0P &/ MER 620! MATT Ol AY R RAeEY AAY

Journal of Personality, 12, 75-10L.

Fitzgerald, L. F.,, Drasgow, F., Hulin, C. L, Gelfand,
M. J., & Magley, V. (1997). Antecedents and
consequences  of  sexual  harassment in
organizations: A test of an integrated model.
Journal of Applied Psychology, 82, 578-589.

Galton, F. (1884). Measurement of character. Fortnightly
Review, 36, 179-185.

Goldberg, L. R (1982). From Ace to Zombie: Some
explorations in the language of personality. In
C. D. Spielberger & J. N. Butcher (Eds.),

Advances in  Personality Assessment. Vol. 1 (pp.

203-234). Erlbaum: Hillsdale, NJ.
Goldberg, L. R. (1990). An alternative description of
personality:  The Big-Five factor  structure.

Journal of Personality and Social Psychology, 59,
1216-1229.

Goldberg, L. R (1993). The structure of phenotypic
personality  traits. American  Psychologist, 48,
26-34.

Goidberg, L. R (1999). A broad-bandwidth, public-
domain, personality inventory measuring the
lower-level facets of several five-factor models.
In 1. Mervielde, I. Deary, F. De Fruyt, and F.
Ostendorf (Eds.), Personality psychology in Europe,
Vol. 7 (pp. 7-28). Tilburg University Press:
The Netherlands.

Hahn, D.-W., Lee, K, & Ashton, M. C. (1999). A
factor analysis of the most frequently used
Korean personality trait adjectives. Eurgpean
Journal of Personality, 13, 261-282.

Harpur, T. J., Hare, R D, & Hakstian, A. R
(1989).

psychopathy: Construct validicy and assessment

Two-factor  conceptualization  of

implications. Psychological Assesment, 1, 6-17.

Hrebickova, M. (1995). The structural model of personality
based on the lexical analysiss: A Creh replication
study of the fivefactor model based on a
comprebensive
adjectives. Unpublished manuscript, Insticute of

taxonomy  of  personality-descriptive
Psychology, Academy of Sciences of the Czech
Republic: Brno.

Jackson, D. N. (1994). Jackson Personality Inventory
Revised Manual. Port Huron, MI: Sigma
Assessment Systems.

Judge, T. A., Bono, J. R, Ilies, R, & Gerhardt, M.

W. (2002). Personality and leadership: A
qualitative and quantitative rteview. Journal of
Applied Psychology, 87, 765-780.

Judge, T. A., Heller, D., & Mount, M. K. (2002).

model

satisfaction: A meta-analysis. Journal of Applied

Prychology, 87, 530-541.

Judge, T. A, & liies, R (2002). Relationship of

Five-factor of personality and job

personality to performance motivation: A
meta-analytic review. Journal of Applied Psychology,
87, 797-807.

Judge, T. A. Marrocchio, J. J, & Thoresen, C. J.
(1997). Five-factor model of personality and
employee absence. Journal of Applied Psychology,
82, 745-755.

Larrimer-Scherbaum, K., & Popovich, P. (2001). The
relationship between personality and the proclivity to
sexually harass. Paper presented at the annual
meeting of Sociery for Industrial and
Organizational Psychology, San Diego, CA.

lee, K, & Allen, N. J. (2002).
citizenship behavior and workplace deviance:

The role of affect and cognitions. Journal of
Applied Psychology, 87, 131-142.

Organizational

- 101 -



Lee, K, & Ashton, M. C. (in press). Psychometric
properties of the HEXACO Personality
Inventory. Multivariate Bebavioral Research.

Lee, K, Ashton, M. C, & Shin, K. H. (in press).
Personality correlates of workplace anti-social
behavior.
Review.

Lee, K, Ashton, M. C, & De Vries, R. (2003,
August). Predicting  workplace  delinquency  using

Applied  Psychology:  An  International

personality:  Findings from three countries. Paper
presented at the
Management, Seattle, WA.

Lee, K., Gizzarone, M., & Ashton, M. C. (2003).
Personality and the likelihood to
harass. Sex Roles, 49, 59-69.

K. R, & Le, S L

meeting of Academy of

sexually

(1994).  Does

relationship

Murphy,
conscientiousness  explain  the

between integrity and job  performance?

International Journal of Selection and Assessment, 2,
226-233,
Norman, W. (1963). Toward an adequate taxonomy
Replicated  factor

of personality attributes:

structure  in nomination  personality

peer
ratings. Journal of Abnormal and Social Psychology,
060, 574-583.

Ones, D. S., Viswesvaran, C., & Schmidt, F. L.

(1993). Comprehensive meta-analysis of integtity

test validities: Findings and implications for

personnel  selection and  theories of job
performance. Journal of Applied Psychology, 78,
679-703.

Pryor, J. B. (1987). Sexual harassment proclivities in
men, Sex Roles, 17, 269-29.
Pryor, J. B. (1995). The psychosocial impact of sexual

harassment on women in the US. military.

Buasic and Applied Social Psychology, 17, 581-603.

Pryor, J. B., LaVite, C, & Stoller, L. (1993). A social
psychological analysis of sexual harassment: The
person/situation interaction. Journal of Vocational
Bebavior, 42, 68-83.

Pryor, J. B, & Meyers, A. B. (2000). Men who
sexually harass women. In L. B. Schelsinger
(Ed.), Serial  offenders:
findings, unusnal syndromes (pp. 207-228). Boca
Raton, FL: CRC Press LLC.

Sackett, P. R, & Wanek, J. (1996). New developments

Current  thought,  recent

in the use of measures of honesty, integrity,
conscientiousness, dependability, trustworthiness,
and reliablility for personnel selection. Personne!
Psychology, 49, 787-829.

Salgado, J. F. (2002).

dimensions  and

The Big Five personality

counterproductive  behavior.
International Journal of Selection of Assessment, 10,
117-125.

Saucier, G., & Goldberg, L. R (1996). Evidence for

the Big Five in analyses of familiar English

personality  adjectives. European  Journal  of
Persondality, 10, 61-77.

Schmidt, F. L, & Hunter, J. E. (1998). The validity
and utility of selection methods in personnel
psychology: Practical and theoretical implications
of 85 years of research findings. Psychological
Bulletin, 124, 262-274.

Szirmak, Z., & De Raad, B. (1994).

personality

Taxonomy and

structure  of Hungarian traits.
European Journal of Personality, 8, 95-117.

Tellegen, A. (1993).
concepts of personality and personality disorder.
Psychological Inquiry, 4, 122-130.

Tett, R. P., Jackosn, D., N., & Rothstein, M. (1991).

Folk concepts and psychological

- 102 -



Personality measures as predictors of job  Wiggins, J. S. (1979). A psychological taxonomy of

performance: A meta-analytic review. Personnel trait-descriptive terms: The interpersonal domain.
Prychology. 44, 703-742. Journal of Personality and Social Prychology, 59,
Tupes, E. C, & Christal, R E. (1961).  Reurrent 781-790.

personality factors based on trait ratings. (USAF
Tech. Rep. No. 61-97). US. Air Force:
Lackland Air Force Base, TX.

Tupes, E. C, & Christal, R E.  (1992). Recurrent 1A S 2003 8 27
personality factors based on trait ratings. FRLEIHESF 2003, 11 5.
Jowrnal of Personality, 60, 225-251. HEANEA - 2003 11 22

- 103 -



dayelgEA 4 2 24
Korean Journal of Industrial and Organizational Psychology
2003. Vol. 16, No. 3, 89-105

A New Six-Dimensional Model of Personality Structure:

Implications for Industrial and Organizational Psychology

Kibeom Lee Tae-Yong Yoo Michael C. Ashron
University of Calgary Kwangwoon University Brock University
Canada Korea Canada

A six-dimensional model of personality structure, named the HEXACO model, was proposed to
incorporate the new evidence emerging from recent multi-language lexical studies of personality
structure. This new model differs from the widely accepted Big Five model in two important
ways. First, a new sixth factor, Honesty-Humility, has been added as a major dimension of
personality. Second, two factors in the Big Five model, namely Agreeableness and Emotional
Stability, have been reconceptualized by re-rotating their axis locations to reflect findings from
the majority of lexical studies. New empirical evidence indicates that the HEXACO model by far
outperformed the Big Five model in predicting some important constructs in 1/O psychology
such as workplace deviance and sexual harassment proclivities. The importance of adopting the

optimal framework of personality structure was discussed in the context of I/O research.

key words : Big S personality factors, HEXACO model, deviant bebavior in workplace
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