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], 31, %

AH T ATe A i 14s7h= T 115919
31, OECD 2014 ZAPAAE FY d=544
o] 7% OECD =7} & 19, 8l A& (glass
ceiling) A2 74§ OECD =7} 5 XU A
o7 UethE=d ARAEA Bz, 2016).

AzapE-e HY A48 JNelAl 8RB

. 7HE, A AERES O E § Burke
o} Mikkelsen(2005)9] A-7-oll W2, 22 o
Aol AP Aol e AR wE% 1%
EAo} Beol e AoE eyt oA F
AYS ez g BxEs gx=(2008)2
AToME 22 U A Aol @& A
EYT L oFYER A& Zlo® &
A=Ak FARBH, PRt AFH010E
Uit AT FRAS e E AFE A

a Asy, AarEA ARl

K
o)

>

(1995)°] W& YAEA H E(Schedule of
Sexist Events; SSE)?} Swim, Hayers, Cohen¥}
Ferguson(ZOOl)O] NSk AGAE AAE e
(Everyday Sexism Scale)”} ATk ESF A% U
AARARE 2ASE AER dXEsE
UeE @ iqe] 2Ra A= os 9
(Working Environment for Women in Academic
Settings; Riger, Strokes, Raja & Sullivan, 1977)3}
719l SFske dde tdeR 3 oA
IR Ax 7)Y t:53_78'(\7(/orking Environment
for Women in Corporate Settings; Strokes, Rigers
& Sullivan, 1995)°] LA =] 7,
AAB@oodel A4 AR AApE AEe
Z437] 98 sEFeR A" HEE )
Tt o2 4 =FE2 AHEEY B

QiERPerry, Harp, & Oser, 2013).

AT s)Ee] AESE ARl ohd Ui
A WA RS ZHHAY 54
A7 oo FPe FHITE Y 29
AL

of el tigk wAdddt ARE A= dga

£ A&t
A SA7] SAe Y £3E g T
SAET7E JEE o ok Ak Y3, B0k
2000). =, sfelollA AEHE 7|E HAESS
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@2 AR AY ool ol 39 4
RS drht A7 APSHeAd e 4
A ARES AFY 5 YUrks BAgel Ut

© Aot & g dAHeR J|EY H&
2 UiFE ==Fola BWulg gApEs A
s st o] Aol mEZE 3
go] Aapde S ¥ete dAFS
Ao, AEs, Y, 2005;  Sue,

Capodilupo, & Holder, 2008). ©]Z2 <&l Aol
Bl WAYY wFHoln HHZI T4
A2} old fashioned sexism)©l] T3 A= 2
8] AAE FHEel mEsY A Ay
A2 (modern sexism)©l] NElA = ALl ¢z
HE7} YITHOwen, Tao, & Rodolfa, 2010). ATHAF
ede 4o Adapde] 43 Hide
el E7] gl A4S AR ApE
AU stk EFO] E01E(McCabe, 2009)
Al Az 52 A Aol S5k
TKNadal, 2009). ©]& Q18] &7 AFgE2 oA
A7 U s ARRlE At 4
AU W2 A4S AT dAEY A
ARG Fopyttal BRe EESIE gt
AR olH@ Yol FAME Bel YA
F48 A0l o xew d
5717 Agstel Al VRS
HEg Zolgtal & & Itk Y¢E, %
2000; Sue et al., 2008). ©]2]g WojA]
ARl A AAPES As] olsfstal o
sb7] Aside AMZL B2 mES HapE
A T e A=E Mty #d A=
Aol T8 Zor Alsdn
ddsto], H s AYst A= @
2 2pEE Wt 8ol mlojaz o] 1y
/ﬂ(microaggression)o] FES U7 9}3}(Sue et
al., 2007). vlolZ 2 2H AL 2L (micro) 3}

o
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reooy &
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9‘1'.
rir
N

ot U5, 220 gt A7 Az e & ofhent 2

1z

T (aggression)= AT FJZ LA A
€3] Aoy HHAola mEE A, F,
53] oxatx] @i oo AT At
T BHLES W2 g de Aoy d5s
233 ApEES ou|git) wlo]a R o] a9

2=, w=olA gojual A YA vl=
AolA “ o= Yol ghofer “o}f 4
of AL & Iy, Z& ZRlA AL FF
SHAlIL =g Aol A 8ot 2 Welo] Tk
nfojAZol IS F2 AFAPE A&
o] A7E AR HZ Aoy iy
7kl gk xpEAE FER o] DUSHA =9
T3 Q) ThElias, Jaisle & Morton-Padovano, 2011;
Nadal, Davidoff, Davis, Marshall, &
McKenzie, 2015; Woodford, Chonody, Kulick,
Brennan, & Renn, 2015). Nadal(2009)0l] W=,
nfo] A 2] 1AL microassault(P] B3 F4:
gsta ZhAAR]L el ApEA Lol FY
%), microinsule(M) B3 2L AFxlo]| tfdlk F
golut Hlst Fo] wxd oy 3y,
microinvalidation(W] 5.8F F-&38}: Aale] 744,
A 52 APE AsHA FAU &5AE
A7 Zolu ds)olte Al 7HA #3
o8 FEE F dom, oA g wiolA
2o 28| H(microaggression against women)2] 73
5, aFAe A4S AR
mpo] Az TS Al F8 T, PR &2
< AEE Y= PR Gt FsfAt
T Bl oAskA 3 A EAsks 1
Holal nHF AER, B2 AFFEE0] ¥

2
bl
L
X‘j A 1—-'{_:'\‘
HolAY AEAJ] Aoz Agstr] wzl
i =
73

)

Wong,
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Offermann & Behrend, 2014), T|H.3F Z£0]
Wty =FAel xpE Hoh 038 ) RARA
AR Zdshs 2o2 HAH ATk,
Bucceri, Lin, Nadal, & Torino, 2007). ATA-ES

ol thaf wWEZ E&o] AAZF EA(.
“olA F<& zdHolok ¢ FHo|A]” 4 Y
T ooRIg 7 ofyopnZ AHd 4 Q7] o

woll FAE stodm &7 A7), A9%F
< WA @ha At thNadal & Haynes,
2012; Noh, Kaspar, & Wickrama, 2007).

=] HY AAEol AR dellA st
= AAPES o 2 ZAEA7)7] HsiAE Al
o] A HEe] AR Q14 W)
7b AdgE ook gt} T2t olefdk ¢4 W
3P7b dojur] flaiAe HA ddE AEs
g = e A4 ARE FHsh= Ao
a3t 53], o] HejzAtelA = AL
o= 3] ogdo tigt 2ol EAsH=
0% EaAT FAMCE AP S
Y2l Aol ofmd Fue ehtm
=4, 293 A9 G40l Yokt 47
AYSEAS AP Y Aze
olth, et B ATl A WA
g Fejol AApdat mEska %
o AxEE 2Hd= oA Tigk v
o] 12| H(gender microaggression) 7Hd S
@3 A% w4el A7 o Ax
oS ASE NS B

olgt HEo, & AFNME 4
2ol oud FFS PIAEA
Sk Aol g W Sbelief in a just world:
Bjw)ol AzPEAR s-e3te] dAES =N
kA A AT ppwH sle]e] 4lEs ¢
ARSI EROAM 2] =olHo] & Tl

o
2, AFe AF AREL AAlo] =T

=T

l

rir
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o o 2
o

oft

ol Ao
r4’(Fumham 2003). &
=% olfr= A, W2 A HRE, =2
d g, 2 AAA ng 1
F=AEe] = Al i B4l H
o ZAoAa 7] wWEolvhgest, A
2017). 7V, FAATE, AR

ehe Alz0]7} sl AH8¥ 3, A9
F4e A 719 glo) mEE
HEAY AL Solu eicd et
, A8, 2016). WEHA W2 BIW7E 7H<l

g A Qe vAEA Avnw
£ EdE pwE £Y & e WS v
Fe 2ol Faslt &4, Bjwrt 7l

A A3 A Bzl At
Fo MAE AR WY HHTOlEHLucas,
Zhdanova, Wendorf, & Alexander, 2013).

#Fd AT wE2H, pywes A 2]
A Aol Adsitta Be AR Be
(BJW-sel) I Aol EE AfgllAl Attt
W= gubzQl @%(ij-others)g_i TEE =
Eﬂ(Lipkus, Dalbert & Siegler, 1996), BJW-self<=
e TSR, A5, gl orel 22 Jile
Aed A3 AA el da v, =Y
o AE Al F3 Addol e vk,
BJW-otherst= AMS]A RS Al 7] A H]
el BE, S victim blaming' ¥ &0l U
= A0 2 RIERITKCarifio & Nasser, 2012;
Hafter & Begue, 2005; Lucas et al., 2013). o]
& AT Ade FlME AAHA=H,
8] ByW-selt7F 7H1S] AlelZ] 28l m]A]
Foll thet dse] Hausdnt 71, 4
skob Adldeo1s)el A7t A2}, A=
A5-82016°] ATolAE BIW-sel7} 3154
#do] e AR UEusH, 5 BIW-self
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7t G E ﬁ‘r‘ﬂéoﬂ 4—1‘ o= A3t gl
4l T8017)8] A7
= BJW-self7} 58‘%?4]9] & A= $-2ol

FFS U)X = Aoz Yty 71es A=
d, Wk A, 4 l%zom«l Aol A
= BJ\W—selfﬂ' L&y Fz

L EIESE

BJW-sel7} A2l 2§

T Ol BJW-self7} AR AR ERRlS Al

Fatal Bl Ees e Ae FHASHA
q

ool FAH UBAZ WAL F15Aol

&

E3(Dalbert & Stoeber, 2005; Furnham, 2003),
o A8 JdHIES o HFH tixdF
AHEE] W E Q] AoR FRIE A Juang
& Alvarez, 2010).

BIW-selfZ} 7§12] Ae]Z 283 #AdHo] 9l
= 202 USRI HA BjW-selfS S
o g A7t JPHJG #d AFE A
HEH, obg7] wf FRoe] A 4 ]
AP FRY diE F5, FRY
< AY =HYEIEE @
BJW-self & 3] 05']'
Nelson, 2007).
£ w2 A, %ﬁl APEE Wol AELTHE

rulo

rir

il

o

fru

oo

o,
LY

£

Z

o

ro“
uj
rO
o
fru
-
v
4

oft
ot
o

BJW-self7} Wil BJW- self7} W2 Abgho] 2p
He Bol Adse A CZ Y thDalbert,

Fisch, & Montada, 1992; Neville, Lilly, Duran,
2000). & =9, Lench®}
Chang(2007)9] Aol w=™, ZpEoju Shj
o} o] Aol BAY + gl AKIE AY
& AEE A FASCERY NS B
sk7] flsf A

2 A3 3t BjW-selfS EATFA HI1EFS
o} =3k Lipkusﬂ' Siegler(1993)9] A9} Liang
I} Borders(2012)2] ATAME AFAES &

Lee & Browne,

Sg @ kol 1, of

ot U, 220 oigt v HE g | oSt 24

‘ITX] OI'E% 733 ] AAT(Jost & Hunyady,
2005), Q1EI} A3} o] Ao] HE S

T
A S8 2 WE FAdE 47 A
2 =/ @ Ahsdel ¥7] et

(Schaafsma, 2013).

TS IR AFAME
I} A 737 BAE wiifshs AR
el eddest, A8d, 2015, dE =
Lipkus®} Siegler(1993)0] W=M, T2 Algoz
FH 2bES 99 Adol B2 A ARAlo]
A Aol AdetA gdtkal A7 7heA,
& 92 BJWsefE Holal, o]2 Q& $-&9]
1/]. o]—J,]. 71-O /\13]7(‘1 z]]oﬂ _Z'I,]Q_Fﬁ‘]- 7—]Oi
e} *n‘/\]‘ ), Schaafsma(2013) % Q1E2H
S @o] g Algo] &3k BjWselfE Holil

A s Agitta
. olHe AHEL BjWsdfZ} 71E
of B8zl A8 Aeld FA-Ske BA
£ Adste XA ajlde Yuste AL

BJW-sel7} 27 E

T 2 2
ol9} o] QAFAPHEAEH BjW-selfZre] T
Al 283 BW-selfe} AelA 237k #A ol

FA7IA HARART BIWserel THE AT

= 459 E33}thBorders & Liang, 2011;
Fischer & Bolton Holz, 2010). B H <37of A
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o o] Ao vlgl o3k ByWE E.O] (Foley,
& Wong, 2005) AAxPd Yol
BJW-self9} 72 o] Q= 237}t HilE
©}(Choma, Hafter, Crosby & Foster, 2012) Hi}tﬂ
I pywite] #A-HAE A4 & ¢ S

A

Hang-Yue,

3
=

ool tid AEH AL ol FEH Aol
o m@, AAEgol %%01»} welat g
BAE opf|@ths 97 ARES A

o_lN

122
Al
2)

o>

o7 HIEFIA U]'(Flscher & Bolton Holz,
2007; Syzmanski & Stewart, 2010), Azpdo] of
|3k Algz 712, BIW-selhS 3l A2 3
EAE oblskeAld tigk A Fohr]
PEth. FH<T Fischer® Bolton Holz(2010)%] <A
TollA FaPE7A o] WE BIWsefE Wi/ =

%’ %o /]\jg]ﬂ o].»ﬂﬂ& iaﬂ—s].‘:_ 7-]5_)_§

Sl ol BAE

g A7t %i‘iit}. AAPEAE A AH %’:
Azrel BAE AWt miAHddS Wile
AL BAAPEE APshe A8EY AEd &
AL dsiedl 23 AARKES AAT A
olty. 53] H = AFl oIk E3AA
I webo] ASA EAE A7|E e v
Z, BJW-selfe] mi/lE3E AHREs AL 9

molE Ho] 2 Aoz AgHnh
olge WEe FFdtA, & ATelM= 1
‘el o wola R aHA AES
dete] Y A9Sol AR UelM ddsh=
A e S48k AR Wl AAEAE s
(Microaggression against Women Scale in the
Workplace; MAWS)E i 2 ggEsta 2
BJW-self7} 217 W) a8} 2319
AE vifst=A] Auugit FAHo R,
T A Al AR ATE Fo A
El, HA, A 1lME MAWSe] onl £
AAskaL, g aQlEMs AAET

oot oo e

02, 9T 20lAE BAH ARAe] 2
she AgIs) S e REAE 2
Alstaal, MAWSS] 3 B FAAHE
S A=37] 8l AAPEARA A E(Schedule of
Sexist Events; SSE), -2, 3} A2 A
Rtk mpAHo R AT 39AE BIW-self7}
AR W Az =3t dAE WA

oo

Im

sher) Basd
oI 1

AT 1AE HEAGS AU HE
5o £29 AeEd MYATE weow
1709 dulEge wET dMERS oy
o gME QoRMT JHE BNS AN
st
HE U FHoiMS0| HEske MA HE
23

AT W

AT 194 MAWSS] EF LS 93
A&, 7], AT, FAF Aol AFshs HAY
A4 309¢ tgos HEAE AN
HNEZA ) B H RS HF A
o 412d90H, e uSsnE ZYs
oA 49(13%), 234 Z& 4dA thEke =%
& AL 19863, A TR eI

{r

o450 Mot DRI wet FPsH
Bapge] T Aol B/ o] B AT
AN TFsd T e HAAES =
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e, FAAEY] AfdS AHEY, F
T 4%133%), $4719 AR 11%M36.7%),
71 3ARA 6720%), A 37E(10%), MS
Ab 22 oAb 3WH(10%), AR 28 6.7%), A
B EAAL 13.3%)°10. o2, #d A
FCFEA /AR A A Bl A g A
Ak oiEhdA) 7Y 8|3 ng 8-S
oz 747k 23T JERE AAEHAT

Aol FolP YUY mFEL B
) A

OJ

OH

AG4eo16°] At
ZAAE A 2dA

LN I

ot MWE IXV}
nfo] 220 1A

Aokl A Eol Felshe A
AYe Bold & Q= A% o} Aol

HE gl BHSIES Sk 0 2,
Al 7 AR F R 0 2EPRl B 43
7P AAEs Aow Jelhkon HA
Aol seme wgsle el 2o 24
< A48T A 2 A3 o4

HoFg 7

7}—:.]_

S

S0 thet 917 M i U hED 24

Arslkel B, M AR Alme] A,
Hs o4e it 5 w2 wspt syt
A o3 Aol e AHES o4
pazel ool @Yo Ad ol EL
3 gtk 53] B s o=
PG et sE Gz ARE B
AT, ol thg PlRE AP
EAFUT, VRS PR ofolzo]A
g mdolAe g BPYTIA AT
PSR oy wiske ABolut gL o
FUTh g GAl FL A|elo] o)A 43
M Z4PE Aol Ak % APl s
FAROE 7% FANL

AN E o]Hd zHFEoZT TAH
MEAE AL o4 309el A QAT o
A5 B S8l F2719 2
B BA, WA, SJ3A|, AR
FAERD ATARE] ARISClA
Arstal 7)1zl Fshs o
Tof 30| FeAE A

2o dy O
ol

£
[
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I rlo

o2 i
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w4 o N
101}111&112
> 2R

E‘:ﬁlllo&;?])
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Sl
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E A Fe oYz W % 3
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YA Y il g el
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AAsET, 2998 AHE 1A
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;(40] o]q"a]..‘:_ E_sL_g] 7ﬂ
a A oulg YET 5
2pdolgtal Hr) ). ﬂWE}Oi 4\4
AR Y ATES
A U AxpEs B2 —’F
flo] W sholl EH
AT, 5]4% o 42 5
1—/\}7} L}% Q= AlEAY HIF3 x%o]
HZE 15709 JETEE
ol MARUTE BPdael A4S 7
olA=o A A E(Nadal, 2011)
54 5(41:(1=x-]€ﬁ 7433k 7<4o]
AYchz Bk

A% dEHe vE 110965.0%), 71& 889
(44.0%), °1& Z& EAE 291.0%)°1 AT
L IE 24712.0%), 29A
& =9 152%76.0%), AAF
227(11.0%)°] YL GuyAE-RE A
12878(69.0%), &2l 3878(19.0%), A1HI =2
127(6.0%), BR3 78(3.5%), i =E2 5T
(2.5%)°1 ATt

S BaE adedg ANsED A 4
=g &) WALHA AA Cronbach’s ol
8 AEsgn

A KMO(Kaiser-Meyer-Olkin  Measure) %
9} Bardlete?] 7EA AF AFE AHE Ay
KMO &5+ 949, Bardett®] 784 AEE 1
= 2714327 < 00DE YEIY 3= 257}
291B4e ANFI AT Aoz Il
ThFsl 1998). TR0 2 Mardias tests
AT A Aa) T 99 A3
A e Aom eht #% 23]

5}

7)
Agslel g adlene s

52

ko rulo >

l-fO
© Lo

AN s} 0], 2ae) EalAE
29l ow‘a Thgrel FAMA Trasie
| % 10) AAE we} ol

rl

3w
XN
= 2 A

(

J
o
)
EE
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sauss AR A3t £F 19908 A S

& 4 Ol H3}eF 40°])8H(Hair, Black, Babin, Anderson
& Tatham, 20069 WAHF3FEFO] 320]4
(Tabachnick, Fidell, & Osterlind, 2001)& 7]SS
2 3E3E st o2l AHLS Bl

1 3 45 E‘:Rg‘; 8 s 1w 1 12 Q-Zé% 12%'30],’ 1_8_?_]_ ?_}—9/] lT_:Z(j' /:‘;']‘Erg Eﬂ
T2l 1, AgE| £F Eo]:% 56.01701(}9\.—11, 2E %6}}-0] Zﬂl@ﬂ' ‘{l:
F(434~.723)2 communality@h= 7HA= Z S

BA
2 YUYt =3I BE EIL 40049

1. BEES 21

8RRFS Bol Y PN AP

gel Actual Average 95th Percentile o
=] o) =

Eigenvalue Eigenvalue Eigenvalue '?_c\)‘ ol"C' 7/-19—; QE}IXI]\-Q‘ O] E‘]‘Q‘l‘ 7‘-—1‘7’]’ ==

1 7.151 1415 1515 EQE B AFdA AL AEE 12&8F,

2 0.802 1,510 1363 “deglo® gAsta HeHE A% W A

3 0.710 1.225 1.288 i].aaﬂ%—s‘jq ZﬂE(Microaggression against Women

Scale in the Workplace; MAWS)ZFIL 3T,

E 2. MAWSY| zEZE

&) Q9 h?

M

1oEe] @ U o)Ae FARD WA SR gAe] oA WA wolseld Hol AT 851 73 850

2 HRAA AR olFE F23 A AAA AldE Ho| Yt 823 678 836
3 g FEU AARRE oA 2ol dakd (AHe®) dasitiee T8 2 ol Atk 797 635 811
4 3T ) 27} B Ae BHNGe A TEY AE BEE Aol ok 776 603 792
5 @RGP ARels oAl i EAVF VR woksia Beke A% B2 Hol stk a1 578 778
6 BAtelA FFE Azt 271 F27 G2 d@AelA 23 Hol Ytk 731 53 763
7 4wl Friug A dHglel dAEe olfrE 54T dFE e Ho] sl 727 528 760

8 @A TEY FARTE oG2fHA X, Avhe dE Aol olrgte TE 2 Hol vk 24 524 753

9 @7 TEY AAERE AR5 det BA7I7F & FoRdtkEle BE 52 Hol stk 717 s14 749

10 39 & o FA FEY AP UE fle AAREAE HET Aol ok 712 506 738
11 @A s A U] B4 AAR @, b, 7iu gl el kS g Ho] Utk 681 463 715
12 AAke ol & Yol SxldlA LY Ho giok 659 434 702
cigenvalue 7.151
A HEH %) 56.017
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NElT 24

—

rlo
g0
rr 4

A7t FedAA Flshe 23
Ao ® vyt T4-E3 1 4w 70200
A 8502 Ware, Harris, Gandek, Rogers, Reese
83 Boston(1997)7F A& 400)4+e] 71&E
Z25= Ao 7 T

oIt 2
AT 20IM= A 19 B 8QEH A
PF vE A48 AES HEsA 4
sh=Al E]lshr] flste] &l ajlEd e
ANstan. =3 s, W g F7 8=
£ ;A7) fste] A AJSTHe| Fad
AE A EYT
s
AT ohe o ER
AT 204 = AT 13 LSl TRt A
Ao HYG o4 2009 tdoR 2Kl
AEEAE AAEin a7 FeAEe A
Y ARSo] A5 HEsks Rl ARIES
B3 R & A7 FH3} el o
g AR g ekl HEdd SRt
Aol 2889 A F 58 A=, #F
Bio

102%8(51.0%), 71& 9378(46.5%), °l& &2 &
Ae sHeswolIAth =3 HEsEe uE
35T(17.5%), 294 =2 434 e 4 141
H(70.5%), WSHAZ 249(12.0%)°19 3, AP
AuHART A2 1299 (64.5%), AEZ 387
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The experience of sexism in the workplace, belief in a
just world, and depression:

Scale development and mediating effect analysis

Eunha Kim Jisu Kim Hansol Park Doyoun Kim Suyong Kim

Ajou University

Applying the concept of microaggression (widely used in multicultural psychology and counseling
literature), the purpose of this study was to develop and validate the Microaggression against Women
Scale in the Workplace (MAWS) and test whether a personal belief in a just world (BJW-self) would
mediate the relationship between perceived sexism in the workplace and depression. In study 1, based on
the results of surveys and focus groups, we developed items for MAWS and conducted the exploratory
factor analysis. Study 2 tested the construct validity through confirmatory factor analysis, and the results
confirmed the I-factor structure, 12-items identified via exploratory factor analysis. Convergent and
concurrent validities were also examined via correlations with measures of sexism experience, Hwa-byung,
and depression. Lastly, study 3 suggested that BJW-self partially mediated the association between
perceived sexism and depression. We discussed ways to use MAWS and interventions related to BJW-self

in clinical settings.

Key words : Perceived sexism in the workplace, Belief in a just world, Depression, Scale development
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