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B 419 453 336 454 428 393 429 151 4032 564 7.67
®FHUA 133 L12 148 134 135 137 141 050 9.66 183 744
p < .05 "p < .01 p < 001
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801 &/ TR AF 2 Bl Zho| 2l FMA SFel ofziaa)
gdes 28] AERAE AAEAT. Fo H, BAAdE A @9 V|Eo R 95k
A2 ti71d W AR AN F2E BE B BT AT 19 FAAER 2 AT 2
geden, 27 2A8 109 3 FAHE B o BAAEL shte] 2o a&Hel ) o
FolA W 2wl ABE AN usHd  Bol ARl dolrh 4R i ge e
3 929, A4 sehel Amwrel BAel EgE gt #ao] g sFsHol gl IR ARE
Atk FARES H AFS 40.06MEEAA FHSIATHARA, AFF, 2016, Judge er al,
= 69HZ HA Yol 244, HIe aAATE 2010 ZF FEJAEC WS VE€5A B 4 A=
W 25 7B 1ns49@&@EEA = 6920190 o WA FA == 3 390 AASITH
o B dFe BB EE LAY s W
g, AEE BT vpl FeiAse Fodl o
g rgos Adol FHA B Wl a3 g =9
=X o7 71= A Znt

Aes AQdsty AT 17 FIFH AEES F8 WS H, x2HEA F Hd 1 A
AgEtTh @l A Adslel Aoy BWAE 39 AASAL AT 195U
B @2 AH FASS FHOE By e A AMU-2FA JMAYA, MA-FR IHEEAE=
E 3 FR HolE9 J|s&AH ¢ A (¥ 2)

Wl 1 2 3 4 5 6 7 8 9 10 11 12

L 7Ql-2A 7HA YA

2. MU-58 7ENYA 4T -

3. BAAN &5 597 48T -

4. 27 FYA 407 37 66T -

5. AR TE G 4T AT 49T -

6. A% 49 Ny S & A . S A

7. o1& = /7S S R ) A Y 7 A S R

8. AHd=1, 4=2) -16 -15 =200 09 -15 -1 27 -

9. AECARHY) 21 19 29" 16 a7t 21" 22" 21t -

10. o] 0605 31T ™ 9 a7 -7 w260 45T -

11. A AAE 914 200 160 a8t 10 A8 12 -190 =367 35T 267 -

12. 25713k 06 12 28" 267 00 .07 -1l =200 397 69 25T -

B 5.1 490 407 514 515 479 306 138 9.93 40.06 827 1154
®FHUA 124 121 140 112 111 122 127 049 537 694 145 692
Cronbach’s alpha 94 92 93 84 91 9 72 - - - - -

p < 05 Tp < .0L p < .00L
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A% Ax, AN ST ST = 428 & U-5E /HGAE AAA S =22 A
A2 = 14001 AHE@T = 371, B2 ok A @A AT AL-=HH AQd-s5
= 13ET EROH, (146 = 244, p = 016, THALAT} SRR Sof7k= 7o Bl
o]z oxE YAH@ET = 284, EFUAR = BTN AL §F2 AF WEF 2 AR o

2. - -
1.24)°] AT = 342, FFAUA = 125BH o9} FHOZ o)A Ygrg= FHOFE AAVL

OITh (146) = 274, p = 007. 1 9 2 F Yk ¥, 2" BUAE AR uE AR

8 WRIAE AA7F YERUA T def, o]# o= fojgk #AVE YR &
Strh

Jix|dx|et AL HHol ZF YA &t =7 5 A e e 2 TR YR of AR A Wl

Ale| of7) =3} AlollA veh=s BAE 8§39 =2 FYAI

HHEe] ARE F 40 AYIFTh B 4
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g3 24 FLAE WpyiEcIe R Yol ®WEHe]  {o3k Zlo® yEhth ol AT 13 5YE

MNEAE F 6 AAEAT Yol A, 25 Ado|th ¥, 24 FYA ] - EA= A

HQI-Z 5| ThAI Q] | | 22 0H5/A2 goj/0/7 o|k
0.32%%%/ 0.28***/ 0,12 (0.55***/ 0.60***/ -0.40%**)
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u 3
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b BARE ol o=E Yen, 3 o] FAGS F EAE UEhith A, vl 25717, AEAAA 93],
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p < .05 "p < 0L Tp < 001
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The Relation between Value Congruence and Work-Related Variables:
The Mediating Role of Identity Fusion
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The present study aimed to examine the relations between employees’ perceived value congruence and
work-related variables (job satisfaction, work engagement, and intent to quit) and to test the indirect effects of
identity fusion between the two. Value congruence was assessed by two ways: employee-organization value
congruence and employee-coworker value congruence. In Study 1, 150 full-time employees responded to the
batteries of measures including value congruence, identity fusion, organization identification, and work-related
variables. The results showed that perceived employee-organization value congruence was positively related to
job satisfaction and work engagement and negatively related to intent to quit via identity fusion. A significant
indirect effect of identity fusion was also present between employee-coworker value congruence and work-related
variables. Although both employee-organization and employee-coworker value congruence were positively related
to job satisfaction and work engagement via organizational identification, the path to intent to quit was not
significant. In Study 2, 148 employees who worked in a major company in South Korea completed the same
measures as in Study 1. It was found that employee-organization and employee-coworker value congruences
were positively related to job satisfaction and work engagement, and negatively related to intent to quit
through identity fusion. In contrast, the indirect effects of organization identification between value congruence
and job-related variables were not significant except for the path between employee-organization value
congruence and job satisfaction. Taken together, regardless of the size and type of organization, those who
perceived their values to be congruent with those of the organization and their coworkers were more likely to
be satisfied with and engaged in their jobs, and less likely to have intents to quit due to high identity fusion

with their organizations.

Keywords: value congruence, identity fusion, organizational identification, job satistaction, work engagement, intent to quit
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