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A FA A (work centrality)©] T |12l ol A
o] dmh} Fasty FAZA AXE AA
St=A] = Z(Dubin, 1956; Paullay, Alliger, &
Stone-Romero, 1994) Z1F- EAo|u} 370 uwizt
A EHAA %?% FAA] B =olthBal &
Kooij, 2011). ¥ AFEELS Yol
He del s 25
@ NE AEse, 15

N A
¥e AR wEI AP A9F woltkea &

Kooij, 2011). 3tAI%F o FAA 0] AYAA =4

o Ay Z3E A& F Ae ALe=E AF
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S T(Schaufeli, Bakker, Van der Heijden, & Prins,
2009). E=IHF AE EF, 25, B H F
AN E E3e A4 173 ZAE 4o F
I ThHAmagasa & Nakayama, 2013). ©]2{¢F FA 2
FHFES doll A= AR qUAE g
A& AAH AR fAo A e oE
FIEE &£EF3] A He AdA HIEHE A
07 HOITtHBuelens & Poelmans, 2004). 53], ¥
Z A X

TRl AUXA HA doll © Be AXHE
oefjsta HAEYsHAl =HA(Hu, Jiang, Probst &
Liu, 2021), Z&F(burnout)®l] =Z%7] 4 ThPaullay,
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Z A ol® th(Heintzelman & King, 2019). 712
gAY L& 14HE, S Aot T Z(ego
depletiony 3= HHE Adol7] wiol, 3 3o
RS Eof W g Aol 5 AUA7E
ARXHATHAES], 2022; De Ridder & Gillebaart,
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Zisberg, Zysberg, Young, & Schepp, 2009). 2J7] §l
o] T WHESE FEHLS HEHE YO Thvan
den Bergh & Vrana, 1998). o|9} A& MIYPALE
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A 4 4 sk d4E
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2018)
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7hete AEZ A 7 £@deE 74
Th(Satisfaction With Life Scale; Diener, Emmons,
Larsen, & Griffin, 1985). & E9¢] “HuHlx o=
vel ke uirh Azksie olEel ael i3
o, el sel 2 e FFSS 2o
o] EaHol Yo 222 ol sl A7
sh= A A3 AEE 78 Likerr 21 =

7 = e gol amTk)e

AX #4¥. Watson, Clark, 18 1L Tellegen
(1988)°] JHetal o] @3, eI ORIt
2003)7F M3 A AA 8 74 A A=
(Positive Affect and Negative Affect Schedule)S A}
|8 4 JHe A BAE, FHARER,
A, et d Y A A,
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8 2% g, 5 = e Bol I¥EthE
SR 8 A4 BEglA 8 A4
i wAst A #F HFE AEdtkT
A AAM: M= 3.05 SD = 070, HAFAE A
T = 88 FA AHA: M = 213, SD = 0.70; W
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Ersche, Lim, Ward, Robbins, ~18]3l Stochl(2017)
7V MEsta eldest 53 A Z(Creatures Of
Habit Scale)?] SFIAFAQ F®l(Routine; 1671
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I o), 4 4 FAE x TR F5AE
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FAE O oY AR &3E FTMTIA Lk
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EAE A f8 e =4 2Es 74
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Routines alleviate burnout and

poor well-being in high work centrality

Jin Young Joo” Incheol Choi"? Yuri Kwon”

'Center for Happiness Studies, Seoul National University
*Department of Psychology, Seoul National University

*Department of Biomedical Engineering, Ulsan National Institute of Science and Technology

People who tend to be preoccupied with their work, or have high work centrality, are more likely to
experience burnout and mental health problems. The present study investigated whether maintaining habitual
routines could alleviate these adverse effects. Using a sample of workers (N = 254), we found that
participants with elevated work centrality experienced increased burnout and diminished subjective well-being.
However, those who maintained a high level of routines revealed these negative outcomes less, even with
pronounced work centrality. Further mediated moderation analysis confirmed that routines neutralized the rise
in burnout associated with work centrality, subsequently prevented the decrease of subjective well-being. Our
findings have practical implications, suggesting behavioral approaches to preserve mental well-being for those

with marked work centrality.

Key words : work centrality, burnout, subjective well-being, routine
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