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Foll Aozt &S nefste] WA 9 253 T ol PEI} il F AY s
A RFHRZ scors AHERTE A FH 0 felvld dAe SEAte A", 2, AR
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T2 welo] wal PE3} HY5ePe] o] s}
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Fu 12=14.511, p<.001, 2x}A|7]: Fy 74=8.187,
p<onZt © Ex, AY st o FHHo|e
H(12HA)7]: FAAH TF=4.79, AP TF=381, F,
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Ao 7, dElFHo] HAMA R 124]7] AY
H=rt o 33 Al Q @AM E T =439, &
A T=4.87, Fu, 10y=4.668, p<.05), ©]Z<]x7}
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The Influence of Happiness on Future Income

and Job Performance

Jaisun Koo Eunkook M. Suh

Chung-Ang University Yonsei University

This study examined the occupational outcomes of subjective well-being by using the two longitudinal data sets
in Korea. The results showed that happy workers are more likely to be high performers on the subjective,
objective and social indicators of job performance. Specifically, employees with high in positive affect were more
likely to work harder, satisfy with their work performance and have higher level of positive job attitude and
lower turnover intentions(Study 1). Also individuals with higher life satisfaction earned more money in 4 years
later(Study 2). These beneficial effect of positive feeling and life satisfaction persisted even after controlling for
initial job performance and demographic variables such age, sex, years of schooling, and job position. Finally,
happy employees received relatively more favorable evaluations from supervisors and colleagues(Study 1). Overall,

these results suggest that happiness increases workplace success.
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