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ABSTRACT

The purpose of this study is to examine how the transformational leadership of university
library managers affected the empowerment of university librarians and their organizational
effectiveness. In this study, we examined the impact of transformational leadership on
empowerment, and the impact of empowerment on organizational effectiveness. We then
examined the mediating role of the empowerment between the transformational leadership and
organizational effectiveness. Empirical results are as follows: empowerment and organizational
effectiveness are significantly influenced by transformational leadership, organizational
effectiveness is significantly influenced by empowerment, and the impact of transformational
leadership on organizational effectiveness is mediated by empowerment.
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& EEs dAE B Jom(Yukl 1998), +
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Aoz YehdthKark et al. 2003).
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