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2 dFe 3 4716l ddgez A
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24 2 HAAHHY 28R oM e 80
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T ula AR 2 AN e AEE A
gt g HEAGe] oA FFE
Az o g A7t st ok =l
oAM= o] ZHAIFEst AghddA Hrop 2H
sk FAe tiulste o] A Add 3 o
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simulation)el] Bl A Zke] &olatm, Bl R A
B)7E Aodsln, EAEEr JleH, a2l v
23 o oHAEGEe AsHde g B
a7t A AAL 72 U tHMorowidlo et al,
1990; McDaniel, Morgeson, Finnegan, Campion, &
Braverman, 2001). 3V, 2714 Agd Ads
@A U dreEd FAAEETRE Hoe
FAETF =T AL 7120 2 HH oW
g SAsheridd daMe FaEs A7
ST Weekley & Jones, 1999; McDaniel et al., 2001).
ety gy AsadAe] {849 HlFol
2w, 74Mde] g4 53 o]87do] 8
g Alyolth. B dydMe AEE deady
A Al A HE g vl
g MMsrl A% d9dFAdETe idstet
A3 QAEAE A3 3 H2E Adetn,
B} A4 eld3 weezAM A WsEIt
A L AT A APRPE T HS
2 etgslg Akstaat g
A9y Aaaggate] EAgREE o 9

TES FTEHeR HMEskes W o 020~
0.629] HHE Bk old] diste] HEFEME
Al gt McDaniel 5(2001)& A BE 43wyt
of AR e dwsst sbeetm 1 FAA
T 0342ty Easigleh ol dRlx &
ata, N Aol EFAERED 2 AelE B
e 9ol teled Weekley 5199902 8%
MR AALE B4 FFcaA ske AN
of Z druitt M2 th2r] folge
B2tk &, FEdte PANEEe] oiet
npx] QA9 ALRE He A 2 WHoR
dutsl A5 st e ddo) gk A F et

ool wte} Weekley $(1999 A2% 4aact
AArel Mg disted F88 A k2] =4
< Asln 9ok A, Sternberg®t FERES
(Sternberg, Conway, Ketron, 1981;
Wagner & Sternberg, 1993) A|H¥ FFoA}
7b Ay 7] A -8R A (basic practical knowledge)
& 2Asln 9o, 1@ EFYA o] 484
g tMEeR e #EE s sinh
ARRaPAA S Wgo] dut gl
st Al A3E AR Aol s
(Oswald, Schmitt, Ramsay, Kim, & Gillespie, 2002)%
Sternberg9} FREEC] FASte 712AHEA 47

]

oX

tly af

& Bernstein,

FA o] Atk ¥ AR BHE A2Y 4%
AL 4 su% BAY Dgdsd,

OE':!
Ay, AF7AY, 447 2L o8 /A e
3 #d gleng oAy FANdegE A
o|tkol: Chan & Schmitr, 1997). &37|A 2| F2]|4]
& J|ZAEA RS HEA W] "o 7%
Agx)4o] GAFAe s|EA|HolgH 27|
e 49y 54 FAFM HAANEE AT
A4 e ARz|Yo] "ol £oZ XYY 4%
B A 23eta de PNl TR
o g wATe g, XEH FFALHEAL
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2R Wedsln 9t Aol ohd v 23
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McDaniel er al., 2001; Weekley & Jones, 1999). ©]
o] 7pA] FALE 2%t FREHEA] 74
Mol ther Aol 2 Aol UAASE frie
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;_,] AFsro 2 A A 2Rl ElgiE
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o] Q7=+ ZAME olu|gltKCevenger, Pereira,
Wiechmann, Schmitt, & Harvey, 2001). 338
el Al 1920dTie] AR AS5HAR A
&8 gl Fx2 QYHYE AlgsHogth
{McDaniel et al, 2001). Y¥HEQl Helg B
de] ARTAE A4S Y, do], B Al
2429 PR AAEHD SHAe] whgo] 8
Hx vh2]e] HAEo|thClevenger er al, 2001). $F
H, A3adhdile dF 789 oSl AHH

OlAE S / AIBE ABTEHA et 51BN 18

[e=d QS

1 e 9 HAE F evdeEEdAl A
AL T oA 3 Hol AN
o2 AL e Aol ohet FAHEAS
FPE dFsh-vo] FHL FI PG
o
Qeioz ¥ 9 4% BT AAIEY
o] BHMEE =Ad|: Moss, 192020 E E-
Fatn, HHAEQ e Z3 7 E (assessment
cente)$} o] AA| AT 2T FRatelA
g@ate gF5E SHske AT & A9
7t AAe] 2T F¥e w2945 HAle] 2
718 =2dte wHUT FEHIHAE A
F2 AgEE, 13459 AlgY ol Az
Abgell glef Bl go] Bol Ex Held Adleke
@AE VD AR THWeekley & Jones, 1999;
1992). webA] nZFAHE AlEg ol
g 2Ashax Azde] AAzt ln #H
S 59 HALRM AEEe FEAGHAE

> o

», 2 oy ~
-7 o

L

A2

Thornton,

Sas B9 Aze 43Badle uug
H A2 Motowidlo, Dunnette, 2 Carter(1990)2]
ANEgez d & AFAdEY AEHo|HA o

3t 7] o]FZE ErHevenger et al,, 2001). Ak
Aol 2-g 2ol wHo] o]HFE o]F

o} HA|TH: Millard, 1952), olEld %7] ¥
AHEE 5 deatel AFE uigE A48
Aol Ui A EHIHE AT MFFE HA

(Fredericksen, Saunders, & Wand, 1957:; Thornton,
1992914 AAA-BIE AAH, Motowidlo F(1990)<]
AEY AA] NER FF A AHREE 2o
QHT = 48D ole-play) e HAJEE T
I 2e n3AR AEHCHN EY FdEAE
< EBAstEo] gAY 43 e TIed
& 8, o] A8l ofgAl N FA A
2 STHIEE e FHE 25UrHevenger
et al., 2001).
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7RIS 72 AFAEHJLEZ, HHgdAA] HE
Helgd FAlINe] SHY ABH sgol of
Heh 2 F9H FAZAHEZKSMEES 28
7V g.okr|o] ZHEA Ol(inter-subjective) ZAE A 3
2 AAstd AstA dot webM 7F Fdo
A HAke 2 49 589 s Y
= wgsteg FAARHADL FAE A=ke
ANche vold ool ARBUAAE 1 4o
oMol 3o He” FAE Movkar sfof ¥
Rolch

8 eFskAbH Motowidlo $(1990) ©] & X|H& A
FatdAbe 2FAES AlEdolide] 7Ale
A BHEEES FASEA AFgel A8 e
olm ASAe HelHE %9 AR AAz
BASHAT ol ol Ze AFF A
BAAE A E e F deel disted 7]
al

2 HE o

XY SEEctiAle] el I &2

AWy RS DA Y Al
Hel B ZREr] 93 ABPAE T
(McDaniel et al., 2001). X2 AZdHUdzdAle] &
He 2A Urel F 252 2 4 A0 34,
A BN 2 4ol BEEHL 3
Hab] fal AAdBAU 29t ol UE @
sYtes AR AFY AWAARA =2F
fEETHE 44, A9 2gn 9wAgl 723
qe =237 98 33E ez st
194290 AZE v14TE BEIAKAmy judgment
o7t HEAQ dolth. 4, BUTRYo2A
Aol BE Aueled 24 g tald te
@ A #d PES e 242 AeT,
1 Y%e) BB deld elote AES &

Aot Ao THMcDaniel et al., 2001). ol & Ex}
ORI A AdAeY Zgel dis)
AESA ZAE sfobsithels Zls Rl g
oo AR5 FHste Aotk e A¥Y
FEucAtel wdS A7 3 g wet Ay
Hrelo] & Feo] B 2HE Wi ol B 19
st

19203 thel] A2t A YHE AEH AF
Z AKGeorge Washingron Social Intelligence Test)”2]
SAEALRA A8 S0l U Bejudgment
in Social Situations)’o]2} FE2¥x ¢l EAE ol A
RSPV} ERLUT, olRo] GarEoz 3
29 HHUYHAL Bk

AFol, A 27 AAWA PA 7 YUEAE
£ “dge) WeHE 2Re7] #e A Gudgmen:
Test of Soldiers)"& 7} 6} thMcDaniel et al,
2001). °] dAke Aluelegoss g PFF
tietel] gt HHE STk detd EYE
& =2A fFEve A4 28 28 9y
A AYE =&V AT FHd
Northrop(1989) o} ZAAlelle dubgilsdo] 4
AT drdElol stk A RSttt

Lot FE Hejate] Ee S 9
3 Tk Feie] AEE ARH HAEe] T
dgon, o]gL2 AFAHE Al fA
FHE RIS HEAHY R F shde A
B4 BT Al Practical Judgment Test)”©] THCardall,
1942). ©o] ity YA BA Y29 ALE]AH
A 2L ARETEE JIed GARARY
FOAY P52 FAEAT W, Cardall
(1942)& “A-& FHPractical Judgment)”2 A %5°]
g wiAT e gRlET FAXCR =Y
2ol gololagtn FASATE T2 Carrington
(19497 Taylo1949)5-9} AFAHEL “d & @
Z AKPractical Judgment Test)”7} Yk 2|5 ZAlet



E 1. XEY JguEcizalel ug

O[MA S / AHUE MEBBCIZAY chEt BIHE 18

Yy Agie A7 oq 9 6y A @ag)
ZAAte] 94 @ St T
George Washington - ARl T B9y 4% ; . )
BRI Al 2=
Socil Tneelligence Tes Moss(1926) S, Addg  dukyg4alsd
Judgment Test  US Amy QAHAINY, - FR19] Bhse &% Fodd  Quigasa
of Soldiers ~ Northrop, 1989 AU8). Altel ey h R
, - QAR HlzZY 20 A1RE Al g
Pracial Judgement  cadalton  wesd 4% SEEERERERES
e - guEYY
- A BARE A BTy 23 719 wela}
How Supervise? HIO®) oo ;; ° e ekl EY
CEADS Mowgiosy |~ TORA VISR G BEE 29 guREA AU
W)
C TRy CEREE NP
‘ ‘ - BRlAE AE 4 A APVANY BY
S“””'S;W Practice I:M:;& Ex A%l tske] 2% BelA 4o Jugalsy
est Ine

- e ey

Early Identification

- gelae] AR di &l 71 #elat
of Management  Campbell et al(1970)  1yo) g  2EAEY
Potential ERes 39
- AAAET As G Al i QA BelA el dA e
Tese 905 Comsisgy BTG Ayl Ay my TR AW
E‘.’?—J_"E"‘ZJ% g = 4 h-%——o—%?
Low-Fidelity Motowidlo et al(1990) Heia dug d dnn A
Simulation - Auel eE 44 A A5
TKIM Wagner & Sternberg - #2]2te] 7124 8X]4] &3 7198 #E =}
Al =
193 - Aueled ER
o AHE Ede FAE AXNENEY 87He TS S gd AAEdY F

(McDaniel et al., 200194 18
T3 11 o] Fo] “ZHE7]eANHow Supervise?)”
(File, 1945; File & Remmers, 1948)7} 7=}
(McDaniel et al,, 200194 A28 o] HAlE A}
€ AloloflA SJAlAA o]l 8FEHE AEA A
Bl aTHo2 715387 sl HFeiatElA

M 2 2R3 e AeAUAN AZA
A 2ol A5 §2E 2430 A9 o

o] BAHolgith “AE7EAAY EYEL el
Ago] Adse AYAQ Z-}%iﬂr%i Fel
oJF BUHE el dE wee aTud
o REVIEAAY BHEE FEYE REw
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JAEH FROR o ¥ 4 U SRS
B PEAE] aES UE W Adele
A 4BES) BasE, 4 29Ee 1ud £
yol gele 33 AEe 74 UURy

A 4

oN

BelAE vBAEE THY AT Aol
Hate] JFHoz e HYthBrue & Learner,
1958). A& Bl Millard(1952= #He|A2 P4
$ Aol o] A YHaEEAN 4
ol Ztzt 713 622 JERGo) %X YL
Yol feloAl e 4B Huge o
B Millede “ZE71$HA7} 2AR0E A
TAAE D 2828 YR

T3 Yy #Hoh 9 o 2 & (Leadership
Evaluation and Development Scale: LEADS)"+ Mowry
(95NZFH /Hgd WA o2A oF 79 digl
WAEASE THE 148D 20 BE 2oy
gae] SHUIER T8 G4t

“Za] 8 F 7 AKSupervisory Practices Test)"(Bruce &
Learner, 1958)= #elAl2A Htto] @75 E A
golA BFHAHoz Hexte] AdTE HIEH F
Sl 5EE selshud dURPE 0BGo
2 AA A HMcDaniel et al., 2001; Motowidlo et
a, 1990. 5, FFEL FWt JE F Sle
YA 2 - AgolA] ogA Bds)
I AT A/ e PEoictS A
A=E FAHAUL

A2 AR ABANS YRgoz AHEw]
AAEAEE & B0, “#e] AN g 2
7] 2H(Early Identification of Management Potential)”
< wYAEA T FAES Al Y Al
e} tHCampbell, Dunnette, Lawler, & Weick,
1970). °] HAY] el ZAGHo] GUEFL

2 FA| 3 o|& A}y A% ddstn s
g E e oiEY FolM b Adsictn
Aztste A& Addsie s siqich

A, vl A} #e]=US. Office of Personnel
Management)of| 4] AHE-3F “Test 905"& 2HAHE 3
A3 Agste A3E GAdEFE sl
tro] AFUdE 5 g ddAe Mdgs)
£ = 39 TtHMcDaniel et al., 200190 A] )¢l

Motowidlo §(1990)°] 7H&at #ejz A 5
Z3E A AUy AdguddA dxe Ay
goF o2, 2] d3ef Al et A
Zt Alvel e ool cthekgt BEUIgHEC] A4
gl A AAE olo tE $FRAEL 2+ A
golli 7 A-d 29 g AdA ge
Z2 BE5E Ad3esE 8 7Ht ofd g%
o] 714 AAeA RHHA = vl AW A
27} BellA ARE o] wWalo] A 4]
3 2ol 7 Bo] solm gy W4
oltt.

Wagner9} Sternberg(1993)e “#H|2tE A3t &
ARl AEA(Tacic Knowledge Inventory for Managers
(TKUM"E  Aztsigict 2v o7]A] A=
SARAZE FAsA e ¢dong 728X |
gt ol o] A3t ©Ao]thWagner, 2002). ©|
AMETE O AAEe] 1980dd 2EE A7
e A& i FPXZA AMEE A
o] HAlA H& HTE Hole F, HEA%e]
E& AFEEC] BER e AR AdA
A 7S BY F deAY AR E 97
371 AeiMdth metd d9FAEYA F A
U8 AMRStd AUl AtgEe] 74 Alvel
29X AAFle PFUtES FAT F AL
5ol e VYA Ee FGAEY THEZ
s AEAY dgez dFH wu duke
#@2e] 'S 2 A agel vimstd A
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ok o HAle FHAoZe AEH Auw
@ atelr olHell ATHEAUYT HAES HlsiAM
Za AAG ARl E ARtk HAA A
HH}

X By AHEEciAle] B

Aede Algdoldel AEF JZuddrt

o 22 Aol . AA, ddiHe

Mdatn BEjste Yedshed dojx ol

Aul7t AA ottt 2dEME o
FEAA o= HEY FA HYEE Hlldn
Bsta YchMotowidlo et al., 1990; Motowidlo &
Tippins, 1993; Pulakos & Schmite, 1996). 3F 2
of verEadTE WAEAs A HALE
of & JEFE FHT A APY AFucH
Atel EAEGEE 0342k B 18} tHMcDaniel,
et. al., 2001).

A, YN sE HAAE EES I 5
HAA I Eud A5E, g uE Had
F9 ztold Hlst ABH FFAAHALAM &
AFd, Aol @& HIHF Aozt ARk
2 e Aol HuHQUHol: Chan, Schmir,
DeShon, Clause, & Delbridge, 1997; Motowidlo et al.,
1990; McDaniel ec al, 2001). o] & 253 ¢ho
)3t Ee] § dKadverse impact)7} ATie AL 9
slg,

AR, 28F FEAEHAE AYAEe] v
A w2 HHERRE At AzEe, A
HellA AL A QAP A 2 7R A2
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A B Ev FARYFeE 0] 9E
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/ AITE AECIZIAL] e BIEA D&

ARRFEZRE FAAEQA weE  fESHcKBaver,
Maertz, Dolen, & Campion, 1998; Kluger & Rothstein,
1993; Ployhart & Ryan, 1998; Smither, Reilly, Millsap,
Pearlman, & Stoffey, 1993). ©]2{§t FA Al ¥h-g
< AALE e W §7135t 7] jid

oldel =ol& ot gy F¥AtPse
FTHH B Hla) AZpe] golstn, ®lE 9
73u7h Adotsw, dwtsrt shed EAEBEE
7Y, a2ln vlnd g2 IUEERES 4o
Aol E2lEIr} 22 AHE 7D UeE
& F AT
SEEICIAALS] XHH LA

A4y FBudHA] g A F7HRe A
WA e AE A (prototype) WA T Alvte] @8 W
Aoz diddct 48y P dFFHYe F
< AEEY 8 Z2IUpofilers FHOR
ted YiAlREe] 9 Zasedztel AjA
St WA 0 22 M Sternberg®t ERE] 2JsiA
1980 At H-E]  ALRE|o]  YrKSternberg, Conway,
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Okagaki, 1993; Wagner & Sternberg, 1993). ©]
Ae 7 Adeied dijkd g e wkg
FHst HAE7FEC] & o) 2 Gl 4
A ARSI digke] BARle A&, o] vl
AZRE TEF 2 3o Uit clE9 HAAE
AEAR ger PP ol F dAREAE
o) AFANA o] ZAEH AFezREY A
€ Altstd Frsdin

AUl e s By A7 AREdAL
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A/F ] giotE BT SutEA AAJSHHE +23,
HF/F Y Uik F shie AR 2Fdx,
shbe HAZ Hodx ofd RE HahH +1H,
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HA diro A Hote] tioks A, Hdo of
otozA HA tiehg AA) @i AL g
08, HA/HAY tF shie AFE 8¢
313, shve AFEIE ofd v o'E A4
& AS 14, HA/FHDY dijks 25 ARE
ArER 28-S Foh oolok ZE HFAL M
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gl Ao Fog Atuith
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SEEETe| €0
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=M 2AE sl drh Schmide(1996)
o wgtBAeolA AAIE vRe} o] unjFoA{9
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cognition)°| T}, whEbA FRadAle HAEHY
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McDaniel 520002} AEH ‘SHB=dNIE F
Hoz ¥ welEAe Fuudzislde ATH
A @& Aolth. 232 YAuidlA o] 7
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azv 9499 e YA Bo] fUe HH
ga & 4 itk ¢ 24 Morowidlo $(1990)°l1 A
£ u2e 4AFAIW 7719 AR 8 A
ZA ALY AYE wo} 57 7l EokuE
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Ag 2Asterld dig 493 729 AA 9
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Critical Review on Paper and Pencil Situational

Judgement Test

Sangchul Lee Soonmook Lee Youngil Jo

Department of Psychology SungKyunKwan University

Situational judgement tests(SJTs) of paper and pencil type are low-fidelity simulation of work
situations. These tests have some advantages over high-fidelity simulations such as assessment
centers. SJTs of paper and pencil type are easy to prepare, economic, of good criterion validity,
high face validity, and of less adverse effect on minority groups. However, validation studies of
SJTs have been focused on criterion validity rather than construce validicy. We still do not know
what are measured by SJTs. Some argue that practical intelligence is measured and others argue
that multidimensional attributes are measured. To make it worse, there are critiques that SJTs
are valid only as measurement techniques. In order to overcome these problems, we propose
domain-centered studies, three-step approach for factor analysis, and strong program of construct

validation.

key words : Situational judgement test, construct validation, sivong program of constract validation, three

step approach, domain-centeredness study
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