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& Zander, 1992). o]o| u}z}
A FFE 8 ALdEY AAF

Mo
oM

S(knowledge sharing behavior)=-
93t EAE S THChang et al,, 2015). A4
FAFA FFE A= TGS APd

StU=Z A A-E3F 13 A (eader-member
exchange IMX)E & & AtHSu et al, 2013).
Jev Ak A" Ade g s A7
Fals39 A2 g2 IMXE AT 4+ Atk
By Zbzbel Raled AR tE ¢
IMXE dA3E AEE LMX 2¥E3HIMX
differentiation)2}1. 3}, IMX x}¥E37} & 74
T 23 Y BAHA Hs 244 "ot
(Dienesch & Liden, 1986). 7dAo] Alsl=H =
ASo] AZAA el BEE FHl FR
FfekAl ¥ova & & Uk o]9f Hl
MO Z Henderson 5(2008)2 &2 £+

LMX 237 226 Ego] He 3
ZE9 A3y F=A3}9T. L9t Liao
(2014)9] 0:‘?‘°1W+ = lﬂ 4 LMX 2P s}

371

lo ok

1 O

folskA] gdthulsd, A89, 2018). 3}
U FE Ul A7 Z 195

NolA B ALS| A =F=o| A 7] 7}A] WE}

XNorlr o2 o o wE borlr

HEEAG. S5 7FsAdel o FEsHA
A Z]3(Hu et al, 2020), A2 EHSo] A3}
Y, 2023), AAA BAAHAYY FEFol
O 7}3}E=(Probst et al., 2020) 529 WH3lE=
g AdE dske HEY AR dE
& 4 A A E TS FFS HA=
HEe W37l 7hssith IMX APEshE
Hek 2o gk AAS o 24sr] W
of|(Boies & Howell, 2006), ¢l X T} LMX 2}
slo} AAFHAE 1 FAV © AsEHA

7hsAol Aok A2U9E FoWA =3
A3 ARkl AX gE W3} len®
2 AT IMX 2pEstel AAFFAE F
AE AzAfstaz .

7)ol Haf LMX 2pEstel A A F

@ o

FI_\?LM{O[UE[‘-{H:{O&QR:{O

Y59

WAE Adse ded sAE Avnag
Pk IMX AR AN FHYES S
w9 7AE BIW 1 WA AAne S
ofiAFE B Ego HE Au Ae
QECh B QFE IMX A A4 3
Y% 3 WA AYIE AR AAFHA

(procedural justice)¥} & AH-2-3-4 A(interactional
AR 23 FALEL TiY
71odol wh BAbo] FolAE HE LMX 2P
st 2104 FAA XS WA AZske A
© 2 e I(Choi et al., 2020), 3], g
W o] 2AYESHY FEAEo] A
A== A ehShapiro, 1975)0] A =3} 7+
o] TEHUEY =x3et AUE FaAMT= A
GMeindl, 1989)25FE TAHLES #58 B
Fe e 5212 M E3FATHYu et al, 2018).
olgig Mg ATES HEgoR #45¢ =1
o) ofdl X S o] ke AAF 4
Fo2 ool WAE s A B
A4 QA A, 3] Folgerol o3l 5

justice) <

A<s3)
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S0t - 9Ol / LMX KTt S E Y o8

AE F44 o] Z(fairness theory; Cropanzano et
al, 2000 Bgale] o] BAE ArelTA
t}. Folger®] FAA 0|2 A= H| 9T A

of off o rft Rl ox ok

(Cropanzano et al., 2001) &4

Y5 FE AR QST €A,

sensitivity)?] ZHA G5 ZALY
& H o] E(equity theory)ol] WEHA, AAHE
FAH A= vl o] #¥FHo|7E AT
(Adams, 1965). StARF WA= FF
o] A= o, AlgE Jidnid <)
Ao Hlgolu Aol oWg AL,
g A= 9A =Y ol ¥BA
Aee 3R FFgFe PR AdA, A
2 A2 AAEH A =0 (Huseman ec al,, 1987;
King et al, 1993), IMX =}¥E3le} FAHA 7H
A QA R W)l FBA kel 9
3 FHAEAE I Aot I v
Zeo gy gk A+ IMX ZpEs)
o FAA 1+ WAE WAL FFHOE
|

AT AP FANE IF< VA= 2ol i3t

N

O rE o

q
AAEE AT Aelth &, IMX AR 8}
A aRTel G WAL AL FAs

)
[k rlo
o,
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>

o o

oL
ol > 1 %o
lo o o rlr K

4 THAndrews & Delahaye, 2000). £ 3]
=

NS ulgo g 3] uio] olg
3 Y= e AA EA(Burmeister &
Deller, 2016) 2 tQl 3t wiete] J3ks wh=
TWang & Noe, 2010). Z Q59 A2 ZH3)
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Ridder, 2004). 18 B2 QS| A4 FFY
T XA AAY S =ole WY F st
HAthKogut & Zander, 1992).
14E9 AYTRAETS 5 8
AR A8 AFEC] mEYW AXF

7He1e] A A(Cabrera et al., 2006), %
2lo] TE| A TFRH(Chiu et al., 2006), Z2|TFZ
(Kim & Lee, 2006) 18] 2FAFS] 35(Carmeli
et al, 2013) L F T Bavik et al, 2018;
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A& YEtKDay & Miscenko, 2016). % 7\]'9} T
= A, AR, AR 5& AR FaitoH
AFE By =2 IMXE A3 THDansereau
1975). 22y A dHE Ade
2 Q3 RE H3E7 £ IMXE A5
Q14

et al.,

2 gon, ol 27 FALEIAE 2l
THDienesch & Liden, 1986). YHFA 02 LMX7}
2 AdEe B2 AdEd vlE GAER
H O B 2Ads WA " ol Zo] '
Yol 4] *OMM 7 }9} Zh= IMX 9] FF0] F

WA e AEE IMX AUHE EHIY
(Maslyn & Uhl-Bien, 2001). LMX xPE3}7} &t}
£ RS AL A RekEs we WA
4% Ajolr} Ak Sjulol, IMX sl
R DL RIPS
AE st A= oot

A}8) w1 3lo] E(social exchange theory; Gouldner,

1960l mEd 24 FALLS A EoE
AelA 1 Eee Hae FEl Aok o

ool 2AGAT, Halh AN B
of RHWAE We W Raje WA =
W5=0] 2718 hsAlo] Bk MY AT
HE £o IMxe A5 ANEFIES
B THKim et al., 2017).
2ol AN 7 wahE

oo F)

*ﬁ‘%"‘ﬂ%ﬂr ez /\}ﬂ@ Y5t J&%O]
2 qadt 27 g BAS
19| 7]eish BALe]
T wAe W el A
Eﬂ(Adams, 1965), & IMX 2pEsh= #5535
A Bde 4Es 198 vk 459

i

r°l'

Ao FAHY 7 ¥8E& A3} (Sinclair,
2003), & Wel AEF AAE wolv 9
A2 o]o]d 4 9 THStanne et al., 1999). ¥k
=z "ol gt 7jle] 7ofoll we} Bide]
24 o]FoA = A E A3 (Adams,
1965), =& LMX 2E3I= A5Ho 2 BN
= A8e BT F ATk A 7o
o ) SOl P44 T ABE 24
£ 273 3EE Hola 7
Hant o Fxshe A%l U
(Deutsch, 1975; Greenberg, 1982). &, &< LMX
A= TRR1e Z1ofoll mEh BAFe] FoiA]
7 e B4R ZHERE BT 4
ok o2 Q] %2 IMX A vxldd
e FES AT A5 2742
4 A THBoies & Howell, 2006). Li®} Liao(2014)
o AT "ol T SAPROE 1ol
A At RSED AZ OE nBRAT 3
4 W A 2 NS BA5A He =
3E s on, A "o s e
ER MK AREIE BT B0 o] o]
AeAe g o #A Bdde =Y
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=
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=2

=i M

o

LMX X}

2 2A

sfet ENEE

p=h

H A= Folgerd] 7 A o] E(referent
cognitions theory)—% T3} Folgerd] &4A 9]
E{(Cropanzano et al., 2001; Folger & Cropanzano,
1998l 7]Hkste] LMX ApE3fob A| 4 E+3
5o 74 A AAsAIY FEAEE
Aol MiAE Aow Hytth HAFTHAEL
FoF Add gAarEA e Aaprh g ARlA
Q14 3l+= A o] h(Folger & Knovsky, 1989;
Leventhal et al, 1980). o]ol| w8} A& 2L
AHe WAt A9D o BRlozrE A

o] drh} EF0I AT ANSHE A
o] th(Bies & Moag, 1986). AxFFAAI T A+
AETHHS BHY AGB okl A
ZHogT FEo| FH7| W&o Bies & Moag,
1986; Colquitt et al., 2001; Moorman, 1991), ¥
QATE WABHAN HERETHEE 5
A dos FRY Aolth IMX AEshs
Ak BAE ]
A 57l FAIAE

ol dAketel A ¢l

m 2 ox

Al

fd

Holth =3 dAbe o
Agdste 59 9L gt ol wet A
o ZASolA G 224 dElom
T M (Bisenberger et al., 2010), “FA7} Z3F
WA Skl mebd AR
AzE g & 9ok

LMX Apskel g4 1 #A= Folgerd

T AA o] E(Cropanzano et al., 2001; Folger &
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[e)
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2

B4l XMSe3S 0Xl= Y3k HEY pzizol xHEEt
Cropanzano, 1998)& &8st AWd + Utk
Folgerd] B4 ol2o] B2R ARES AF
7} 2] Ab3l(counterfactual thinking)l] 3 F5h=
A AR 239 Fusel B4E BRan

(Cropanzano et al,, 2001; Folger & Cropanzano,
1998; Folger & Shukla, 2019). AFE7}A A AlaL
% AAE SASAE wster} Yol S
UM b Aol g Aotk B,
2002). Folger®] 37478 o]2oA FA3I= ol
Al 74 2348 1) el B2 2 1A (would
z7), 2) &4 i Y 247 oY
of A=Al(could 271), T2 3) EEAHT
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ZHE F

Al 7EA =4
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F5HoR AAGTH
Cropanzano, 1998). IMX7} &

A B97)7

(Folger &
dolgha
73

]_

H 3R TH|, Ambrose et
al, 1991; Conlon & Ross, 1993). WE}A LMX
S S o Ade 5 o] AR
Hl¢EAolgtal X ot F+ WA 24
(could 271)& o] BGAATE B2A FF
g 4 Ao tigk AEIE(Cropanzano et
al., 2001; Folger & Cropanzano, 1998), THH-E2
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A EFAHE Hdas & A5, old v
A A= 2A0y AAAelA dga <)
218 Aot} TAA Fe] 28 X(fairness
27 FAEYE AAle] w

ARl Wi = 93
gekeln, AL Alet 2
ng Ay 3

SFCHCropanzano et al., 2001; Lind, 2001). *JA}
2RE FL fﬂ = ‘Xl Esm AL ol
YA Yoz <4

143 BATE Aol ﬁéﬂ‘}iﬂ%&m et al,
2020; Yu et al., 2018). A Ao & LMX xpE
3= A2FFAA(Choi et al., 20200 H AT E
%%@*é(Yu et al, 2018)3 |3+ F3 A
& IMX

3 (b

7Hd 2. IMX APEEE @ AR
2 Zolt

$EAGFHYT B BAE

ogt

By BZEo ZRET

Aed A Zol, At 24 W 74
S AR e #AE Pv IMX 2pEs A
=7F w=tha A7 AdEe AASHA

FEAEETAA ) dral 4 THsAol
o Iy IMX 2pEEE 3848 Zhs
Aol thgk A A9 At EAE 3
THChoi et al., 2020; Haynie et al., 2014; Yu et
al, 2018). &, LMX 2pE3}7} AAFEA 9(Choi
et al, 20200 ¥ FTALEFHYNYu et al,
2018)7 frofdk F& #AE Hol7|= SpARE
o WAL UAD AT FA
(Haynie et al., 2014). o]9} 2], FU3F M4
L BAAL s Frhae] B4, 220l £
g 23 Tl o dAmith A =7t
g2 Uekd & 2aul, Beehr, 1998; Rohim
& Budhiasa, 2019), o|ZA A A=E W
A7 2718 73AZA(boundary condition) S
& ZAWI(moderator)ZF 1 A A FHTHBaron &
Kenny, 1986). &, EA%+ Ad+= 2dHAST9
FFoERH Us 7HsAo] ETKSchmide &
Hunter, 2015). webd LMX =pEsie} 44
T BAE 2 W7 EAT AR
IMX 2pE3tel 34

L BAC 2RI EAD F e olEA

ﬁiaz >v
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(Cropanzano et al., 2001,
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L T AT AGEA T oA ol A
9] EEV—*' 71E& $IRMIEA should 2310l
die o)7o] Jlsinie BE & AT %
X AESE BEHY Aol 9
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AT 294 AE7 ANEEAE I
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(Huseman et
al, 1987; King et al, 1993), E9Z& AGI T
UAs Fedo] QT Mudrack et al, 1999).
webA A7hake] ¥%4 Rd=ed wet 5
LMX i}gi}ﬂl/ﬁ& #edow 7
A tE Aol vE

AN

;éﬁ

o
O-2 Higl=

2ol

°

)

ofl
o

A =R JiRle]l B A= 9} Qs
25 Ao vleo] tig ol =

2] 0] 3} (Huseman et al., 1987),

NI

12—
-

ol

EE st AT 4P B gl At

L
=

o oE 4 gdee dzat 1dne 99
A AEE e Yehys thors EA
=3 #AHo] QS W (Konovsky & Organ, 1996;
Mudrack et al., 1999; Raja et al., 2004), &3 A
NPE SEL AE0E @ AUL A

(benevolent), &Y HF(equity sensitive), = =3
(entitled) 0.2 BF7} 7F=3}tHHuseman et
al, 1985). 2ol Me FHAY NH=E A4
st 8 HEL EASHA TR, Sauley &
Bedeian, 2000), =] AT A+ Huseman =
(1985, 19870 /W& FHA WA= A=
(equity sensitivity instrument; o3} ESDS
ARgsted gk, ey, M8, 2018; Y

T, 2022). BSI A5, 7119 M4t AR
P ol sg»gsgwg# - 1pmEA

1o

N SLIA

HY < BF - 12 BEFHDHOE ERIY
(Huseman et al., 1987). ZHH]E & 719 A
Q7o &4 e A5 2o o

3 93-S WOM(King et al, 1993; Miles et
al, 1994), F&2 ol FEEHe| BAE
TasHA ARIGted, 2017
Hinson, 1994). King 5(1993)2 AH|go] 1A

Hel B4 FRA] dRel AAo] £

King &

@ Aol wls) AEo] He Ha A7 Al
el B dEE nelta FARc v
=98e 2HY 245 e 9457 23l
o 9] PSS T] WOom(Kickul & Lester,

1994), 7H
olenth o F2aH Al
, 2017; King & Hinson, 1994). ©]
ZAlo] EQlE Ao o

2001; King et al, 1993; Miles et al.,

) elele 35

(359, 2017; King & Hinson, 1994; King &
Miles, 1994). et ZHFH S AP B B2
s AFAF7IE vt eI

d9lell o "siAl ¥ Zlojth olof w

o} AAkele] AA A E AH|FHES YA F7]
88l 9 FE o9g B 33 AT
= W, 248 oF Er] 99 9 el

o]o L EfE A3S 9Ald Aotk AAE
Allen®} White(2002)2] A-FolA v g H T}
SHFol Folst 2 A E"“’ﬂ/ﬂ«] B
RBaA g atel Aol F
BaATAY 278
N4 el FPA N
ojluf T gk Qo] %F/P A7 UHIOH

(King & Hinson, 1994; King & Miles, 1994),
IMX APEE7E 244 Ao mAE &t
Aels] §HY WgEd weh tE gyoz
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141 o] 74A A8 A A wgk

At 7hsAo] =tk

‘§_ S
Aol ket o F& BAE 23 e £ al, 2000), A Jegl =344

He =18 740l o 4xdE IMX }@3 94 AEE IMX
AT b JBAETHY T BAS
5 z@sel Augng =39

2 AVt sk el
El

HLo}ok z#t} g

S35} Bglel vawst

=4

A2 FAH

AoAME ZAE 24 W Fetedt A2 e < 232 oJoY. olF HiEer E3EA

wAA L] A P IMX 2 o] e A o] He AYTAATS

w0 AAEG ¥ B2 Ade e Aol YEe BAAE]] AdE 29T AR By

AAG S5 QJorZ g ouistA wg th AA A AdF(Hameed et al, 2019)9A =

1ot} &, IMX ApE3siel 3444 F 72 = A4 AAE AdEY AN RS S

© SHILFE AsE Aolvh vz =3tk wEA A Hdsd 47 g

ARl EAS oAt B3RS Aol uSdAE 9 fod FdES B3RS

e BES Hols AMFL FHYPol dAstaL, ol Ax ¥ AYITRITLE

Hlel IMX A3tz QI3 9Fe € T 2 oo Aotk A e, w2 LMX A3

2 sty oA g, £ IMX 2 = FHAEY A e W3, EEA

384 Al wAE FAAQ] FFE 4L FAAEY AT HATS A=
FY5E o AslEe A 2EE4E wlEI UERE Zolth

Equity Sensitivity

Aokl o st

FEE F4 =EE o

Procedural Justice

Leader-Member Exchange

A 8}E9} (a)

SRR

Knowledge Sharing

Differentiation

Behavior

Interactional Justice

Figure 1. Moderated Parallel Mediation Model
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6.7%)°] =AE oloixth HF T
etw =4 195%65.0%), AEW =9 463
(15.3%), Y =< oA 30%(10.0%), %
S Y 28%9.3%) 0.7 Hul o]Ato] 4134
et SHAoIUT. o2 AL 272
H(90.7%), BIATFAL 28W(9.3%) 0.2 A+
Z7klo] tiFEoldttk. A A%, AHEA
19278(64.0%), H&2 3278(10.7%), 18] 2~2]
2578(8.3%) &L= AHFZo] ARl o]idol]]
ok 29l tiElg 887 (29.3%), AT 84
(28.0%), FATF 698(23.0%) 52 VERHTH

SEA) 9} #AAste] HF FEAFE 736D
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S0 2Rl / LMX APt BXEE Y J2H8E s &l AMSRESH OXls It g8y U=l =2=n

AN THHEF T3 AA Aol s AeE YEREG

A2 F-H8E2 Fargj} Sproull200000] AL (- = 114, p < .05. TEAT AEL FAHA
& AL} o] dFo1o] AHEE HA=E vig A4 fog Aol gllnh clEFow
o8 HEg@o17)e] £ EYg ol B do] sitst® ARolA A #AE F<ld
HEE Likertd] §HOE FAHTATHI000 = ¥R FASoF e AnE HEOR
“A3 =R g, 5.000 = “wf-$ TZTP).  Becker et al, 2016), ZHHE wi/lEH wjs)
B dAEE “Ue W7t 21 e AR WF F U AT dEs F
A4S FEER FHIT, e W7 € Alska, A AN Rl dEs
JE dF 78 235 gE ARSI 71 FAET 1 A3, sAsTE 23 2y
Aol Ak, “Ue ek Bdd ofelt] 3 A ¥ Y9 Ayt A tEA
ol TEEH} ARFA oleIFE” So]  Fes FUsto, FEPS flstd FARS
Ak B A5A o] A& YAHIAE A Tt EFHA ¥ RYPY AIAE X' KL
T 85081 Ao ' Yyt skt

AT AEEN

A A7 w=d
of tigk Azl tE 4 91 o™(Olowookere et 22 FH8Y 98 T AXIAALH
al, 2020, AHEL FHAL ANIFHFAEFT ASAETHAHl B AT ARAAME A
REo 9gg v 4 QtiCaldwell et al, =2 TEIFHEA FASE7] $)8] LISREL 9.30
2009; Lazazzara & Za, 2020). T3k A8 Ao (Joreskog & Sorbom, 2017)S T3l &<1& 49l
Ew XAJEL Aol AF3t1 Y= A E-X(confirmatory factor analysis, CFA)S A5}
AE BAYGORE A kA B Pt T RTE AR & 8RloE HA%
737l Ath(Jeung et al, 2017). oS H}F 8RIRFS AFRYoRE HAsta, o
geo] & AFFET B2 Algo] A28 7 QRI0E /& 18%RFS YdrFPow A
Aol dojzitka ¢4t A4S FFetA Azt £43 $ A2 Hlwsith JlolAls

3o
o
govs Aol J& Foz gty A (XZ)E]- root mean square error of approximation

b

0
0

ZﬂiE Park 5(2020)9] Aol A &3} 224 (RMSEA), comparative fit index(CFI), 18] 1l
5o AFo 7 o] QlL8o] BQIE standardized root mean square residual(SRMR) A
04?” 4d, 9%, 121 S AW B3 23 APrs #Fls9h. CFA

T2 Agste FAMESR HAIAHA, HE 4 7Ur AT AT FzAe3HL 3

24344, 293 AATRYS 2 ARE o 8Qlo® Fe 1890mgHY, X0 =

ﬂ"loP‘}iE} AEe JGAS 7|Z0F TH|E 584632, p < .001, RMSEA = .135, CFl =
9 9tk B4 2 A% AAFF4HT 902, SRMR = 041, A2 T2 Qo2 E

FO3 22 Aol e ALE Yy {3 2890%Fo] ¥ £ APEE B,

r = =125, p < .05, FF ATHABEF  x(89) = 422258, p < .001, RMSEA = .112,
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CFl = 934, SRMR = .030. 7}o]A|F =}o]7dA
EAARNNE BE T Folg Aol yE
U, AXAD) = 16237, p < 001, 19912 &R T}
28%1530] TAHOE Eﬂ T3 AT EﬂrE}

3171 <8l Hayes(2022)9/]
PROCESS 4.0 macro®] A Model 72 ©]-&3}51 S
o, w7l @J}J—@HJ} NER TR
o 3 2o T4 EQHuhEE um
&). A3E 2o} ofn A sfidsky] Sl 9
AA IAARAL A7) A o =W2=0]
IMX 2PHE3le} 2d449 P IdssE
HF2EA5 3 thAken & West, 1991). 8
HA s ZAETY ANEAEe] AL
O Z(Hooper & Martin, 2008), % 5ol A

+0.55D ZH& Z]-H] 3, j_a_ﬂ_ ) 7o) A
k =2 J|&

T P

iaaui. HEAGY) T A 2
Holr7] Folst=s dwrler
o2 JYxE A5 THAiken
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g g

ofr

a3t
13+

o fo
03
o
m[o

o|lHAE v
, 1991). I o= ]

;(6]-/] »}"?H HLA] XLQ_ }.o:] +1.0.

g 4 AAE FEaith 4 _%@_151_ ni| 7}
e s AdME 2dE wfES
A “Hindex)E FA8IA M, AlE|FXHconfidence
interval, CDOll §(0.000)0] L&A &S AL
zA4" wAEdrt =2Ascn §Asg ok
%2 7+ FAAQA HnE I 254
A 7HA Rustdon, 000017 2

17
A& gketsE ouE > 000002 ®F}
o}

¥ 4 >ﬁ td

a 3

So| 1¢EA, AHE, T3 W
5% 3 AWASE T 19] Felaa. 9,
IMX APESHE AHFHDFC = 147, p <
053} frol@ B UL BEn. wep v
A 10] AR YT =P X sk 27

Table 1. Descriptive Statistics and Correlations of Study Variables

Variables M SD a 1 2 3 4
1. LMXD 3.592 1.197 904
2. Equity Sensitivity 4.645 1.633 846 -116"
3. Procedural Justice 3.301 0.872 910 -453"" 139"
4. Interactional Justice 3.279 0.910 959 -442" 1717 851"
5. KSB 3.851 0.617 850 -147" 2387 231 2e8™

Note. N = 300; LMXD

= leader-member exchange differentiation, KSB

= knowledge sharing behavior; Except for

equity sensitivity, items for all variables were rated from 1.000 to 5.000; Equity sensitivity was measured by

distributing 10 points between two statements (A, B).
< .05, 7p < 01, ™ < .001.
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TARG = -453, p < .001) E HE5ALFAH 0066, p < 01). 13 29 F= JYZE Ay
Ao = -442, p < 00D FoJg HA gEs HA, IMX apdEstel dakeAAd 1 78 3
Bk olo] wel M 228} 2b BF AR AT ARFYE wETKB = -299, p < .001)
HAtk FHeg, AAFEHe = 231, p  FHIL Wl AIHAKB = -59, p <
< .00 FTAEEZ A -5 A W ETE IMX 2pEsket A

(3]
(o)
S0
aSH
A
jel
o
=
=
o
o
—
=
4

o ANTHASH 43 A ABe BT ATAY 1 BA WANA g zALv

2 BA ATRHS AAD ADE ] B Hol M 3wk AXHAG. 1A £
a9 WA A WA RS 2A4E WA AzdlN AATAY] A FHVES
AL Agsts Ao, IMX ApEsiel  fojal AweA Wome = 002, w), T
g4 NEe] HEAEL foSTe =  FHoE o ArelN 24 WANSE A

Table 2. Results of the Moderated Mediation Model: Parallel Mediation

, 95% CI
Criterion Predictors R b

LL UL

1. LMXD 0326 -0.400 -0.253

1-1. Procedural Justice 2. Equity Sensitivity 232" 0.035 -0.020 0.090

3.(1) x Q) 0.066" 0.018 0.114

1. LMXD 0.329™" -0.406 -0.252

1-2. Interactional Justice 2. Equity Sensitivity 229 0.056 -0.002 0.113

3.(D) x () 0.068" 0.018 0.118

1. LMXD -0.018 -0.082 0.046

2. KSB 2. Procedural Justice 073" 0.002 -0.148 0.152

3. Interactional Justice 0.170" 0.027 0.313

Direct effect N/A -0.018 -0.082 0.046

Low -0.001 -0.057 0.061

Indirect effect via Procedural Justice

High -0.001 -0.040 0.044

Index of Moderated Mediation (Procedural Justice) > 0.000 -0.012 0.011

Low -0.065 -0.133 -0.010

Indirect effect via Interactional Justice

High -0.046 -0.092 -0.007

Index of Moderated Mediation (Interactional Justice) 0.012 0.001 0.030
Note. N = 300; b = unstandardized regression coefficient; CI = confidence interval, LL = lower limit, UL =

upper limit; bootstrap sample size = 10,000; LMXD = leader-member exchange differentiation, KSB = knowledge
sharing behavior; N/A = not applicable.
< 05 Tp < .01, p < 001
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Table 3. Post Hoc Results of the Moderated Mediation Models: Simple Mediation

Mediator
Procedural Justice Interactional Justice
Criterion Predictors
95% CI 95% ClI
R — F G
LL UL LL UL
1. LMXD 0326 0400 -0.253 20329 -0.406 -0.252
Mediator 2. Equity Sensitiviey ~ .232°  0.035  -0.020  0.090 2297 0056  -0.002 0.113
3.(1) % () 0.066" 0018 0.114 0.068" 0018 0.118
1. IMXD L. 0027 0091 0.037 .. -0018  -0.081 0.045
KSB 056" . 073
2. Mediator 0.147 0.059 0.235 0.171 0.088 0.254
Direct effect N/A  -0.027 -0.091  0.037 N/A  -0.018 -0.081  0.045
Low -0.056 -0.096  -0.019 Low -0.066 -0.110 -0.028
Indirect effect via Mediator
High -0.040 -0.068 -0.014 High -0.047 -0.076  -0.021
Index of Moderated Mediation 0.010 0.002  0.022 0.012 0.002  0.027
Note. N = 300; b = unstandardized regression coefficient; CI = confidence interval, LL = lower limit, UL =
upper limit; bootstrap sample size 10,000; LMXD = leader-member exchange differentiation, KSB = knowledge

sharing behavior; N/A = not applicable.
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< .05, "p < .01, "p < .00L

(Henderson et al., 2008)
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Effects of Leader-Member Exchange Differentiation on Knowledge
Sharing Behavior via Procedural and Interactional Justice:

Equity Sensitivity as the Moderator

Sua Song Hyung In Park

Department of Psychology, Sungkyunkwan University

This study tested a moderated mediation model whether employees with higher equity sensitivity (i.e.,
the entitled) would strengthen the indirect paths from leader-member exchange differentiation (LMXD) to
knowledge sharing (KSB) via procedural and interactional justice compared to lower equity sensitivity
(ie., the benevolent). To test our hypotheses, a survey was conducted on 300 South Korean employees
working with colleagues under the same direct supervisor. The results implicated that LMXD was
negatively related to KSB. Moreover, the relationships of LMXD with procedural and interactional justice
were stronger for entitled employees than benevolent employees. Furthermore, equity sensitivity
strengthened the indirect path from LMXD to KSB via interactional justice in the parallel mediation
model where both procedural and interactional justice were simultaneously input, whereas equity
sensitivity did not change the indirect path from LMXD to KSB via procedural justice. However, when
procedural and interactional justice were input separately, equity sensitivity also strengthened the indirect
path from LMXD to KSB via procedural justice. Based on these research findings, implications of this

study were discussed along with suggestions for future research.

Key words : leader-member exchange differentiation, equity sensitivity, procedural justice, interactional justice,

knowledge sharing behavior
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