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7 2387 L2974t 26T 35T 57" 1
8 35" 427 36" 38" 487 -46T -48” 1
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o4 a 33 20 64 54 4 175
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FAp S
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A 2R} 292
55 53 111 178 9% 493
e
(11.2%) (10.8%) 2.5%) (36.1%) (19.5%) (100.0%)
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34 27 69 86 2 244
ZéﬁLxl
(13.9%) (11.1%) (28.3%) (35.2%) 1.5%) (100.0%)
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The Role of Contextual Constraints on the Psychosocial
Adjustment of Working Women with Minority Identity:
Latent Profile Analysis*

Aekyung Jang Byeori Seong Eunjoo Yang

Korea University

The current study examined the different types of contextual constraints faced by working women with a
minority identity and work-family responsibilities, and explored the differences in their characteristics and
resulting psychosocial adjustment. An online survey was completed by 512 working women who cared for a at
least one young chid and identified with a minority identity other than woman. A latent profile analysis on
socioeconomic status, economic constraints, workplace sexism, negative effects of COVID-19, and marginalized
experiences as contextual constraints resulted in five profile types: low-level constraint, economic-constraint
focused, marginalization-constraint focused, moderate-level constraint, and high-level constraint groups. Those
who identified as women in science and technology were more likely to be in the low-level and
marginalization-constraint focused groups, women who identified as single parents in the high-level constraint
group, and women who identified as foreigners/migrants in the moderate-level constraint group. In addition,
women employed in temporary or self-employed positions than in full-time jobs were more represented in the
high-level constraint group. In terms of psychosocial adjustment, the high-level constraint group reported the
greatest adjustment difficulties. The findings supported the intersectionality of contextual constraints among

working women with minority identities.

Key words : Working women, work-family balance, contextual barriers, career development, psychosocial adjustment, latent

profile analysis
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