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E 2. 9715 259 23
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1 & o YF AHA Ftds 8t 2 g QA 4 skE gl AL
7] ol &gt
e A4 dsken U kA , e 7 1949 de 4y
> gorae @ Azl g SERE Y
5 e AAY o gls W= A% P A slel & 45 wEd U=
dof tiafiA A% gt BE AXAA A4 =2t
i i L s R I R
- 3 Qaked A mdg - 23} <kl ey A ek
= A o] Exlsl= Alztoz ol o
ne oo | T i e T e 71Eel FAslE Atz lE)] 2
I dde AR w@ g s B w0 T e
Am= Lol .
77} ofgiek ° ¢ h

nAY e SRS e

2 W, e 49 9e 9517t of

13 e W@ AYE Bet o

14

.81°] tHCinamon et al., 2002). ¥ Ao A]<]

WA FAEs d-rkE AW 87, 7

1NE 2% A BPs 45E
WY BYE, 3F B9E 2 d3 g9
Z¢ A3 o o AH8E HxE g
ok

A7} 3AFA = (Work-Family Enrichment;
WEE)

W RS S4s] fete] 2 ATl
A& Carlson, Kacmar, WayneZ} Grzywacz(2006)

golxe] B TP o Qg doAe] Y
7 7H skeladleow FAEC] Urk 1A
IH7IA & L7 Fd(work-to-family)ol] T
g TR dol TP A il 7
THLE A AdS duby AlFeteAE
Uehdich 1045 18744 &5 3
A(family-to-work)ol] et F3o =z 7ol
FAelA Qe Vs A AdE
duht AlFeteAE Uepdnh 47k 3
ZHWTFE)S 71 ¥(development), %) A (affect), A}
Hlcapita)®] 37}A] Ao g2 FAHH, 7}
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—d ZFHFTWE)S 7l H(development), 7 A
(affect), E&A(efficiency)?] 37}A] 2oz
guel Qe B9 Az gl 43Pne
Wt & #dES st sk, ol %
3 o U2 7 7ol HES Fetd
“Ue] 7 Age UE sl wEa, olE
ga Uk o ge 4490 NS g
ot} HFeAHTE 5H ZAHE dxo=m 138:A
8 Belap) BYE sUAS BT
Tt 7 el U RAES Fustel 3

S 2 T Byl A
[e]

(WTFE) .92, 7}5—d FYETWE) 86, 1A
928t} & ATelde WA A Ee 47t

= SPHWTEE) 93, 71E5—Y HFTWE) 91,
d-7}= SHWEE) 9322 JEbyith

Y Tr=% A T (Work Satisfaction; WS)
Brayfield®} Rothe(1951)0]] 9]&f 7|utdl o w
£ As e 9 el ALadgn

=

=
® sEYes 790 slod, Eve i
@A Mgl 3 BEIThosk U Wb s
QoA e —:—74%~ LAs) e £

Hl
1o
SL
gl
>
x
¥
o
_°|L‘
1
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')
2
30
o
4
odt

O

8894 95 TH(lies &
Judge, 2003; Judge & Ilies, 2004; Judge, Locke,
Durham, & Kluger, 1998). £ - tojAle] A

X TZ(Cronbach’s  q)=

FAEE 732 Yehygt

28 A X (The Center
Studies Depression Scale; CES-D Scale)

& 47 98l Radoff(1977)°] <&l
e S5 AEE We % Gl
sttt & 205g o2 P glow,
o dzt GPAlE oI FIAE 9
of AZA =AHTet “inko] g1l

WeAEE 44 A FHow Ag

for Epidemiologic

e, Htl =
o oo

il

T
o

5 o
ol

7 2t 78*“‘%—% VeI thErone et al, 1997,
Radloff, 1977). AEI}AAG Ad7E sle A3
e tom @ AFSdNe WA
(Cronbach’s @)= .885-E] .89% ThFrone, 2000;
1997). £ Apoxle] YA F =
= 910]3]Tth

A=

Frone et al.,

$3 A 32 X(Agreeableness of The Big Five
Inventory; Aggreableness-BFI)

A9 F34S 471 9@ John,
Donahue®} Kentle(1991)el] <Js] 7ldE AH2A 5
22 AxE WUy 2 g‘ﬂ‘ﬂd‘iﬂué}"i AHg-sA T

9F3S A}
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e 9 AW F FAA] Bl w2 A2 UF LA AR ST 4
% wols Hasta 292 BAS A4S BWAET A9Ns QA ASEARNE
= 2 ik 2t Q) 3 A,
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o M
o
A=
ol
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fi
FX
e

e < R TR 1)
B2 Ml > o
_O‘L

+

=
(Cronbach’s @)= 791 2™ (John & Srivastava,
2001), & AT WA FAEE 6803 3
o} 2.22~3.

TE-F 3 do~8FelA A
g 24 = HoFa o @It 2SHEWRO9

EE -2100H, HEE -42% Curran, West9}
2 479 Ase @53 47 2% A Finch(19960)°] oa FHol| 4 FA Fe
wo] adyze e R BHYES AT o Hiud dE>2 HE>7e Vs 1
7] Slel Spss18.0 EE I AMOS 6.0ZET  Foto] FEES] TS A¥cke Ao
S AHESIATE CGinamon 5(2002)°] 478%  YERSiTH
d-7}E Z5E = (Work-Family Conflict; WFC)2]
7HA kel ell E1E flsted TR =elH Q0l1EM

=
=
-

= O S [e] =]
2Hg Bl G918 2w g A
r
az

it

1=

=t d7HE AT ARWROAA dat 7

% g A2 294 A
A3, A= AFes 29 2F AFE At o drhg dAsETE doby] As &l
ARtk 2elx Gk wEAEY Y 4 4 edEae ANagn. 9 AzE €
22 95 Yo% WL 9 WEE 8 ARE Asddes, 224 AdE 99
2539 AHS xAlElG T A% B2 =R (Full Information Maxim-um

Likelihood; FILM)S- A}-8-3}<3th.
Cinamon 5(2002a)0] 4 - 7|3l -7}
4 7 25 2 =(Work-Family Conflic; WFO)+ 7] &A]
o|8H <AE HlEoR dR U3 Y
7lesSAl 2t A WelE Uehte -7t 25 (WIP
7T AL R g dolxle HEE

eI AEs gl 34 € F 378 5 Bhe Eod 25EwW) 2% 7 7
FANR SHE g gAY B e s9eclos etk aER Arnge
ojste] Ao Al ¢ ARAUZE gAY dortE ASWIRY 7E oY ZEFEIW)S] 2

RrYgor dYsisin, AARE: WE

[

T7Al o]l AR 42 Alee 3058 89l
g nEfshA @e 129 RYor A3

7RI DM AEHEWEOS] 7t 3Tt
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(N=305)

WIF  FIW  WFC

11 12 13 14
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e

31

.35

417

o

A7 437 37

.10

e

.35

.35

s

.32

34

.38

ok

.29 27

e

.28

477 427 45T 567 467

w*

Sl

15

417

.50

477

o

43" 38

ok

447 287 49

.18

10

2" 487 567 44T 50T 58T 36T 65T 567

39

11

55T 69

.58

407

o

" 83

427 247 547 537 427 407 49T 417 677 50

13

WIF

417

FIW

40”

577

WEC

234 21.72 1822 3997

310 259 292 265 298 299 317 247 274 295 3.13

222

Hi  3.67

526 479 944

8 9 98 1.07 96 97 97 103 94 104 112 111 .86

.90

NE
| 2= e

-03 30 -03 40 -06 -08 -23 32 26 .01 -18 26 -24 .03 -21

.37

-49

-44  -37 -45 -76 -58 -65 -57 -74 -41 -61 -95 -8 -40 -38 -40 -42

.00

* p<.05) 3k p<01

10°
A

, 2000).
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A3 wiel| ool sl eaky  Uehd BFo| Hlwd AMsitta & 4 Sk
TS s gskith aHy e sl BARI 1899 AYE AgE T 88l
L B3 7F $AMo] =AY wekdul 2l CFI 917, RMSEA 0902 TLIZ} Yubdoz 2
of & F¥E I HAXA] o] W & FH VES 9A XIStk ATRILS
ol QAT RAS B85k @k AARYT vwstd S W o A3 23
QAFEAS F&sle] AFEFPel 209 T L £ Uk
237 AARY 1821 B tig FUA wgk 199 2FL 209 R PAE 2
SAEA S AABINE 1 e F 49 A FolER AFPE BNk ojye} Jlo|As Aol
Al 2ol AdmE Hrishy] fEiA dEs AEdiA BEEnlnEs Al 1
NEHCR Ik gAlstglont, gk 8 A3 ARE 164 F 2P Ftolas Hol
A71e] Hgste] ROl F S Frol AA g37.2320] AAAQ 3845 Hornz 299]
G7HaE AA 1ABtERE APE AFE T BIPo] 18%0RFd| HlEA felsA Frha
7l ANEA. T2V vlnd 9dFe g B &gt Fue Fe o golwndge] w
e AR 341820007 FHE TLSE CF, 2 o] 29 ®Ed 3 UAEE BAE
T12]3 RMSEAES 7|&Ee 2 AuEgtth TLe  oflx|9h 189 2L 3 2009 B3 o
CFlE ol 245 AT/t £25 guisks Add F 2099 A#E 12 ugshd 18
A 3Fx| Z(goodness of fit index)@2A], WA o] R0 FlBZ 1892 RFL 289 HFd
O 9 ool & FAEE BTt & uiAETh 2891 Apole] FRAMS AHoR
A& 4 AThKline, 2010). ©]¢} 22| RMSEA Wgkste] FAsh7] ffs eQle] #AkE 1=

gl AASE FAEAA RS ol B 2]
2 &2 E(badness of finEA], .05 o]slH &

ARE, 05~.08 Ato]lH AHG AFE, 10 ©]
oW 2AAE APEdm B 4

=

[¢}

o]

= AA 1l E]—

(Browne & Cudeck, 1993). 3 49] &Q1& 29l 11 & & ity & dIlE ZS(WFOS 42
9 %

=

=

1A :
A A7E BY A7RE 289 By X7 AT MM WelE dehle 47t
P FoF oz Yeiou, X g 2 ZEWIRF shgog Qe dejAe W
FEel UgBtER e AR A5E #Rl vEe 7Y 2eEw)e] 2891 2ol
9tk 1 AT TUE 904, CRIE 9342 9 o Ags Aoz ket

o s F2 @A VIEd 98 €t 47 2

[e]
= =1
RMSEA® 0812 483t o] Xyt Qe A& 2y a9 13 Aok a9 194

23 X df TLI CFI RMSEA
2891 B RAFRY) 216.674 72 904 934 .081
182 R HEARY) 253.906 73 881 917 .090
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¥ 5. 271 45 AT 2090 ZHe| J|E 2eFEMk| U 7
SAAGF FA 87 FEA FAA
£33} H| 8} , T ,
LA LA
WEFCl < WIF 49 1.000
WFC3 < WIF 61 1323 10.16
WEC5 < WIF 53 1.269™ 6.88 SN
WEFC7 < WIF 66 1451 7.83 NE Zs
WEC9 «— WIF 79 1.832" 8.49 (WIE)
WEC11 < WIF 83 1956 8.68
WEFC13 < WIF 82 20317 8.63
131 4.90
WFC2 « FIW 37 1.000
WFC4 < FIW 71 2,187 6.14
WEC6 <« FIW 59 1.758"" 5.79 7E
WEC8 < FIW 54 16357 5.59 d 245
WFC10 < FIW 72 2.096" 6.15 (ETW)
WEC12 « FIW 81 2.830"" 6.35
WFC14 < FIW 77 2,073 6.26
w5 p< 0001
T 6. Y7IE L5 HEo 20| 2RAIF
-7 ZHWIF) 7Y AS(EIW) L7+ ZS(WEFO)
89 29 83 80 95

ol A %%WIF)T% NE-Y 7

FIW)e] F 49182 o] 22 F25H)
=7 VYERLT, Cinamon 5200222 91tol| A
= A28 folaH Ure}%}. g B AT
o 2L Ak o ARt FUEgdS et

of A5 A5 oY 2 7o g
S A E Frone 5(1992b)2] AFME 332
2 fo3 A#AA 7 sk, Judge, Boudreau
9} Bretz(1994)2] A= Ao] 272 &
o5kl A el d#H AE Holxe &
plea

= dFdM e IS 2EWInd 7t
A ASEW)S] T sk9acle] Aol 930
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=
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agla Foskelaclel Aol 902 &
At Ueht = shelaist Al 31Ql $-54 3t
A AES AAet] Al 3 o

° Aol g AslRoms 2899 By 7

=2
%0,
2

_?\_1‘

)
K
=
ok
(=
)
)
1)
fo
i)
tlo
i)
4

<

= 9 S A8k I(Kashdan et al, 2009), L A}

= sgagle A 3uele) $343 e B

G BEolF Ysh RGN o WHE e Aoz et AAF 2

gapsel MYRAelol ¢ Joliel B Fo| YA AEH AE- 4EY F

o7 e 9ol Fel @l @ W Aol polew P4E Ant AgdTe A3

= 9% 7te] Z5o]tKGreenhaus et al,  (Greenhaus et al,1985; Frone et al, 1992a;
o = Q]

1992b; Netemeyer et al., 1996; Ford et al., 2007)
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7h% AFI AEY 25O PUFYE b A T2t 39 164 B 137)

=

gage] mzaE edAS gEL BF 37~
sAtole] ENE/1E Vehla 9ot £ 2
£k 2 b b 379 %S AT B 29 WEe A
Wgte YRER 74 Y 45 UHhit e Ut 439

] 3

2
©
\
N
)
I
i

=3 2l
1985; Byron, 2005; Frone et al., 1997; Mesmer- = flo] A 3chrolth E3a)F 20 Q91K E}
magnus & Viswesvaran, 2005). Al TollA] €715 o] W U A gedds HEdst
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& Ao HUYAY, 2le] &5 dds)
Z1ETe 7IEEY &7 wheske ARt
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Qo] &4 9 & de 2
F2 e @i Ess AdgsAy,
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2 dojva e BolthEds, 1994; W

710 2~
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TE, AL, 1998). 71& HFES A5 Sl
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A AFHA A7AE 2R Eete A
= frFellE o+ Uk
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Wayne et al., 2004; Greenhaus et al., 2006)°]|A]
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i
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o] Jtt= AP A (Frone et al.,1996)9} L3
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gote e = ARElEsh wET) ogol
clad = s Zlolth. neHe HAaA A
dolge 43 AdA FA8E AYx oA
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gk e O P2 712 AEF A9
&2 WstobA] &2 A, AAAA AeA 9
o] o Filxlo] AAoR ojio] 714
AAAAM olgnE AL ATkT=o1d%
AAT, 2008. =4, = S| FA
A Adshe 2ARSE A4 FsHHelA] &
wolgt & 4 Stk = Aksle] 2AE
sp7t of2] o] FAk Kol FAl glof

A sl thAekA] xeta gle Aol

18

o

XN,
=

A > 0] & olo] %
Aata s Ashe de dFFels AzdEd
AAAQ Zpute] opd ZAAAGAE L-
N AEE AR F e Ui viis
EH =3 7ok & Aot

Atz 25 A A3} 7S GGoA e

s A= Bt Aol Al o] FoA]A
&3 e AAol7] wEe FiEde 1
3 Ao gtz 2z gemst 4%
H E=TE AT ek dotE 45
AP 88 5 9ttt dIE A5 9
7} ASWIDT 7MoY ASEIW) R

Al A

g4 S / = 0de| U5 25 A= Efgst AT

tlo

Bt AT, WIF 2 Ewe] o] mA
AWIE-7HY 99, FW—d G
QYWY F

O:

L

0.

L

k)
of
i

, FIW—7}3 ¢

mA = gleAld gk A

0.

3
it

s
it
tlo

ol

on

rr

(e

=

T

&L 22

i)
o 1o 4]

N

-~

b

N

~

ol
=25
s
mO

_'\‘L JN o d
o i =t
o
=
Y
i
il
o
s
ol
o
Hi
)

° oX,

fr lo M= g

D
ofrt
tlo
ml
_ﬁi_l,

A
|o
il
o
of

?\_:
N
%0

= Ny o
i =
%
>,
fd
1%
&l'
tr 4
ol
¥0,
rr
re
-1
™
o%
9

2,

bl oL me N o [ 12 T

o
L
iyt r
N

pad

vl

e

ne
X

o
o|X
it
b

ol & -
Hore
\

N

z 0ok

o)

o
_O‘L
i
=

o Hrl rz oo 2
r
i)

£y

N —-Dlt l"lr

pa

oM o>
re

ar e
-
1o

é‘
o
ftl

o
z
=3
N
?

Py
£
2 o

o =
o
H
ﬂl",
jins
td
S
>
-
lo,
A
@,

o (1

ST
kv
il
4>
tlo yo g

oM opd ¢SmOl )y rR s

3u!
ofl
9

)

ol

fr

(o]

IN W ot (o
g

ok
2
<
Hox
g 2
oX,
i
o
=

goz Nze U

EFgatehe 3

i

i
)
Jm
]
)
i

ol

ol

_?L‘
i3
v
_>|~[_41
rﬁ
o
>
S
ri
2
N
o
o Il
2
095,
i
rl

skt =iel 2 Zeolth AR, A=l
Fol g oAt AlgE of

o o] UpE Ui g

gol gol EAol WYL £ AFL Uy
o2 EHS WAL WAL F2 A, 37
=, A4% A9 37) Al A@sle] A
HA3 olg B S BYES NE%

- 21 -

www.dbpia.co.kr



o

o= cldgol 3l

3, AT A AL,

g A9lg Be Aol

38 Jeued Fad7e A9 e
ik £9 & dTE 164 oJsie] AUE E

Z4 3 Sob 9l =2 g AUE F 4
aff| ARt ZgkE Zlo] o BRE 2 g J
o] ARES R dFE Hasith ol
A, g 4o dUtE 2T AEE HYE
gte ATl g FAAENA H8E F
Je AT AL E EEE A9 F5 F
faitka Btk
FuEd
A5H- (2001). CHEFR| ooz L x| @Al 7)
M Mg S
HES, S5 (1988). HPYFTFY A ED
Y A -3 54 st=elTs, 21,

£35 (1999). FEvE FRe s e}
AALA: JgASE & FHE FHL
&ol=E, 18, 327-345.

28 AZRAGAe =4

%Eﬂﬂ}. gh=0idst 21, 67-97.

- 2d AYERY vs9gE =

hdzt o] WA-AI AT

7ro]l WA ETE Ao R. BIZAEEX|
ZTARAT, 22, 59-81.

FE7 (2000, = ZFEAC B AA A

T SHEIIEER|E 6, 69-99.

o (2008). grHol o] 71y A #3)

i

ft

of71&Eo #3F A olMXIAnE|dT,
15, 87-109.
ol dn] (2011). 7|g HAZZXle| EE-71H7t

SIYMSET G MBR0! AT KA
BHS FHoz. olgeiddstm HAks
i

4

oy
2
A
=
(e}
S
>
)
Zi
N
RN
O_u
)
o m
ofrt
o,
Lo

4] F 2ol
Aolxel Azt stalz|stslx|: Als|2H|
9, 23-42
AL (1997). AlS|nistz=AfbEE. b5 gk
AL
HEH, AAE @

SE B AEIRIZ, 22, 1049-1073.

19, #37Z 009). g= FdA] 74
o 54 9 /3 #g dF =2 s
BHAIES|X|, 14, 81-109.

A% 2009). EAZ 2= ofdel g
gmol g g AAdTd 008). oA dd
ZA}L
il (1997).

A AL

T, A, Fd 010, AT A
o] AFgxl 9 spgutEd W= Gk
ke w2 e B4, st=2AlzlstE|x):
o{M 15, 103-128.

A8 000. FEREHA 2P| AFPE A
T AR7IEHR 1 27 s=EARlEsR):
Ak 19, 161-177.

Adams, G. A, King, L. A, & King, D. W.
(1996).

involvement, family social support, and work-

stE7IEHTel et A& o

Relationships  of job and family

family conflict with job and life satisfaction.

- 22 -

www.dbpia.co.kr



Journal of Applied Psychology, 81, 411-420.
Allen, T. D., Herst, D. E, Caly, S. B, &

Marttha, S. (2000). Consequences associated
with work-to family conflict: a review and
agenda for future
Occuspational Health Psychology, 5, 278-308.

Arbuckle, J. L. (1996). Full information estimation

research.  Jowrnal — of

in the presence of incomplete data. In G. A.
Marcoulides and R. E. Schumacker (Ed.),

Advanced  structural equation modeling:  Issues and

techniques. Mahwah, NJ: Lawrence Erlbaum
Associates.
Aryee, S., Fields, D., & Luk, V. (1999. A

cross-cultural test of a model of the work-
family interface. Journal of Management, 25,
491-511.

Barnett. R. C, & Hyde. J. S. (2001). Women,
men, work, and family: An expansionist theory.
American Psychologist, 56, 781-796.

Bentler, P. M. & Bonnet, D. C. (1980).
Significance Tests and Goodness of Fit in the
Analysis of Covariance Structures. Psychological
Bulletin, 88, 588-606.

Bets, N. (2006). Basic issues and concepts in the
career development and counseling of women.

W. & Heppner, M. (Eds.),

Handbook of Career Counseling for Women (pp.

45-74). NJ: Lawrence Elbaum Associates, Inc.

Blanch, A., & Aluja, A. (2009). Work, family, and

In  Bruce,

personality: A study of workfamily conflict.
Personality and Individual Differences, 46, 520
-524.
Bolger, N., Delongis, A., Kessler, R. C, &
Wethington, E. (1990). The microstructure of

daily role-related stress in married couples. In

J. Eckenrode & S. Gore (Eds.), Stress berween
work and  family (pp.95-115). New York:
Plenum Press.

Boyer S. C., & Mosley, Jr., D. C. (2007). The
relationship between core self evaluations and
work and family satisfaction: The mediating
role of work-family conflict and facilitation.
Journal of Vocational Bebavior, 71, 265-281.

Brayfield, A. H., & Rothe, H. F. (1951). An index
of job satisfaction. Journal of Applied Psychology,
35, 307-311.

Browne, M. W., & Cudeck, R. (1993). Alternative
ways of assessing model fit. In K. A. Bollen
& J. S. Long (Ed.), Testing structural equation
models. Sage, Newbury Park, California.

Bruck, C. S., Allen, T. D., & Spector, P. E.
(2002), “The Relation between Work-Family
Conflict and Job Satisfaction: A Finer-Grained
Analysis,” Journal of Vocational Behavior, 60,
336-353.

Burley, K. (1989). Work-family conflict and marital
adjustment in dual career couples: A comparison of

Unpublished  doctoral

School,

three  time  models.

dissertation,  Claremont  Graduate
Claremont, CA.

Byron, K. (2005). A meta-analytic review of work
-family conflict and its antecedents. Journal of
Vocational Bebavior, 67, 169-198.

Carlson, D. S., Kacmar, K. M., Wayne, J. H,, &

J. G. (2000).

Grzywacz, Measuring  the

positive side of the work-family interface:
Development and validation of work-family
enrichment scale. Journal of Vocational Behavior,

68, 131-164.
Carlson, D. S., Kacmar, K. Ml, & Williams, Larry

- 23 -

www.dbpia.co.kr



J. (2000). Construction and initial validation
of a multidimensional measure of work-family

conflict. Journal of Vocational Bebavior, 56, 249

-276.

Carlson, D. S., Kacmar, K. M., Wayne, J. H,, &
Grzywacz, J. G. (2006). Measuring the
positive side of the work-family interface:

Development and validation of work-family
enrichment scale. Journal of Vocational Bebavior,
68, 131-164.
Cinamon, R. G., & Rich, Y. (2002a). Profiles of
attribution  of importance to life  roles:
conflict.
Journal of Counseling Psychology, 49, 212-220.

Cinamon, R. G.,, & Rich, Y. (2002b). Gender

Implications for the work-family

differences in attribution of importance to life
roles: Implications for the work-family conflict.
Sex Roles, 47, 531-541.

R. G. (2006). Preparing Minority
Adolescents to Blend Work and Family Roles:

Cinamon,

Increasing  Work-Family Conflict Management
Self Efficacy. International ~ Journal ~ for  the
Advancement of Counselling, 28, 79-94.

Cinamon, R. G., & Rich, Y. (2008). Work family
relations:  Antecedents  and  outcomes.  Manuscript
submitted for publication.

Cronbach, L. J., & Meehl, P. E. (1955). Construct
validity
Bulletin, 52, 281-302.

Curran, P. J., West, S. G & Finch, J. F. (1996).

in psychological tests. Psychological

The robustness of test statistics to non
normality and specification error in confirmatory
factor analysis. Psychological Methods, 1, 16-29.

Dibenedetto, B., & Tittle, C. K. (1990). Gender

and adult roles: Role commitment of women

and men in ajob-family trade-off context.
Journal of Counseling Psychology, 37, 41-48.

Diener, E., Emmons, R A., Larsen, R J, &
Griffin, S. (1985). The satisfaction with life
scale. Journal of Personality Assessment, 49, 71-
75.

Eagle, B. W., Miles, E. W1, & Icenogle, M. L.
(1997). Interrole conflicts and the permeability
of work and family domains: are there gender
differences?. Journal of Vocational Bebavior, 50,
168-84.

Edwards, J. R, & Rothbard, N. P.

linking

Clarifying the relationship between work and

(2000).

Mechanisms wortk and  family:
family constructs. The Academy of Management
Review, 25, 178-199.

Enders, C. (2006). A primer on the use of modern
missing data methods in  psychosomatic
medicine research. Prychosomatic Medicine, 08,
922-930.

Fiske, D. W. (1949). Consistency of the factorial
structure of personality ratings from different

Journal — of  Abnormal  and
Psychology, 44, 329-344.

Ford, M. T., Heinen, B. A., & Langkamer, K. L.
(2007). Work and Family Satisfaction and

Conflict:

sources. soctal

A Meta-Analysis of Cross-Domain
Relations. Journal of applied psychology, 92, 57-
80.

Fox, M. L, (1999).  An

investigation of the effects of time and

& Dwyer, D. ].

involvement in the relationship  between
stressors and work-family conflict. Journal of
Occupational Health Psychology, 4, 164-174.

Frone, M. R, Russel, M., & Cooper, L. M.

-4 -

www.dbpia.co.kr



(1992a). Antecedents and Outcomes of Work-
Family conflict: Testing a Model of the Work
-Family Interface. Journal of Applied Psychology,
77, 65-78.

Frone, M. R., Russel, M., & Cooper, L. M.
(1992b). Prevalence of work-family conflict:
are work and family boundaries asymmetrically

permeable?. Journal of Organizational Bebavior.

13, 723-729.
Frone, M. R.,, Russell, M., & Barnes, G. M.
(1996). Work-family ~conflict, gender, and

health-related outcomes: A study of employed
parents in two community samples. Journal of
Occuspational Health Psychology, 1, 57-69.

Frone, M. R, Yardley, J. K, & Markel, K. S.
(1997). Developing and testing an integrative
model of the work-family interface. Journal of
Vocational Bebavior, 50, 145-167.

Frone, M. R. (2000). Work-family conflict and
employee psychiatric disorders: The National
Co-morbidity ~ Survey. of  Applied
Psychology, 85, 888-895.

Frone, M. R. (2003). Work-family balance. In J.
C. Quick & L. E. Tetrick (Eds.), Handbook of

Health ~ Psychology ~ (pp.143-162).
Washington, DC: APA.

Goode, W. J. (1960). A theory of role strain.

483-496.

Grandey, A., Cordeiro, B., & Crouter, A.

Journal

Occupational

American  Sociological  Review, 25,
(2005). A longitudinal and multi-source test
of the work-family conflict and job satisfaction
relationship. ~ Jowrnal — of  Ocupational — and
Organizational Psychology, 78, 305-323.
Greenhaus, J. H., & Beutell, N. J. (1985). Sources

fo conflict between work and family roles,

Academy of Management Review, 10, 76-88.
(1999).
and  gender:

Greenhaus, J. H., & Parasuraman, S.

Research on work, family,
Current status and future directions. In G. N.
Powell(Eds.), Handbook of gender and work (pp.
391-412). Thousand Oaks, CA: Sage.

Greenhaus, J. H., Parasuraman, S., Granrose, C.
S., Rabinowitz, S., & Beutell, N. J. (1989).
Sources of work-family conflict among two-
career couples. Journal of Vocational Bebavior,
34, 133-153.

Greenhaus, J. H., & Powell, G. N. (2006). When
work and family are allies: A theory of work-
family enrichment. The Academy of Management
Review, 31, 72-92.

Grzywacz, J. G. (2000). Work-family spillover and
health during midlife: Is managing conflict
everything?  American of  Health

Promotion, 14, 236-243.

Grzywacz, J. G., & Marks, N. (2000). Family,

Journal

work, work-family spillover, and problem
drinking during midlife. Journal of Marriage
and the Family, 62, 336-348.Grzywacz. J. G.,
& Marks. N. F. (2000). Reconceptualizing the
work-family interface: An ecological perspective
on the correlates of positive and negative
spillover between work and family. Jowrnal of
Occupational Health Psychology, 5, 111-126.
Grzywacz, J. G., & Butler, A. B. (2005). The
Impact of Job Characteristics on Work-to-
Family Facilitation: Testing a Theory and
Journal — of
Occtipational Health Psychology, 10, 97-109.

Guilford, J. P., & Zimmerman, W. S. (1949). The

Distinguishing a  Construct.

Guilford-Zimmerman Temperament Survey. Beverly

- 25 -

www.dbpia.co.kr



Hills, CA: Sheridan Supply.

Gutek, B., Searle, S, & Klewpa, L. (1991).
Rational versus gender role explanations for
work/family conflict. Journal of Applied Psychology.
76, 560-568.

Heather V. G. D. (2011). Work-Family Experiences

among  Employed = Mothers.  Unpublished
doctoral dissertation.
Hong, J., & Seltzer, M. M. (1995). The

psychological consequences of multiple roles:
The nonnormative case. Journal of Health and
Social Bebavior, 36, 386-398.

Ilies, R, & Judge, T. A. (2003). On the
heritability of job satisfaction: The mediating
role of personality. Journal of Applied Psychology,
88, 750-759.

John, O. P., Donahue, E. M., & Kentle, R. L.
(1991). The Big Five Inventory-Versions 4a and
54. Berkeley, CA: University of California,
Berkeley, Institute of Personality and Social
Research.

John, O. P., & Srivastava, S. (2001). History,
measurement, and theoretical perspectives. In
L. Pervin & O. P. John’s(Ed.), Handbook of
personality, theory, and research 2" od) (pp-
102-138). New York: Guilford.

Judge, T. A., Boudreau, J. W., & Bretz, R. D.
(1994). Job and Life of male
executives. Journal of Applied  Psychology, 79,
767-782.

Judge, T. A, & Ilies, R. (2004). Affect and job

attitudes

satisfaction: A study of their relationship at

work and at home. of  Applied
Psychology, 89, 661-673.

Judge, T. A., Locke, E. A, Dutham, C. C, &

Journal

Kluger, A. N. (1998). Dispositional effects on
job and life satisfaction: The role of cor
evaluations. Journal of Applied Psycholgy, 83, 17
-34.

Kahn, R. L, Wolfe, D. M., Quinn, R., Snoek, J.
D., & Rosenthal, R. A. (1964). Organizational
Stress. New York: Wiley.

Kashdan, T. B., Gallagher, M. W., Silvia, P. J.,
Winterstein, B. P., Breen, W. E., Terhar, D.,
& Steger, M. F. (2009). The Curiosity and
exploration. inventory-II: Development, factor
structure, and psychometrics. Journal of Research
in Personality, 43, 987-998.

Keene, J., & Reynolds, J. (2005). The Job Costs
of Family Demands: Gender Differences in
Negative Family-to-Work Spillover. Journal of
Family Issues, 26, 275-299.

Kessler, R. C., & MacRae, J. A. (1982). Trends in
the relationship between sex and psychological
distress: 1957-1976. American Sociological Review,
47, 217-227.

Kinnunen, U., & Mauno, S. (1998). Antecedents
and outcomes of work-family conflict among
employed women and men in Finland. Human
Relations, 51, 152-177.

Kline, R. B. (2010). Principles and practice of
structural  equation modeling. New  York:
Guilford Pubn.

Kopelman, R. E., Greenhaus, J. J., & Connoly, T.
F. (1983). A model of work, family, and inter
role conflict: A construct validation study.
Organizational Bebavior and Human Performance,
32, 198-215.

Kossek, E., & Ozeki, C. (1998).

conflict, policies, and the job-life satisfaction

Work-family

- 26 -

www.dbpia.co.kr



relationship: A review and directions for

organizational behavior-human resources
approach. Journal of Applied Psychology, 83, 139
-149.

Lazarus, R. S., & Folkman, S. (1984). Stres,

appraisal and coping. New York: Springer.
Lenaghan, J. A., Buda, A. B
(2007).  An

R, & Eisner,

examination of the role of
emotional intelligence in work and family
conflict. Journal of Managerial Support, 19, 76-
94.

Lobel, S. A. (1991). Allocation of Investment in
Work and Family Roles: Alternative Theories
and Implications for research. Academy of
Management Review, 16, 507-521.

Mennino, S., B. Rubin, & A. Brayfield (2005).
Home-to-Job and Job-to-Home Spillover: The
Impact of Company Policies and Workplace
Culture. The Sociological Quarterly, 46, 107-135.

Mesmer-Magnus, J. R., & Viswesvaran, C. (2005).
Convergence between measures of work-to-
family and family-to-work conflict: A meta-
analytic
Behavior, 67, 215-232.

Messick, S. (1995). Validity

Validation  of

examination. Journal of  Vocational
of psychological

assessment: inferences  from

persons'  responses and  performances  as
scientific inquity into score meaning. Awmerican
Psychologist, 50, 741-749.

Netemeyer, R. G., Boles, J. S., & McMurrian, R.
(1996). and Validation of
Work-Family Family-Work
Conflict Scales. Journal of Applied Psychology,
81, 400-410.

O’Driscoll, M. P., Ilgen, D. R, & Hildreth, K.

Development

conflict  and

(1992).

activities,

Time devoted to job and offjob

interrole  conflict, and affective
experiences. Journal of Applied Bebavior, 77,
272-279.

Pleck, J. H. (1977). The work-family role system.
Social Problems, 24, 417-427.

Pleck, J. H., Staines, G. L., & Lang, L. (1980).
Conflicts
Monthly Labor Review, 103, 29-32.

Radloff, L. S. (1977). The CES-D Scale: A self-

between work and family life.

report depression scale for research in the

general  population.  Applied
Measurement, 1, 385-401.
Reitzes D., & Peter J. Burke (1983). The processes

of Role

Prychological

and  Consequences Identification
among College Student. Research in Sociology of
Education and Socialization, 4, 129-154.

Ruderman, M. N., Ohlott, P. J., Panzer, K., &
King, S. N. (2002). Benefits of Multiple Roles
for Managerial Women, Academy of Management
Journal, 45, 369-386.

Sumer, H. C., & Knight, P. A. (2001). How do
people with different attachment styles balance
work and family? A personality perspective on
work-family linkage. Journal of Applied Psychology,
86, 653-663.

Stainse, G. L. (1980). Spillover versus Compensations:
A review of the literature on relationship
between work and nonwork. Human Relations,
33, 111-129.

Staines, G. L., & Pleck, J. H. (1983). The impact
of work schedules on the family. Institute for
Social Research, University of Michigan Survey
Research Center.

Stephens, G. K., & Sommer, S. M. (1996). The

- 27 -

www.dbpia.co.kr



Measurement of Work to Family Conflict.

Educational and  Psychological - Measurement, 50,
475-486.

Turmer R H.

(1956).  Role-Taking, Role

Standpoint, and Reference-Group  Behavior.

American Journal of Sociology, 61, 316-328.

- 28 -

Wayne, J. H., Musisca, N., & Fleeson, W. (2004).
Considering the role of personality in the
work-family experience: Relationships of the
big five to work-family conflict and facilitation.

Journal of Vocational Bebavior, 64, 108-130.

1 AL HS4 2 2012, 1. 14,
A= S 2012, 3. 07.
HEJTHSE 2012, 3. 19.

www.dbpia.co.kr



gl e] ge]A] oA
The Korean Journal of Woman Psychology
2012, Vol. 17, No. 1, 1-29

A Validation Study of the Work-Family

Conflict Scale with Korean women

Sungkyung Yoo Sehee Hong Ji-ah Park Soojeong Kim

Ewha Womans University Korea University Ewha Womans University

The purpose of this study is to verify the validity of the Work-Family Conflict scale(WFC) which was
modified and developed by Cinamon and Rich(2002a). The WEFC scale considers both directions, such as
work to family and family to work in order to better understand women’s multiple roles in work and
family. A sample survey targeted 305 married female workers who live and have more than one child
under the age of 16. Confirmatory factor analysis confirmed the 2-factor model considering of
bidirectional work-family conflict. The K-WFC had high statistical figures of interitem correlation analysis
and reliability. Discriminant validity test between work-family conflict and work-family enrichment
revealed significantly negative correlation, so discriminant validity was supported. Concurrent validity test
between WFC and the Work Satisfaction identified postulate validity, which means that the more work-
family conflict increases, the more work satisfaction decreases. And predictive validity test between WEFC
and depression identified postulate validity. In conclusion, limitations of this study and future research

directions were discussed.

Key words : multiple role, work-family conflict scale, work—Yamily conflict, family—work conflict, validation
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