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MARAT AN 4339 49X Fxs}
ZAd g Hx L 5o v 4F

+ o & 2= 9 # 3 3
Bodietm Al e ot

Qs 23 ] YAE A HE D el FEE vA ¥ opet 229 YFx FFge
oA} o] A7 BAL Qe 4AFHl 229 JHREF dAYFF, 2 el 394
A HES BFAEE AU 2] Tgo| He B YA E Yotihe Rtk Hok
FAACR, o] AN AUH 2 PAR{Yo] YATFE, 2Ad dEd o & JE
Holx, B9 A7t o W¥x, 23 i EEYFArs ojxorrt o B, 2AANYES
o yehd Aeletm rPgstdch 23e HARES FHE) Astd fel81999)0] Med 2AY
258 ] T(Organizational Personality Type Indicaror, OPTHE AME3l9 3, 7MAAZA AR &3
MBTI £%2] 458 AHg3idct g 24 273l 39798 ddes HE Ak 239
BARE, A 4ARE, Aol 2 didtd Y1 e BE R FFo AT AED A5
£ A Ml AL TR 222, A, 3-Q4 AhelA Qe BAREa 239
AARYo] YRshe F=E Pl 2o A3 HE ¥ YFIe BAE BMs 1 A,
T fYo] dAEFE 2o tidle] BAlY HErt o Wokn, 2o Ui BEgYFo e ofF
A5t o Wokn, ZAAVREE o] Yehioh A0, AU 2AA 1] YAzt 24
g Ag Atoldle FARSE fog Aol YAk Wl A FolA eigh-uigr Apolrel gx]
7t 229 Ui B B B3 Aoz s Bso] Ut o] A7l AAE EdE OPTI
o F-848 =3, goR ATFHALL A7 AR R AREE A ES

F90| | HQl-ZA YK, ZHHZ, ZTo| Ui BIE, HARY

¢ o] =BE 19999E BeUiEtE BEATH Aol 8 ATHNE. BT} e £Be] HES AFY
Ag HFA ANALEA A=Y

s
ARz fr e 8, Bt el e 02-940-5422, tyyoo@daisy.gwu.acke

Bl B o

+

- 65 -



al

BHRAZ| S SX]: MY W EA

=

7HQ13 =& F-¥Person-Organization fit, P-O
e 2 B HAERY ohlz 4APAE
BUE ol FAoIT AT 242 ol
B¢ A7EL A BAsh 2o g3k F
2% AAEE E0. ARle) 275 FHAg 2
Ho| 273E AT B 24, 218,
Ansast e Adsl 35 2 HEs ¥
o} S)THOReilly, Chatman, & Caldwell, 1991). Z3|
o] A% P70l skl Wstn 2T Y&
T FARC g Agely] g Ale] En
Ae AT A4 #ut ojde} 23 YoM o
& AF29 ool §ol AlgE] U 8T
$]13 QIckBridges, 1994; Howard, 1995). WhebA 2
23] FAErt 22 AREES LAY e
A Fo =27 A3 AT Bl AU =
A RS FYo2M, 2L 2 | 3
Tz st FAsA dAE AT olF
Aol & U8 BRE & UrhKristof, 1996).
Bowen, Ledford, @ Nathan(1991)& E3 2] FoljA
STEHE AE ddsle A R @A 239
Ao %t FH9E Mdidste AY F84S
AFerEM AFEMET opet xZo] Fa}
€ 7Y 239l E4F dshy] A%
Mg & davt dda FEsit

MR z3o] s Ate @ A% 2
ol M2 fAHAY dAHe E4E& AUz
Ae wds 4AFH ¥ b 2Fde gle
542 7iQde] 7 SlolM zZY REG F
& 7iQle] BeE F s HYH FhE
ol B 4 dtkMuchinsky & Monahan, 1987).
d & B0, MU} 7 239 A7 A€
W 7HQ1E 2o Ry BE F AT,
MQle] =AM Heg sk §F Aoy 7]
€5 AYn U2 "= JidF 2o Ry
T F Sk o] dFelME AJGHR 2

A
o,

EE D)

AN fYe AN HEst AAe] 2] o
s AUE BT 2 Pl ojb g Jgg n)x|
EAE TEAT Z, o] ATIME /AH 23]
el 33 Be® Hgo] ohe} A 2T
o 43 A 2| 2o U HE L 3
o mAle 9P Yy AAF 23
Bgto)] Beld A I B QFE0| o] FojA]
AT, At 2AHAE B o FYS
olgd Bol rlasld fYoz FRY F T
#¥3te] A7t 2Ae) NP B L Sl 1]
Ae 4%e O9F d7E AATKAHE, 1999).
FAHeZ, o] AFeME AAATH 2I4A
£37 93 AEsl HIo) B BA=m ¢
= zAd gy Aze B4, 2Fo iy BE
BEAE, o|Fo%, T8lm 2GS 1]x)
£ dge et

Helnt =x7h F¢el 7H

Rynesd} Gerhare(1990)e 70U ZZ3F Fgo]
B Aot AEsA gn Ay FHENA
o7t BdAHD ke A& AHs At F
Aol o FHER Fole PR 23
Hol, RAMG 24X, 43 wede AHE 2
& 4 UckSchwab, 1980). HE] ALAEL
MAH 2A7F Bifiog /MU 2ANY 4§
(compatibility)o] 2tz o §ct. B A3 74
e MEde THE 4 31tk Muchinsky} Monahan
1987ne #¢2 F 7 HEYE FRAT 3
e 7ele]l 22 W & AlEe] AYx e
Edn fAE BAE Ra g o dgshe

1) o] ol f wWEol o] =Bl T4 YEE E
o FUA HH3] A3 =RAEA NAY
A =447 Rolgte &0 Al ¢
A ete 4ol & A3t ’
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QEN] § / /Wl ZAMA [E7Ie| WX BEI}

A5 A} == 9x3 Hihsupplementary fir)°]
1, & shke AARle 4ol xFHo| 7An
oA ge BEA4E Bgd & 0 WA 45
HebA Edhcomplementary fit)0]Th.

Mozt 227 BEFE F8-FFneeds-supplies)
o] BAF} QP52 (demands-abilities)2] FHOZ
FEs| B += UrkCaplan, 1987; Edwards, 1991).
8- B s, 23o] AAY &7,
gt T AEE FEANY 9 AAF 2FH
wggcn HEen v 8F-FE e #Hd

oetd, Aol 2AAN g7te FHE AY
1 9% o AUz 2o Ry £t

AT 227 2ol B3l ojHH tE F
2eo] AAHAAT o] F MIES FEE A
& gtk Kristof(1996yE 71 2 §-3te
el Bale] Y Fort QA7) WEA o
2 AFEdN M2 g8 FE AR
FAHEL vmal7} oEfcke A& A
w5 7k RS Y £ Je 2dE A
Asdd adEe $8-3E% 87-%8e 7 7t
A WYL BT Muchinsky®t Monahan(1987)9] &
5 Bgd R¥oz B 4 Uddn FHAUHG
olgigt mdle] ZAsld ave AAR 2
2L 2 Moy 27 F Aok FFKo] TE
Zo| 82 &= AL ATY W, b NUF} =

E€ FHEH = ©

=
7F A}-8{compatibility)o] 2k % 28t
zA Bge Mg TBHA Y

71X gejoln, /i BA Fie] e FH)
o] 791z}t Yzt H-§H(Person-Vocation fit), 7ol =}
2ozt B Person-Group fin), 717 AR 5§
(Person-Job finTHs FEEE sidolth ZAH 3
47 2RV foe 7ide] S4o] Alo] U

Z

ZH0 ciFt ElE R @S0 0lxls FF

¢ Fdel =49 gt dAHeAE ved
t}. Holland(1985y 7A%lolvt Z]le) BAE o4
7 fE@AY, g7, d<ey, Ay, 7197t
3 fAgPhoz FEE & o, MAF HUL
o 2HTE A9 /¥ Y RFel vt
U axslexd o8 33 5 vk Atst
Ack ol ¥ A} HYt FEe A =3
7+ Bk e Adolth dvstd Fd%
A BAL JIAT e A& B0, HE
ARl BAAFDENE 239 £33} g2

7] WEol AR A FHEE FHHE
AL 24z BgEE FE F 7] gElH

Meolzt It 23he-G find 7iUF 180]
dsta e Azt YAE JEhdo Ho
goz $ske 57t Mgl e AR
gg wE7] Yl oud AlgEo] Yol 2 ¥
gsleAd #F 77 FL3 oL Sl
th. 23 Yol EAshs A e2M9 FY
olut gl AA ZAze tE Tiolv HAE
7 £ g7l Wi, e et FE2 A
Q7 227t Rytake FESE ldelth

AN 253k Bgey find AAFH EFAF
7t 9x& Jehlle HoE2A, Edwards(19)e
7lQle] ez AR gFEAIIe BE Ee
Molel aFet 27 &Azte] Fiojetn A
stk 2 5ade 239 Aol 2mEo] 3l
71 #AT, JHQle] ARle APl deuht 73
dokn wrlex s 2A¢ deht BEra =
ezt ©2r] o Fol(OReily, &
Caldwell, 1991), 743} A F7E Fiho] AU} =
22t 253 FEEE Adolzta £ 4 o

Chatman,

3

JHelat =EZh £

x
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JER= D P B == R S

HQ B FFAG 52 AU 7 53A
2 AH8Y 4 U AWAY 2P 2 §
SR A9 Bl e F4el oiN
Aol 247 doht RedeAs duHes
Eojue Aot AyHa X4 239 A=
2], Posner, Kouzes, & Schmide(1985)= i z}Eof
A A sRR7E 239 JHx % dept FitE
EAE ARHoZ HAFIEEF i HHA
Q RE 2HLe FE FUH Ee AY4E Y9
=g Fske Wl AMIAT, AYHA F¥
F3Ae 2 /K 92€ AYx 3ok Edwards
a9ne APFHA F7 FFA7 AAR 230
e e w2 e o] wEel AL
Z37] Ztzpo| A3pAlel vAe YA AHE
FA82] Zgvtn H@stgt. B¢ FEAE
A ojd 7ixu B4 SlojM FHHEAE T
Falod Eojia] ga HNEoE By Afole
HEAHQ 2pelA A 22t F§HE vlas)
' Ho] Bttt uixgez, ARAA Fi
Z3271 A7 4dE oE Hre YA §
7 AHEEE ASole 284 HikEE o, Y
' W A7 & 5ddvn AZs] g
7o wEgcn FHste A7t A3l 9
8L9 n|3 4% ltiSalancik & Pfeffer, 1977).
olglgt &y Wi v dATAEL HAA
T AuE B3RS FFs] Askd IR
2B E AMRITE HAA Y FH2
A2 st ARJAFA 2o st w2 P
£ @ ¥ 5 FHXNE vasd $I=E T

. F TAHAA FHdAMe SEHANA 77
ol A=E AH BolEA @3 5 gl sk
2 FHAE Aol i FEE Lokt
DAL 742 34 W, Aol HE BH
Ae MAH FEoH SHHAT 230 A
= H

HAE T A PHez 348 4 Uk A

Ae AT FPo2AM, 2IFAHYE
ol Aztstx Y A Wi HAYXNE F&
¥ olg@ #$EE ZAFTAN T =3
o] B4 dig shvkel FHXE Fihe Aeold
o3| Wl-g AMEY Wiy 239 FAd di
of ZAFAUEIN NEEUTF FE Ut
HAElojop g} ol2id WA eg A} 23
Ztel RUEE Y de 2 i e
FUF HAA7F A FAEE AU P HAA
o} vlmErt F A 2 JRIFEMY &
FozM, AT At AGdn e £
Zol| i HAAE FI F, o2 HHYAE
a2 AMgske Aojrh weba ol WA o
2 Qs 23] RYEE 33T we A
o] 29| B4 digld A3t Ue BAA
7F 2374 A B i HAA e H]
mA2)=

MAF 2AZE R I AFolM HHA
23 2HAE A W, AT 2FNe] {4}
A& e A2 JepE el AgHeR
7FE %ol AMEEO] $iTKEdwards, 1993). o}&¥t
AFze NAY 2o g FHYXN] Ao
gk, atelel Adigh Aole] AFgke] Ux, 7Y
B 23 & vladhe Aol E o|4E de Aol
FE9 Folu F Z2jUzte] Aoz T =
23t 4AM A 4(profile similarity index)7} AlE
HAck A A 2 B B AF
oA Aojgke] WEHHA AMEHUSANE BT
33 B 7k BA 2 v]s Polgirke, Cronbach,
1958; Edwards, 1993; 1994). AA2E, Mgz
g F aizRe e Aeolpd A&
o Foll N} 2279 zlelgro] VERE JHE
o] &dltl F WA EAZe Ao|FtolA xlo]
o Wi gt FEst £AsHE AL & F 3

ot Al MR FAe Z2std fAM AFelMA
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SEHB & / MOIGHD} FENZ QEZIC| UR| HEJ} ZA0| CHE EHE Y WSl OjXs B

d NG 23S o AdolA vay w4
3} 2Z3te] Aolz} ojE ARUoM Usgtex] ¢
T fithe Aotk Ul WA BAle Alojgtg F
3t7] 9Jste] 4 shue] WloM o ¥Mue
w7 o] AolgtE Fehe TAM F Y
o] AV Al Rz FAAHA At Fo
ke Aol &, Aolghg Pl M e &
e Wde ke ®3F, e e &
09 ¥3& AYEE 37| olr}.

zol ol AYe oleid £AE s3] A%
Ut 2 Edwards(1993; 1994; Edwards & Parry,
1993)= thagt 3] HA(polynomial regression)E A}
g RE Atk o] e @ F HACIAY
Z2)e] AUz oE BA U E 321
dollA HESHD, (b) F ¥le] A ofw
A AeAE BAIEH| Ysle] 3akel Aol
2 ¥ MY E(response surface methodology) S
AHREER, (0 HEHoZ AMSEHAY o] Ftol
g FgAFd s e G M2
ARE AFe AUz gle 2do| TeAE
AFE & dvhe Mol Z1xstn Aok Al
Z|Zbe] Bto] B AFolA thatyg AR
g Afde ditdoz RYnI} 2242
HAEYol ARy e Anpgle] Eo}
3 7Hg sk, AP 20T oY
g o|Ahp, o) FEALGP X0 FALH
Aol ¥gste Aaplztel AAE A Aol
N wHg

B olo N

F3|9 MARY

Aol A2 ge AYE AYm U] 2
4sE 2 72 SN Az tad $3s
£ 7150l BAE tag. A 47 4z
a2 2Ho] $aske sl5ol} 22d we

g 2Ashs PEEE 188 448 AE $
Ak 2Ae] YA L o] Fyshs 7)ol
23, 23] Holg dAls} $4, 22 ¢ MY
Agel 47, 2A7HdEe 44 B9 9L
Wol YAt Ao AL “Alztm Ag
A4 &Aooy § AAL e ARy T
Fe 5YAHA Ao 3 2 85 (Phares,
1984, p673)"0lth. ol Helg 2o HHL
Helsherl A48 B9, 239 YHL “X33
Ao A A&Hon ¢ g e z2xyY
TEs Fe SAHA &4, 712 ¢ BB
ot A 4 Utk 2 HAL zA
AAYE Yehle shtel $goz oAAW 4
itk 2ANAL 23 83te) AdH KA,

2ABe 2ATHAT Alold) PUsdetd 3
#91 QE 7, A, HE, 44 Sl 2EE

F3 e HHSchein, 1990), ZAAH L 2ATF
AREC] AZstn e 239 EAaid] =
£ o RE)81999)2 BARYE 2%
e ATE NEsEM 23AH, 2388, 2
AFTEDY FEAHT Ao)F & =9sigich
A9 HARFHAIR] MBTIGIAHE, H&s,
1990, Myers & McCaulley, 1985)0lA] <} gk-ujs}, 7+
Z-Z 8, A7y, B o R AEA
o 23l o e AL 1670 4H/Y
o2 BERT AANY, Bridges(1992) FYS v 7}
A AsA Ade] zqel ojsf 229 YA 16
Ne] FEo2 Use EFAAE ALt 9
8).1}] 8K Extraversion-Introversion) A& Z329] A
ot 2R WHo] ojtie g=u}E
vehdtt. &, 22 o] A JREAe) UL o
71 &l E o X3 e] WREA B
£ 9 7IgeleAzhe et 7B
(Sensing-Intuition) Y-S FF o] AHHLRuEAa
BHE AoeN o] F2 AU H4 4

=2

- 69 -



EXS

B2 A2(8t8| K| AY Y

A, AFEAGE TS o J1EoleAGHZ of
U dAAEcke vl Felel sl #4de
o Z1&oleA@FBHE Yehdnt

Ab3-71%(Thinking-Feeling) HH-& 2] B
A, dgad 9 gAEFe] g Jg
e Ae2M 23 o] A e ARl
AP, A, B&AY 93 IAs QA
AR € WAt oiE 1A Ze Azt
A 7 Ao 2As dAEAE Wl @ )E
yehdith B9l 2l(Judging -Perceiving) X2 &
Aol Almy AR FE B e S T AR
AAE e Aol deN@D od 7
ojv} M@} T AUl B3I AFAMAE
73] A2 E JERdh By
Fol Ty 23 A AL del &ug
HFTAAE Hele A BE e JEA F
guigles RE Azsan, dH7lse] F=A
AL 3L 98 ¥4 o e HEE F73
2 ZeR Az Wl 23 RE W= An
2% € WY Uz g FFEFS Jeried
£ o U At i@ o2& dAES

Bridges(1992) Fr|2 & 0|24 &2 A Fsn
vl Aol EdE 51 23 UES 7 2y
2 97l F 36709 Ego2 FAE 2A4EA
H(Organizational Character Index, OCDE A|¢H8IH
3 FEl8(1992)E ol2f¥ #F9 &3 FYEE
70 v Sl HEF(199E  FE-8(1992)0]
Wt oclg] 367 BHE AHEste AFH AR
g S o] Axe] FAEGIHE HRE A
39t a3y B3] i $He 8dEX
g Ax, 367] F3E°| Bridges(1992)7} 7% A
A ol 7l Aoz oA st ol
g d3e oas 36/ FiE adlE A8
ZA494R/8 & ZHske AL FHHsite A
< 9jnj3itt.

2
T

o BF19NS REIB(92°] W oad
367 BoE AMREle] 48709 TR FR 2
oA ARE do] ZAMNE 23 & 25050E
2 TEI WEd we iR 2AAE
golrgitt. 1 A ¥ F FFXZAL BT
#¥o] AujHoln 2F Y FHTEY n&7H
dME ESF} #¥o| 7HF Be W=E JEhlA
AEzE AuAEA 2AF R M2
dEE B FAk AR o] AFeME £3
E Aaed dg 2A8NE T3 367 £l
d ages FRAGE AL 4542 HAF
A ZYct

ol MPATE P /AL EdZ &
819990 Bridges(1992)7F AI¢E EFRMNIS
N22 & AYstn 4FH Ard A% &
A 2 BIA 2PN E B 18R
T8 234 ARY 3 X(Organizational Personality
Type Indicator, OPTDE 7H&3tAth Rel-8<1999)
WEE OPTIE AH&sie] thddt 479 23
F8& e¥xos ERd 79z, 2d, o
TA 5 AR dE 239 4FRYel UE &
UEE HoAFUch

:11)

[o]

.

o] 7ol 55 % 7t

MA 223k Fiholl B APIFEANA
MAF 2279 FE A2 & Aoz F
oate] Z2HEAAT, YdHHA L9 FY=S}
FOo &4 E FAHYUAA A Bt 3
At A AP PRt FETE 22
o i 2oy wFo| FiBoxx, Odom, &
Dunn, 1991; Bretz & Judge, 1994; Chatman, 1991;
OReilly e al,, 1991; Vancouver & Schmite, 1991), £
EY A8 d 7] 3(Ivancevich & Matteson, 1984;
Matteson & Ivancevich, 1982), ©]39|x7} ©] R31
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SEHR § / JHelNZn ZANA SE7I0| YR FSIt 2R cfEt B ¥ BSO 0ixls B

(Chatman 1991; O'Reilly et al, 1991), ZZA|U3YF
< o JERUTHOReilly & Chatman, 1986).

M xZ ko] Bggnt A dAE
g AYATES AT B o, 7BV SR
A A 22zte] AxE OE dFE UMA
gt i) A3 2ANE /REE FUE £
2 BMslad o]gzte] Y7t ARl vlAe
Qe o2 dFe iy HL Aot 13
ATFE FoA AR 2A 9 HAKYA FF
£ O & 972E HAH 239 4H& Friedman
2} Rosenman(1974)°] 7Nd3iet A #8% B £3
o2 FEElA 0|87t YAt AU 2EH X
o x|+ F&E thE HTH(vancevich & Matteson,
1984; Matteson & Ivancevich, 1982)7} It} =i
A72E FEHL(1999)°] OPTIE A3l 3%
3 24583 MBTIS YREFE AHE-SH
248 NAAFY] MAHESFE, 23T
g2 zAo] ¢ AAHoE Y& Ytz A
Ztsta, & o BYstn, 23 o UEHst,
olFo|xst o drhe AL AT

A (19998 ATE 239 BAFY
& 233ke =79 opTiy 7ol EHo|UL,
M 2Ae| AARYzre L7t DAL
oxE d%e FEHoz oF AL R
o] A7 ZAe FeElR1999)°] N7 OPTIo|
AR 2347 4¥¢ 2¥sa MBTIY ¥
. 2o o] 7le AAREE W, E
zto] Bio] 2Fd U HE, AFE, BTl
njAE e ANEE AUtk FAHLE,
o] dpolNE MANAT =APAHNY FIET
dx|7} A A, 23| dig BEYPFIL,
olzlox, ZAANHF vl FYS Lot
ottt olelgk AAMIE F, HS FYo] F4H
1 Qe 2 g Ao BAe /AFH 23
7F 33to] B3 APITEo|AM ThFAAA &2

Hlolgith o] ATAN 4P MBI £2
A% FAH e et 2ok

ZAof g3 M=o} BN

o Z&o] g $7o] g wet =
2 AEeh B4 digh #4e] F7iER
o). Fukuyama(1995)E A2 AN A Aoz b
Fatm, A7t AAA e dHdon FFY
2R3g A8 3 Fadez g4 dske
Y 8% zojzgtn FFsGh XM
Age 2ATALETY A3 FAHo] 23
o datd AUE Az FEE B 5 Aok =
2 Alge dig dFe F2 ZAFPLET
o Nglel 24& F1 o|FejFon, 2 o
3 FAYEY AFd FME ddFHeE 7
7} @o] o]Fojz|x] G& AFo|th Har, Capps,
Cangemi, ¥ Caillouer(1986)& Z&ol tjg A&7}
tagog pAHC Sltke A& ¥HI, Cook
2 wall(1980), ¥ BAZ00HES ZF | of
& A2g 24s] A% 2L Lt

Rotter(197D)E A9} BAlo] A& Aol e
weatgle] g2 sdez Ba Al Wrke
RAe BAol grhe Aoz dMsAct AT
3ol Lewicki, McAllister, 2 Bies(1998)& 415 ¢}
Bilo] grdzatgel o EAlshe wie] /g
o] ol olxige g FEHE deletn F3
sk &, A28 FITRAY FRATE 8
A3 BAE F7MA71AY ZaATle 890 A
2 dadx 485 A3 B4lo] ddA
fe] &2 sgo] ohjehs R o8 =3
£ Herzberg, Mausner, % Snyderman(1967)°] %
¢ ARuE3 BuiEo] Mz e Adolzke
89 mde =9 HARIE WasonT
Tellegen(1985)2 A3 A7t & A, ¥4,
7%, 329, 9430 ¥3 BFA7E 32 A,

ol
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HENCILT PRV 2

—

28, ojgd, I 2 JHE Jehle
Aol opln|, mj7}x|2 BAH A7t FL RAE
4, 749, =e] #3 FAM7 52 ASEH
HAHl, AZAANF YT g Yelle
Aol ollzh= & LA A AL
o #Ae B FA FHPAN BAG &
Nsda B3E 4 done N BAE S
48 Adoz ¥ 4 ok ¢ Agg Bl
Nz e Bos v & Aok 434 3
AEE BEnEAckHEAH o|94, 2000, o}F
3} g3, 2001; Robinson, Shaver, & Wrightsman,
1991).

Agdp-gol ofshd AR 2ol LT
g 2B} A FtEa e Y 84e
¥ 2B 29 22 53 84F Yo o]
& ZAZNYH QY 44587 239 YA/
o] YXN&UFE ZAAA APdte Ay x|
o &9kl sl ATl FFAY ©
EE Ad 7s4e] AEz 2Fd dF MEe
F3 ¥ BAlL g Aojgka &% 4 9l
ot mebd o] AN e Al BAlo] ojxdl
o2 e Jtke AYLTESY Ao 7%
3t A9} BAE w2 s ogy Ze
A AR 7Hd S AFsth

of

BRI TTCL L R R
3, Be-daoly 227499 4248
zA9) 4AgYo] YAYLE, 24749
e @ 270 Ul o e UHE ol
T, b BAe) FEE o % Rl

A d@ BEPFAE R o|Fx

Hdle 2AANYPER Zo] 2o =g

€ 383 B okt Ao Boldd
F& WA A &) Fantisocial behavioolLut W] YA

2 #E(counterproductive behavionol] B E <
TF7F o}Fojz: Utk zAMe] wAINA 3
T FUUol 23 distq BFYE A zsHA
U E9hE 7R Aol 236 dslo Alet
£t BEHPFE W3 dAE Y PFEe AL,
Ax, 279, AN 9, AR V18w §
£ FH3 xAYPF RollM HlmA FHIo|
A7t oA e BoFE F9 dhdeltt
(FEl-§ 9, 2000. AN 27 o] YAHRHo] o
A 22 dgl] FHHRA =g A 7}
Aol A1, 23 7t He EEYFE stn
2 e dee e Aotk Jidd AR ¥
e oFdmex FFE v A9
7FA 9k 229 1At YA =Tt R FAUE
< AT 52 FHYEEY 238 wunA
e 9%t o EUTKChatman 1991; OReilly et
al, 1991). 3 GAbe} H31be)] SRt dRE
£ olz9xrl ¥ PUthVancouver, Millsap, &
Peters, 1994; Vancouver & Schmitr, 1991). wrehA]
ZA 7 U0] AT 29 A {¥0] A ¢
=0 ALY 7 2A& wunzt ske 9
AHE 7H 7hsAe] Adh o AARRE 3
&3l & W, QA 2AAHE K ¥
27l #2548 2 dzld FFAH "HxE
2d 7hsdel 3x, 23& wynzt s o3
e @& Aojgm A& = ok o
ol&3 ZAZFEH o] dFelAe AIHHRY
o 2AEA RPN A 3o dF HE
g5 ¢ olFoxzte] Al digid o33 @
< 5 ¥x 7 E stk

7Hd 2 - dl AREEUE A3, Al
A, Be-A2ellA 7S] 4ARE 27
o] JARYol YAYFE, (@ ZF| U
BEYgst ¢ ¥, (b o)FYdxx ¢
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Smith, Organ, @ Near(1983) %32 FALE9
HE, A, oletFe Fo] 229 g T2
dtn =73 ol yFT 2IYAVYF
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The effect of Person-Organization fit in personality type on
organizational member's attitude and behavior toward organization

Tae-Yong Yoo Do-Young Kim Hee-Jung Hyun

Kwangwoon University

Person-Organization fit can influence person's attitude and behavior toward organization as well as organizational
outcome, The purpose of this study was to examine the effect of P-O fit in personality type on person's attitude
and behavior toward organization. More specifically, this study hypothesized that the higher level of P-O fit in
personality type predicted higher level of trust and lower level of distrust toward organization, lower intention of
retaliation toward organization and turnover, and more organizational citizenship behaviors. The Organizarional
Personality Type IndicatoXOPTI) developed by Yoo(1999) was used to measure the type of organizational
personality and some items from Myers-Briggs Type IndicatofMBTI) were used to measure the type of individual
personality. Questionnaires were administered to 397 job incumbents to obtain the personality type of both
individual and organization and attitudinal and behavioral variables toward organization. the P-O fic level was
obrained from the match of personality type in each of four dimensions: Extraversion- Introversion,
Sensing-Intuition, Thinking-Feeling, and Judging-Perceiving. The results indicated that the P-O fit level in
personality type was negatively related to the level of distrust, intention of retaliation toward organization and
turnover, and was positively related to the organizational citizenship behaviors. But, there was no statistically
significant relation between the P-O fit and trust coward organization, Among the four dimensions, the match of
personality type in Extraversion-Introversion dimension was most strongly related organizational members's attitude
and behavior toward organization. Based on these findings, the usability of the OPTI for measuring organizational
personality type, future research tasks, and implications and limitations of this study were discussed.

Key Word : Person-Organization fit, organizational personality, organizational attitudes, personality type
1284 0 2002, 3. 1

FRAYDASF : 2002. 5. 6
HEAANAAR - 2002. 5. 16

- 87 -



