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#23 ARdelsl Aol
7] Al 2 th(Schaufeli & Salanova, 2005;
Shirom, 2003). ZFEole, 7ot #HAH A
243k A 8 PEel o] TAA ol A=A
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1990) 7HR1e] W& F71el ofsf) === A
S 9Ju]) Stk Bakker, Demerouti, & Burke, 2009).
A s AHel 2 29 A
14 A dzke B s,

o

QL
=
o
ffr
o o

N
3
e

1= o S U

2
S s

-

A= &}t GAo] =
R R
AR TS F7)8h5of

CHWarr & Inceoglu, 2012). ZFEE
2309 AU des 4RT %

=
Kahn(1990)= A F-<

N o o
lo 4o rfr

o
0)~
[

x3he
Zdgcs

o ¥
N
N

lo o & ¥

gl
[JRSS

=3
AR ':I'Z]

o

gL x0

AFdole AgitE = A
i A A H]ggl(personal disengagement)E A
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=, B9 2009; Byron, 2005; Thomas &
Ganster, 1995). WE}A AR AL 2= o A<l
oA o] TaF HFAYder & 5 3o
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Bateman¥} Crant(1993)7F 71#¢ 177] &3
o2 74" F=A ZZAHZPPS: Proactive
Personality Scale)E Seibert, Crant®} Kraimer(1999)
7} 10702 A3 9238 23t tis] o] %3}
o =0l Fu) AR DA £H 2

M HEE ASSAT 53 AAE HE
24, A7t werE A FEH Aol
we Aoz SME Y A8e g
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s=dElEElAl s oY
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Atk & AFelA A= A A== 88

o] AT
B AFolA AR AFAEAE, AREAA|
A2 S A, FEH 44, A5Fde], AFaRe] HH,
FEAUR} ARFA I AR A ZEA
2 AToAe AFaAeds ARAAAZ 3F ASEAARE ® 10 @A AAES 7s
25del gl ARaZld gEFs vXe B SA B4 2, 4 ¥y gx g HEx9
o o] FEA AFAe xHaNE AAs] Auigto] 28 75 HA ¥oEE T A4t
A3l SpSs 22.0, Mplus 8.0= A3t F8& X JHHS FFITL E F UTHCurran,
ATHEJEY 71&FAAE A&k, AFEA West, & Finch, 1996). TH2.2 73wl u}
I A AP ZEA e T T8 MRS 2 AFAEAY, ASAAA, FEH AF, A
Bt FFUA HE9 JEE A £ T, AFAa gl fod Aelvt e
Aol AMgE Ase] H-4E sttt & A ANE Ay, ARAEAY T4 44
Aol AFAEA, ABAAA, ZFdeer  wWeldAE AR ZEATLE AL fre
Al 8 7524 449 i< A sl 2 AR UBRT(=5.77, p<.001,
3, A BHA AF BAsE tsE =323, p<0l). AT AFAZ] WA=
AdE T3] A8l 24 wde B FAstst A ZEAL fYeA 52 FES Ko
Aok A B4 Aol w7 A2AS = A2 IAFHAN=-378, p<.0l), AFLE
A aRe| HextolE B3I oo} ALF AR A] WA ol IE f
9|3t Zo|7} HHEA] ittt
4 3 AgEHIZE X ol e HEtEA Znt

B AFA AR 2 g 31 SYA

E 1. A7l J|=EAIXILt A3 Zot

Ao ZAA(N=371) . A AR N=244) AR (N=127) "
M (SD) M (SD) M (SD)

2 5AE 2.94(84) -32 -43 3.11(.79) 2.60(.83) 577"
A8 A A A 2.72(.53) -.66 1.14 2.75(.53) 2.65(.53) 1.66
Fx2 44 3.07(.58) -19 73 3.14(.57) 2.93(.59) 3.23"

254 o] 3.79(1.05) -16 -10 3.85(1.05) 3.69(1.03) 1.35

RARSA] 3.27(.53) 26 .04 3.20(.52) 3.41(.52) -3.78™

"p<.05, "p<.01, ™ p<.001
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2524879 ARB A 2| A T3 44 ZAR S ZAR |
EAR=B e 20 45 34" 377
A8 3 A o1 30 o 4o”
F27 A7 46" 29" 48" 417
2154 9] 53" 29™ 59™ 61"
PR 41" -12 47" -65™
T A QEZE 9= AN A4IEA e AEAT, 9F ot AMFRE A4TEA e
FB/A T

o) =T AVRT BEFHY BAS K Aol ATAel mAE JPo| FHoT §
I QEA HRUS] S8 F8 WEE FHO delp=0.4) ARAEH FNFE 4
2 OARE ANE AU Urel BHe 4 Rdo} FIGL, ASA AX7 HRd
Atk A £ 20 AASEG BE 4 oo mAE GFe=0.193% FEF 4ol

AF7E 0solgold BEFAMS AFel  ATAL HAE FFB=076°] I3
Q0 ABBANG o FEA YA 2PAS B, 3
g AT ARl AN FuA 4

=

Tt ARFA S AR AAZEA e B O AR AAR9 FRdoe #A A
FoA AFAEA, ARAAA, FEH F4, FEAH AAY 2HEHAE FYeHA fdtt
AFde], Ao el #ostoy, (B=0.14, B=-00. F, FE4 A4 A&
AREE A2 F o] AR AAIA 9 A whel ARSI ARSA 227 2 Fd oo
azle] e frofstA] ¥t = FEFe ztole Tk AFA% Wl
of A= AFAEAHH AFLX Atold

ZHEMEE 3 A2AF ko] A5 BEATY FEA AAF AHFaZ Aold
AEAGI7F FARoE #9384 1B=-0.16, B=

ATEHS B4y 8 1" 29k ol .032), AFA AA7F AFALZ HAE 9

E [e)

g HAsla olF HFIAT B Fe FoshA &UTKB=0.04). AFA-EHH
B AFET xAdF22) =29.862, TLI=923, ¥Rz AN F22 F4o =dax
CFI=.958, SRMR=.068, RMSEA=.090(.050-.131) 7} f+o]3ldB=-0.15) F+52 A7 H=o|
2 A5 ARTEs BTy vk 74 AR met ARAEAge] A4z nAE FEFe
Aot A 1k AEAFY] Aol E 33 FYS Aol AUTE WHA, A

2t xS

2) %
ARE PR AT A%, ARAE b folsA dtthB=001, AWE o4
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2l2|stEA] - oy

Anagsy  pA2HMD
A8 2 0.197%(.649%*%)
ey SRR
0.761% % f4gres
ZEE“ < kRl e
T;éa 0.163%%%(-.131%%)
0.0%3(-. 386%%%)
0.144(.235
AT e ~0.328%%%(= 177 e
*EEHY ~0.150*(~.018) T
-0.069(.304%
0.009(-.029)
REEEE
*ZE4F
a7 2. ARZYel EA| 2y AZASH|EES S|7AlS)
F. B3 Y A= A, A 2 Foug Zolrt e AEE F& HSE FA
E 3. Aok 35 £3HX|
A2 Y242 Het=p
AR
B B B B B ¢
ARAE] — AFE9 42007) 31 .14(.09) 11 28(.12)" 2.3
ARSI HAA] — AT .19(.098)" .10 GA1HTT 33 _45(17)" 25
FoA A — HFEE 76(.10) 41 G4 14)™ 36 11(17) 68
ARG FEHEE — AEF9 .14(.09) 07 .23(.14) 12 -.09(.17) -52
AB A A+ F 2 A — ZAFEe]  _06(.13) -.02 39(.19)° 15 -46(.24) -1.92
ARG — AFLZ L1604 -24 -13(.05)" -20 -.03(.06) -49
AF A AR — AFAZ L04(.05) 04 -38Co7 -39 42(.09) 456
FEH A - AFEAZ -32(05  -.36 -17(07)" -19 -.15(.09) -1.61
AR FEARE - AFLA 2150057 -15 -.02(.07) -.02 -13(.09) 143
A A AR+ F R E — ZFAT 01(.07) 01 -.03(.10) -.02 04(.12) 30

"p<.05, " p<.01, 7 p<.001
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Study on the Moderating Effect of Proactive Personality
in the Relations of Job Autonomy, Social Support,
Work Engagement and Job Burnout:

Comparison between female labor and office workers

Yoon-hee Ji Sung-Kyung Yoo

Department of Psychology, Ewha Womans University

This study examined moderating effect of proactive personality on the relation of job autonomy, social
support, job engagement and job burnout among female workers. Furthermore, the structural relations
were compared between female office workers and labor workers. Survey data from 371 female workers
over the age of 19, out of them, 244 were office workers and 127 were labor workers. Data were
analyzed using structural equation modeling. The results of this study showed that the relation of job
autonomy, social support, job engagement and job burnout were significanttly moderated by proactive
personality. The results of multi-group analysis also indicated that the structural model differed between
the two groups. Implications and limitations of this study and counseling intervention for female workers

in Korea are discussed.

Key words : female worker, job autonomy, social support, proactive personality, job engagement, job burnout
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