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A% 71 4Rl dholl o] 8% T BAsty AR GIFES gefstaat g
Zo|7] wRo| £ zko] 23S o]Fx Esla Schacfer®} Moos(1992)2 ~E#| 27}t 2= 3
A3 7He] Aes dodlE dNE ot A - BAF JFUPS dFEEA AR 4
B A BAe d9log ARHD e 2 YUY £dAE 4R £ dE A8
229 A4S AEY A A3 I FAYUTHPark, Cohen, & Murch, 1996). =3

2 Q3] A&k AEA EAE ofr]sha, Lazarus ¢t Folkman(1984)9] ZE# XA A =
Ao e AAZE Z2ES= SE2AY] & D(stress coping mode)ol] TEH tIXALS F
A& "olmg|a /PN EdEe wol @l ’\Eﬁﬂ)‘iaﬁ o= FAA JFe U3
+ 8910 % A8 THKofodimos, 1993). &9 AlZIE S Fohal Hokrh HE AFolA
TEANAIE ALl A it #¥e # & Eﬂrjnl AE FlA 2EH 2 Aol
Z]S}X] FOEE st EHZF o] Ao MR FFRISRo] Fopd & Qlval Hit
So] 45 =83 1H3A Eskn Al 29 (Welbourne, Eggerth, Hartley, Andrew & Sanchez,
é}—g FHIBE] oAl RHEThERA S, AE, 2007). mERA B =RolAE 2] 9
201D, ©)AH Y} 7P Aol AFE Yo T ATl AFHOE gAsuA Hole 3
71e 2AE Uy AR FFS T FolA HTY L&A Wt wt
FojA Z2A YAA B 2584 Bue Agdwd 2HS FaA Pk
223
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stol A AHolss FHldhE 8Qlo® AHgst Adxz" FFaeolllM AR 14778
71% FokolqtRl, 2005). €-7HY AT @F W oE AAZ HERA] mEW, 74.1%9]
S AAF 2A-A F e dog7] WE AARIEC] I7blA A3 AdEZ AZ|7A
of A9} 22 AHAA FHIIL UThAllen, TFZ Holgles AW 3oz Higis
Herst, Bruck & Sutton, 2000). 53], 4 <& A2 YehgtthIA D =4A|, 2016). HEFAL
72kl 7MY A5 olFolv HAS st A

HE A &AFe] HIFo] BHE o
=

of AEddEzA] olofAA dt 2L 4 olAle HAAHClHe EEE At o
F e dAE &S F ] wWEo BAVE 2AFAEY 222 ALHQ FENES ok
A} = As A Foh olAY TIdEY
2 dAFdMe dOM8 A5S A e FIEAA, BEOAE 18, BAEed o
£A7UES] U SEA R FEY T WS 439 o) 24 B0l TR
oz A Mg AEL A B WA TANL THo BRUs] 8
AUWEE FRAF, U VL AF AR A FolA Se ol 2l
WOl tlg ATE CUspl olFold BT AR ol 2EAe FEHY 1ERAS
(Frone, Russell & Cooper, 1992). WFHol o]&d 222 ¢ U2 HAHS & F IEE F7]
25l OIS AU WEel AEWE B HIIHOTTE, 200
Zqoln o B vALAS U @ ARe MY ATES Avnm A 9
T AddeE A7) MEd) B ATE O % Fb WMo AYAEAeIEH,
Vg 25 WE A Aol UF ANHS A= 0099 2L A Eee) 2He =
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718t = FA| o th(Netemeyer, Boles &
McMurrian, 1996). 1442 AAZE Fd&9
S/ o 2 Ao T agde]l wel
ARFHAE 7Hg oA o] dE ARl gl o
gk o] oA E Hole AEjelth o
A7VERTE R o - 7H A
ol wE™ 20009 7IE U 249
TR AR SHF B 458l B
WA oA o] e Wit TREeEAIRES oF
4N ZE Ry EH L, 2015). ol F
NA =57 7MEES AP EdAE olF

2

e

d23 20159

o

S(second shift)°]Et =7A HH o]
a]}\‘q_ @.c el
zl%ogﬂ E1

oga At} weA 7}

= A
Tl Bttt @AM E AEAR] AGd &
=

=
g 2de 3% W

Azstas gt

Ze] 1§87 e] A
ok e =34

- 571 -



s=dElEElAl s oY

o] o] ofd Fj¢le] Hog A HAYL F,
24THAES & 2% FsA LT 5
FHOR ARrle] BAot AT sk
z2e HAZHoT BAE BES EA
F5A ZAE3 52 A FHRousseau, 1990).
FE4 7 H 3 F(proactive career behavior)<

Tl 7 St Be WEFeR w
oja A o® YFE AP &=
9T} Strauss, Griffin @} Parker(2012)F
7AE 35S YA H(career planing), F
7170 (proactive skill development), 73 &
E9l3 F=(network
building)3} o] 470¢] s QA8 TR
BEAde BRE 44an TEE DA
e MeatsS GAlshs S @k
(Hall & Foster, 1977). Steffy £} Jones(1988)<
AAA AEA S 7L e 2ATE9EL
AZS FAE glsly ZHe} nlwsjE-o

R Axe] A o BUT & ok 8
E2152008)9] Aol

o
29 A% 2u8 aﬂams}k— %]
=
gt

FN >}L ofit N

o 2 boto X X
I

ox

(career consultation), Y| E

o 4B

s o A
Y5 L3tk ole ZER BHY T/
YFoz A 2qolH aTshe A4H /%
a5a3 Sastel 4718 WA Aol
3 AFH JEP =HS DATHASY,
A, 2014 BAHHLS At FERES
ZalA AEel A3 AERe} FaE T A
alo] 7o) tig Bl=E Asista HAF
TS 4= AS ¢ E:’_E]'(Strauss et al, 2012)

ARyde Rage

=
A S =

Dougherty, 2004). Brass(1985)+ A5 #4 9l

= ARET AR 21 AEe A5 )
18 AEAE AARJA FEFE T AAA
< AHAY B opfz 22740 Ay
WELS Eelznhn WL oHY F=A
dYdee 2ATEYY 18I BE
Bd An wasel 41 JFL P A
o7 YEFYTHClaes & Ruiz-Quintanilla, 1998;

Crant, 2000).

Q1o F=ZAH A3 F(proactive  career
behavior)> ZZ U] - &JHAoE ZQ3% A&
S P 237 R o= FAYU] FEA
< st Y dEE duAeES @
Asty Zx5 AAsta Zles Ndsi 7
HE BohHl Hed ole 7i1Y 1187t
TS RAFE IS KClaes & Ruiz-
Quintanilla, 1998). =g 2 YRHOoZ =
MArEe] AEad AREL 334 49

TSo] $ Q2% YIS FTHSeibert, Crant &
Kraimer, 1999; Seibert, Kraimer & Crant, 2001).
JHY 2HTHYL 24 - 9pHoz 2
28] 7S Eol7] Sl 222 AE2E 7]
&% 5PN AUL BHAAA Wior

F2d 4905 B8 dugEe
2 FRAO} SAA|E e RS AISA
3 BEE A7Ecl F2 o|solAckol 5,
B2, 2008; Crant, 2000; Wanberg, Glomb,
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Song & Sorenson, 2005). LY B AFA=
Auagsel Aele] B4 2ol shte 49l
T 7R A BAE = o] ot AiklE =4
A OFg A FeAgshe oA o

rdot

¢

s WA 2 Zolgal Hkth ol B AT
= TEF Aol 94FS F= 44 9
olo] thefl 2He Fa 7MY AL Ay
B3z gt

Greenhaus®} Beutell(1985)= Y714 Z%
(work-family conflic) S A& 7P F G
A Al B ddeTE s AT
do] WA Mz FHE + glS w LAt

a9 o 259 3 et st
7l 978 2 AT dAEe 7 b
5ol As w3 wAE 7RI F
FelH A o] Tdatd o s nlgkEQITHFord,
Heinen & Langkamer, 2007). 124}t Byron(2005)
o] Aol wW2H do] FH& Weldte 45
(work interference with family; ¥-7F8 A5
7}go] d& sk Z-S(family interference
with work; 7H4-2 Z-5)2] Aagucle] =27
Uehdth= AS W3tk T3 Amstad, Meier,
Fasel, Elfering & Semmer(2011)2 4-714 2534
718-d 25 ApRio]l MR tEA dth

I 3T oA g 9 Bse A

2B
o

o

on AHg BEH A4-Y
25 TEE A} AsHen AYsn
[e]

O01 - BIENY / U-7HY LS FEH ZHYS WAHOIN QN7 Bl FES}

(e}

Boles & McMurrian, 1996). 71& A= 7}
4.9 2ER Yo 250 gg A7t
o o] o]F X ThAmstad et al, 2011). °]&
Agelie] AAE 22E 5 AgelA wl
_‘:,L
3] & o g=E wEgleon 4
Ao 78l T AR ZAA
Ao gz Qs AU U3 714 3
o] E¢% HHE odAER vty #
o mebd 2 ATelMe Lol 7MWl
3= Zs(work interference with family)?] -7}
g A5l 24& gFaA gt

W A obg A5 e ot RS
ge] oo Y aihEd we EFS ME=

ST} Greenhaus €+ Beutell(1985)2 Y-71A4
Zso] WAs= 20l mEbA 3714
U= A FEsad. & 20t
52 Az 93§ ZS(time-based conflict),
]38 ZSstrain-based conflict), 35Ol

3} ZS(behavior-based conflict) 0.2 TE3}

b ol
b o
oM

0o N oo ko omY oy
. 2PN

o MS

= ol

O

e

WA, ARkl o) 25 2ATA
o

A 4ol AZhe FAR

o
i,
2
X0,
N,
1’ 5 b
Ao
2

o] J4&E Y & 5 Q] WEel &5el A
71A B THGreenhaus & Beutell, 1985). FA A
TEAAE ARl o3k ZEe &Rl
HlsjA 71 &21<l0] B o] s, A
7F e Z1EARRIEYE ATt Sl 71E
2A40E0] 47 ZAE5E o IA e
YEPJ THHerman & Gyllstrom, 1977). o]
WE Agelel 71E Agelnt AHAE
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St A|E|okg|x| 04

& o] B gom 74 ol
Al @ Al © ) gl e

Hg9le] YA BEE © 2 Az
fca B3l
1% o

=
= AL U3 TKGreenhaus & Beutell, 1985).
22 YolHe 2E#H A §8 AL 7};@@

oA =, 1, A48 = HHES ¥
I O ™H(Greenhaus & Beutell, 1985), 7}l
A ok mzge BUd A8E QoA A

Duxbury, 1992).
siAvtes Aol ofF A5 A%

g9 5§%Tjr “Zlﬂr_‘:
g 591, AAdA ALstA dF-E —’Fﬁgo}“
HFFe HolHAM 7PgolM= ApAolA 84
o= tiijof & wj d5S AP He 7
7F Atk &, 7 dGolM 9EE FYS &
H gaxow wolgozion, gE gl
A eshs FEH FHE F fle W U
U= 258 YZ=TKGreenhaus &  Beutell,
1985). ZL¥U}+ Burke 9F Weir(1981)= -5l
o3 A5e 7MY =3kt AR 23Ut A=
Folatr] wWEe Uthde dFoE Rt
47 deolHr|itds &34 FEd
A 7KEEstel 2 2ske] B lA
a7t AthAF4, 2008). AP0 =,
FE7IH A 2] ASAHJA A F
Folth= =A7F A7 HAL 3l 25 F Tt
A st aase] e vE A= A
SFCH(Parasuraman, Greenhaus & Granrose, 1992).
=3 W vz Heke o 1A o7 &

gm

Hod

SIE sgE F vk By wEol(FaEHE,
HAAMA, 2001) B ATl Azl o &
< AYstaat g
U-7HY S0 FEM AT A
A7 A5l U %

WAl A 7He] Ggo“—z
(1989)9] A B E0] E(COR;
resource theory)oﬂ w2 ZAAYe] A
Ads £ Aol AU &4 tig 9
HAEe 24 o 2EH2E AFSA dvia B
Utk Z, Hobfoll(1989)2 U714 Z5o= <l
S AEA B S HES 2EYA H
o8 Hom A FAMF duA e ZAF
< A3 Y& 2o shte] Ao

oy mEbs Aol L AR A A

oé?‘:‘

e dord
03]'9114. Hobfoll

conservation of

JUAE Bl vl AT 7oA
2E JTRTE O i) EAY 4 =
Ade 12477 W e JBe 32
3 #d & ¢A Anka ugik olgd w
o Y2 AT 2HTFHUl YA B
Ao FAe W B0 dEDeE 24

H(Byron, 2005), TF= %1-7}3; 7‘:}%—0]
72, HRdolsh RaAL 4

Eg 2 317 FHAAE %’ﬁﬁ]‘(Greenhaus,
Collins, Singh & Parasuraman, 1997; Amstad et al,

fd
>

M AT AT FASA LAY 2
Fol AHEY, AUYZ F3 2ol Aol
g el Bl PlXE GE 4d A4

Parasuraman, Purohit, Godshalk & Beutell, 1996).
Jziug Ao digk AR d5s tE
TE F8sitt o= Ag tigk YAE A
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L EE I EP R e
AUz gdel B ozt Yok @ 4 ot
(Briscoe & Hall, 2006, Barnett & Bradley, 2007).
d7H Aol dAste FF FHdA
NBATES I DHolehe 2EH~
AgolA ISl FEAE AL A AT
& BAE HAY e 24 90T 8
AUt} Steers®t Black(1994)= FY3 AEG X~
FFo AREATE M ste Aol wetA
2EQ2E W Auol Aol Ankn 57
ot o9} 22 WA Schaefer?t Moos
(1992= $1718 FHsk= A4 vehe=
Adlel Aol 23 Fu 2EUZ} A
dAsat st 1s
al

e

=

N

)

D)

o ol
ol

2

r o

[N

& 1’417'47]% FHEANETH Fdol At
3 FASATE Lazarus®t Folkman(1984) 2~
Ef 2 A AJEe Bdd =
< &I sglen, O F ZANZAA
‘:é.k(problem solving) IQIAIA A3 7Kcognitive
reappraisal)= -2 ZNQIOAl O H-§ZQ &3
E Zte= AS2 YETHCarver, Pozo, Hartis,
Noriega, Scheier, Robinson & Clark, 1993; Park &
Adler, 2003). ¥-7H4 Z5< .AEE%]/‘E}I!_ 2]
A4 A5 Aol 7 Ade ZEste] A
2 Azt FANALLES A =Ee
& = St

S HAUAM 2AEYE SEY2| AR}

02‘;,'4
—mj}g

55 (activey©] ZAETE] Y WA

S AEdEe 5k 8420 54 7]
WEE YESZ #5052 Yehd 4 Utk
222 Aoy Jes 53 %
- QR AMEEY BAE T3
Ealaal s Aol A
A

21‘4
= 8] e
1»

A8 (planningy> FE4

AYHED FAS. ol
Abslo] WRAYEE o) A=
2 oL sloF ¥X A%

A

R e oo Ny
oldh
o Tt
o
o

(5 S|\ o[ e | A D V)

r9~‘ [o

%{acceptance) 9
Sreframing) & F131A 7%lo] BHAES 8t
L s Wsg doR B 4 Ak & &
Efzo axdoz thAsly] s A
gAY Ade] 2 A A oY
Aol o8 Auss B e %
Ae Aoty HAHSZ E uf Aspinwall2}
Taylor(1997)ﬂ Ao wEH FEA oA
(proactive coping)= B2 ARo] WHAYs}7]
Aol FEH Aflel 343 D A%
FozA HY ke dS uHlee A
I 3=, ol 554
AEI} A B0 B Tt

oJMY d7HE ASolths 2E#HZ o
gal WEo] Ale] Aol 2o] FojH
W FE4 AQE o 3

X
f” b (m

20067} 7= AT Welbourne 5(2007)2]
ATl AR % AHEEE AR ARG
o] F7IeIATHE AAQ] AT T3k EAS
mekA] B @?ﬂwb A ko] metol A
I Aol e A58 WSS, T=

T b AR
A Aol i gAA Tl thsf
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s=dElEElAl s oY

U8 A58 A

L -1
AL S8 3RHOE AWksa A
1

¢

o
Qe Y ARRE felE FE
F91 93 thMacan, 1994) £
A7 @ LA 2

AN

= Q-
o Agyelst APGANA AR OE BIF
o= ARSI, BE A5, S
Hesl AAsl), BEd, Blalel 2o
Hekg A8 Q= AR UERTHChung,
1989). M3 F1EARAL Azp Aol A F
AR Age Fal sk glo] Azte] A

& Y] mee] Akel e 443
AgFoER FEA BHPB] 2T Ao

=

¢

o
A AL e 47 dee st =
2l Y - 5 AYr)EE wole FEH AY
PFo] /1 AoF HYY G uptagl' Taylor
(1993)9] A7l 2™ 22 YoM $37ks
ol B Rgol A TAUY A 21
Qo] Z7HHLE ol YAY 25 AR
Wredd dE wee e BES

=

o

Og{:",

oft

o

il
rlO miﬂj

&

50, @

)
T
o
m jo
2,
o
1o
N
olr

2
o
Hir ol

STt Ao d-7Hd 7&%—% 73@‘3}% %
eyl MeE o wele A= 7hssith
%, 24 9F2e] A9 o)F ojFe Fl
A D7 el THsE AR olFdt
JJ} T4 BYPFol 37 & & gon
o178k, 2005), FEA AEdEs Fo

2 Fozn
Az ZEYE 198 A ;; & g
B B aTelAE 2H

F54 AYY5

347
[e]
L

AR 0|9 2L

o

<= =E3H

o o thehAl Mt
R
S HrlaA | tjd AT X-LQA
® ool BAY Azl G AAE A
77 A4a7o] L
A} Uske W Wslke) Ak Aol o
A % O AFE BAsks Aol Ut
(Greenberg, 1987). 7]1& 7ol wW=H, H7H4
W HE2A B2 AT AW 1 B

2 =30 1A =9 Ao Brids
o o 4840 WolAA BokBuk &
Murphy, 1985). olA Y JAIHTIeA FAHEL
g gaolth

R=1
rlr o,

A4 B9 AY F Ul B3Ry
© QUET} F SR Belo] e B
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30

shoh Al ARsas wasa B3 e
AGATL we BT Hashs A
ofu)giey, Aalo] e WA T BT
Aaiths 9ldo] Qe ARAAE B ol

Azd AReaol) 24N $E42 B
& HolT oAE FHAA T@ WA
G sl M whee wol] ek A
AR NP7 AT TPl 2
Q7188 AZAAY B F A3} 9%
Aol AgHE wE A% 3 Ao B
4 RS AAsle AEg ojuan
(Holbrook, 2002). ¥|337}A7} Q14&}7]el 37}
R TSR BRI
& U B opie kAl Ans
ol A YFOE oo AA HTKKluger
& DeNisi, 1996; Cohen-Charash & Spector, 2001).
weba AaEAdAa o]l =2 Aol A
& AN F, 2=, A=} o] T4
A H=E 9 8ol Uehia 55349 dF
< Hu wWo| Ho|A HTHColquitt, Conlon,
Wesson, Porter & Ng, 2001).

A t FALY gy Fo] A

R ERS
G Aoz nEsly, Wiz 3T 2L
W Eachn A Aael @Eelt A
22 A RGO A FPHE AN}
17 = A AU QUTKBlau, 1964). 71
= AToAE UBh AU 2] ZE0] ZA)
¢ 0 9 BEL FUESH B0 B
on FASH: 4ol drkE z2AEs
Qe 3HHY ARAEd FHHY FFE
T ASE YEPHTKSiegel, Post, Brockner,

Fishman & Garden, 2005). ©]+= 7} ZHol A

S01- BIEHY / U-TH ZS FEN ZRHS DA QAT B A
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e
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oo
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o 7ol H7h Aol o

Aol QLeAGE AT oS
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re ro
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12j0] Qicke 2 AolA Ao
He AeFs 43 AHETHBrockner
iesenfeld, 1996).
AT 4 shollA iQle] B FEAel
YES ol Lehitks HAAT Yz,
ATolME A7 FFAES 7 7
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T A wEel Flele) At 27
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s=dElEElAl s oY

AG7IEFAN BEF 20159
FEAF] W2H 20009 71FE
e 7hbeE AE B B dseell B
g Wk g4} shF B THRmEAREE
oF 441kl SRITHHYEH ], 2015). °l= 4t
AAkEle] wste] met oA St Hsd
TEOE A z1Eo] Yol solgont o
THAE 7P 4Ao] RoZ doldlvk=
A< ouidth. o3 ddE £ o, I
a3 F28 Yy T&rﬂl% Aol
uehA AgolsiAl vehd 5= glom & g
Ae 71EdUe) d7H 2t FRF AY

P& WAE 2deFe HEEA A8 4

- 7H8

-

=& Zlolth
HAEAQ AYTgender role) THANA= o
jl]- 7-” O]-O] 3} 032:1__]—2_ H oq%]-q. IJ-/H

T ug
o
o

eigto] RojEn] Aol
AS F2 44l oz AR
AGols G5 o] Hojsv)
F2 o] Foz
o 53 A1 A s v
galA eioln 1
A4 HsH o Wea)
75‘65“73: HolAl HE=zHA, v,
F & AYSE, 2009, @80l THHHETE
< O 230}74] A4 4 Utk Agd
T M4 HEE FAEE A8
dEth 7HHlA o ed:; ARE E%F TRAE
S 3= o=@ YEPYTKGutek, Searle &
Klepa, 1991).

A7 2T SHAME FARE o]
LAY, G v dF =3

o] 47 dT AAE H ol =zlon, o

IS
th
rir

SR odn N E x oo
2
ox
O

=>orr

)
o of

7l

A

>

1}
=
o

23 250l & 4ol dig WEEE Ao
va] oJAdo] Aoz FA e THKossek
& Ozek, 1998). TE3H Duxbury 2} Higgins(1991)
o] Aol wEH AT thit AL3F 1A
W AU Aeol BT As A&
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The Effect of Work-Family Conflict of

Married Workers on Proactive Career Behaviors:

Moderation Effects of Evaluation Justice & Gender

Seung Min Oh Tae Young Han

Human Consulting & Management Kwangwoon University

The purpose of this study was to investigate the promotive effect of work-family conflict of married
workers on proactive career behaviors, different from the previous research that has studied negative
effects of the conflict on job attitude or behaviors. Also it tested moderation effects of performance
evaluation justice and gender difference, provided that organizational efforts to ameliorate work-family
conflict has actually not been working as much as expected due to workers' worry of unfavorable
evaluation and the unbalanced gender role. The study conducted a survey research gathering data from
257 married workers, and analyzed the data using multiple regression analyses. The results showed that
work-family conflict has a positive effect on proactive career behavior, and that performance evaluation
justice has a moderation effect on the relationships between work-family conflict and proactive career
behavior. However, gender did not show a significant moderation effect. Based on the results and

limitations, the study provided implications for future research and practice.

Key words : Proactive Career Bebavior, Work-Family Conflict, Evaluation Justice, Gender Difference, Marvied
Workers
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