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AETNEE g A FHI Fdo] F 856, 293, 556, p<.0lolA FH FABAES
ZHEZ 2 dFdMe AT Ag wExe  YeEith
gk ey Bzt #de] Qe Bvks AENEETE AP vAE S A
Agatgint. & FRAAMY WA A= AF  Fdke AANA, 2HEDH Fovig A
(Cronbach's @)= .90°]|%1th AE zte dHEY A7z afE A
&t7] flstd 9A1A 37 BHES AAETh
AEA 19AA AEI AHTIE F
2 3 YstaL, 2@ AN e 2E UEES FUSA
o 249 A AW, AF7RE AENS
B d7dA S 24 WAE o] AW = 2R §9na 2FEYS o=Sse
o Wi B EFAAE AHEY % 29 F oz Yehgon ZIUELE Mude oF
ok ARG AV 1782 BA ABIA 10 Z7FAZTHARZ=.103, F(1,230)= 34.291,
g /ey, AEUEEE dF=-327, p<  p<.0l)
ond FA AHBA, BAMA EY =400, AENEETE 2SR oh9] Al ARl
p<0%), A Ea=128 p<.05), AH  ojuE JFL WNEAS A AAF 37
ZA2Ae=344, p<05F FH AVIAZ  RAS Algstd 4w YIS EAG
UERI A B B Edde YR & AdEgith WA ATUEsE YAE 2
H 2 Q7SAIEA Hol, AEREE TAZQI0| A
1 2 3 4 5 6 7
L7 kel
2.4 e -161%
3. A4 7IzE -067 178
4 AEUER 026 -327%% 077
5. AXHEY - 217%% -.081 263 400
6. EPEEY -018 .007 236k -.050 -.106
7. FHEEY -.205%* 201%* 233% .128% 298 -.096
8. 4 &Y - 252%% 012 390%* 344 856%* 293%x 556%*
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The Relationship Between Marital Satisfaction
and Organizational Commitment

Yo-Haeng Lee Yoon-Jeong Kim She-Zeen Oah.

Chung-Ang University

Marital status has been studied as one of several predictors of organizational commitment,
However, it is important to examine the quality of marital status such as marital satisfaction
rather than just marital status itself. The main purpose of this study was to examine whether
the marital satisfaction has a significant relationship with the organizational commitment. And an
additional purpose was to examine whether gender difference exists in the relationship. 234
married workers were asked to respond to the questionnaires that measured the marital
satisfaction and organizational commitment, which consisted of three components: affective,
continuance, and normative committment. The results of hierarchical regression analysis, when the
effects of gender and tenure were partialled out, revealed that the marital satisfaction predicted
the organizational commitment significantly. Of the three different components of commitments,
however, only the affective commitment was significantly predicted by the marital satisfaction. In
addition, it was found that there was a gender difference in the relationship between the marital

satisfaction and the organizational commitment. That is, the relationship was stronger in males.

key words : marital satisfaction, affective commitment, continuance commitment, normative committment
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